COVID – 19 FAQs
Please read through the Q & As below. If you believe that you qualify to utilize the Emergency Paid Sick
Leave Act and/or the Emergency Family and Medical Leave Expansion Act based on the guidelines, to
begin the process, please contact your direct Supervisor and Noelle Thelen, HR Specialist,
thelen@gresham.k12.or.us.

Questions & Answers
What is the effective date of the Families First Coronavirus Response Act (FFCRA), which includes
the Emergency Paid Sick Leave Act and the Emergency Family and Medical Leave Expansion Act?
The FFCRA’s paid leave provisions are effective on April 1, 2020, and apply to leave taken between
April 1, 2020, and December 31, 2020.
Are the paid sick leave and expanded family and medical leave requirements retroactive?
No
As an employee, how much will I be paid while taking paid sick leave or expanded family and medical
leave under the FFCRA?
It depends on your normal schedule as well as why you are taking leave.


If you are taking paid sick leave because you are unable to work or telework due to a need for
leave because you:
(1) Are subject to a Federal, State, or local quarantine or isolation order related to COVID-19;
(2) Have been advised by a health care provider to self-quarantine due to concerns related to
COVID-19; or
(3) Are experiencing symptoms of COVID-19 and are seeking medical diagnosis,
You will receive for each applicable hour the greater of:
a)
b)
c)

Your regular rate of pay,
The federal minimum wage in effect under the FLSA, or
The applicable State or local minimum wage

In these circumstances, you are entitled to a maximum of $511 per day, or $5,110 total over the
entire paid sick leave period.



If you are taking paid sick leave because you are:
(1) caring for an individual who is subject to a Federal, State, or local quarantine or isolation order
related to COVID-19 or an individual who has been advised by a health care provider to selfquarantine due to concerns related to COVID-19;
(2) caring for your child whose school or place of care is closed, or child care provider is
unavailable, due to COVID-19 related reasons; or
(3) experiencing any other substantially-similar condition that may arise, as specified by the
Secretary of Health and Human Services, you are entitled to compensation at 2/3 of the greater of
the amounts above.
Under these circumstances, you are subject to a maximum of $200 per day, or $2,000 over the
entire two week period.



If you are taking expanded family and medical leave, you may take paid sick leave for the first ten
days of that leave period, or you may substitute any accrued vacation leave, personal leave, or
medical or sick leave you have under your employer’s policy.
For the following ten weeks, you will be paid for your leave at an amount no less than 2/3 of
your regular rate of pay for the hours you would be normally scheduled to work. The regular rate
of pay used to calculate this amount must be at or above the federal minimum wage, or the
applicable state or local minimum wage. However, you will not receive more than $200 per day or
$12,000 for the twelve weeks that include both paid sick leave and expanded family and medical
leave when you are on leave to care for your child whose school or place of care is closed, or child
care provider is unavailable, due to COVID-19 related reasons.

May I take 80 hours of paid sick leave for my self-quarantine and then another amount of paid sick
leave for another reason provided under the Emergency Paid Sick Leave Act?
No. You may take up to two weeks—or ten days—(80 hours for a full-time employee, or for a part-time
employee, the number of hours equal to the average number of hours that the employee works over a
typical two-week period) of paid sick leave for any combination of qualifying reasons. However, the total
number of hours for which you receive paid sick leave is capped at 80 hours under the Emergency Paid
Sick Leave Act.
If I am home with my child because his or her school or place of care is closed, or child care provider
is unavailable, do I get paid sick leave, expanded family and medical leave, or both—how do they
interact?
You may be eligible for both types of leave, but only for a total of twelve weeks of paid leave. You may
take both paid sick leave and expanded family and medical leave to care for your child whose school or
place of care is closed, or child care provider is unavailable, due to COVID-19 related reasons.
The Emergency Paid Sick Leave Act provides for an initial two weeks of paid leave. This period thus
covers the first ten workdays of expanded family and medical leave, which are otherwise unpaid under
the Emergency and Family Medical Leave Expansion Act unless the you elect to use existing vacation,
personal, or medical or sick leave under your employer’s policy. After the first ten workdays have
elapsed, you will receive 2/3 of your regular rate of pay for the hours you would have been scheduled to
work in the subsequent ten weeks under the Emergency and Family Medical Leave Expansion Act.

**Please note that you can only receive the additional ten weeks of expanded family and medical leave
under the Emergency Family and Medical Leave Expansion Act for leave to care for your child whose
school or place of care is closed, or child care provider is unavailable, due to COVID-19 related
reasons.
Is all leave under the FMLA now paid leave?
No. The only type of family and medical leave that is paid leave is expanded family and medical leave
under the Emergency Family and Medical Leave Expansion Act when such leave exceeds ten days. This
includes only leave taken because the employee must care for a child whose school or place of care is
closed, or child care provider is unavailable, due to COVID-19 related reasons.

DEFINITIONS
“Paid sick leave” – means paid leave under the Emergency Paid Sick Leave Act.
“Expanded family and medical leave” – means paid leave under the Emergency Family and Medical
Leave Expansion Act.
As provided under the legislation, the U.S. Department of Labor will be issuing implementing
regulations. Additionally, as warranted, the Department will continue to provide compliance assistance to
employers and employees on their responsibilities and rights under the FFCRA.

