Gresham-Barlow

School District

BOARD OF EDUCATION
Regular Board Meeting / Business Meeting
AGENDA
June 12, 2014

GRESHAM-BARLOW SCHOOL DISTRICT NO. 10 JT.

AGENDA

BOARD OF EDUCATION
June 12, 2014
Executive Session – 6 p.m.
Negotiations ORS 192.660 (2)(d)

Budget Hearing – 6:45 p.m.
Regular Board Meeting / Business - 7 p.m.
Public Safety and Schools Building
1331 NW Eastman Parkway, Gresham, OR
I. CALL TO ORDER AND PLEDGE OF ALLEGIANCE
II. ROLL CALL
Matt O’Connell, Chair
Carla Piluso, Vice-Chair
Dale Clark, Director
Dan Chriestenson, Director
Kris Howatt, Director

Kathy Ruthruff, Director
Kent Zook, Director
Jim Schlachter, Superintendent
Jerry Jones, Chief Financial Officer

III. COMMUNICATION FROM THE AUDIENCE
Time has been set aside later on the agenda for Citizens’ Requests of the Board. If
anyone in the audience wishes to address the board this evening, there are yellow
“Citizens’ Requests of the Board” forms on the table in the back of the room; please
complete a form and give it to our board secretary, Ms. Cook.
IV. APPROVE MEETING AGENDA
V. BUDGET HEARING
VI. CONSENT AGENDA
All items listed below are matters considered by the board to be routine and will be
enacted by one motion. There will be no separate discussion of these items unless a
member of the board or persons in the audience requests specific items be removed
from the consent agenda and placed on the regular agenda.
1. Minutes from Regular Business Meeting
May 1, 2014
Minutes from Budget Committee Meeting
May 8, 2014
Minutes from Regular Work Session
May 29, 2014
2. Financial Report
3. Personnel Changes
4. AGSA and Confidential 2013-15 Memorandums of Understanding
5. Superintendent’s 2014-17 Employment Agreement
6. Nutrition Services: Food Services Contract Amendment for 2014-15
7. Nutrition Services: Food Services Intergovernmental Agreement with MESD
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8. Nutrition Services: 2014-15 Vended Meal Agreement, Portland Lutheran School
9. Nutrition Services: 2014 Summer Food Service Program
VII. PRESENTATIONS/RECOGNITIONS
10. Madi Stevens: Oregon Thespians State Acting Conference
11. Track Team Champions: Sam Barlow High School
12. Dance Team Champions: Gresham High School Rhythmettes

Hiu
Hiu
Hiu

VIII. GRESHAM-BARLOW EDUCATION FOUNDATION REPORT
13. Gresham-Barlow Education Foundation (GBEF) Report

Vadnais

IX. SUPERINTENDENT'S REPORT

X. RECESS/RECONVENE (5 Minutes)
XI. COMMITTEE MEETING MINUTES AND/OR REPORTS
This portion of the board meeting agenda has been provided for the presentation of
advisory committee minutes. No action or discussion is required by the board;
however, there may be occasional reports or discussion regarding work being
completed by the committee(s).
14. District Advisory Council (DAC)
15. Achievement Compact Advisory Committee
16. Audit Involvement Committee

Vadnais
Ketelsen, Drilling
Jones

XII. BOARD REPORTS
XIII. CABINET REPORTS
XIV. ASSOCIATIONS REPORTS
•
•

Gresham-Barlow Education Association (GBEA) (2 Minutes)
Oregon School Employees Association (OSEA) (2 Minutes)

XV. CITIZENS’ REQUESTS OF BOARD (3 Minutes per Guest / 15 Minutes Total)
XVI. INFORMATION/DISCUSSION ITEMS
17. Student Behavior and Safety in Gresham-Barlow Schools through
the Lens of Positive Behavior and Interventions and Supports (PBIS)
18. Teacher and Administrator Evaluation and Support Systems Changes
19. McKinstry Energy Savings Performance Contract

Black
Bryant
Jones
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XVII. RECESS/RECONVENE (5 Minutes)
XVIII. ACTION ITEMS
First Reading
20.

21.
22.
23.
24.
25.

Adopt Budget, Make Appropriations, and Impose Taxes
• Resolution 1415-01, Adopting the Budget
• Resolution 1415-02, Making Appropriations
• Resolution 1415-03, Imposing & Categorizing Taxes
Date, Time and Place of 2014-15 Board Meetings
Acceptance of Donations from East Hill Church
Evaluation of the Superintendent
Bid Award: Childcare Services Provider
Acceptance of Board Member Resignation, Vacancy Announcement,
and Timeline for Filling Vacancy

Jones

Schlachter
Hiu
O’Connell
Harris
Schlachter

XIX. RECESS/RECONVENE
Second Reading
26.
27.
28.
29.
30.
31.

Interdistrict Transfers for 2014-15
Tuition and Fees for 2014-15
School Improvement Grant (SIG) and Professional Service Contract
Alternative Education Programs for 2014-15
Technology Purchase Plan for 2014-15
Policy Revision: IGAI, Human Sexuality, AIDS/HIV,
Sexually Transmitted Diseases, Health Education

Hiu
Hiu
Ketelsen
Black
Jones
Ketelsen

XX. ANNOUNCEMENTS
June 26, 2014

Special Board Meeting (Tentative) – 5:45 p.m.
Council Conference Room
Public Safety and Schools Building

July 4, 2014:

Independence Day Holiday
Schools and Offices Closed

July 10, 2014:

Regular Board Meeting - 7 p.m.
Council Chambers
Public Safety and Schools Building

XXI. ADJOURNMENT
Note: The board may, by majority vote, take action on items listed under first reading or information.
JS:lc:6/6/14:2:45 PM

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. V – Budget Hearing

EXPLANATION:

On April 24, 2014, the superintendent and chief financial officer
presented the district’s 2014-2015 Proposed Budget to the
14-member budget committee. At the May 8, 2014, budget
committee meeting, the Proposed Budget was approved.
District Policy DBG/DBH, Budget Hearing and Adoption
Procedures, and ORS 294.430, require a public hearing prior to
board adoption of next year’s budget. At the hearing, any person
may speak for or against items in the budget document. The
Approved Budget from the budget committee will be voted on
during the meeting.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIALS:

The Approved Budget is on file with the district’s business office.

RECOMMENDATION:

The administration recommends that the board of directors holds
the budget hearing as required by policy and statute.

REQUESTED ACTION:

Budget adoption will be requested during the regular business
meeting.

JJ: mkh:lc

GRESHAM-BARLOW SCHOOL DISTRICT NO. 10 JT.
Minutes of Regular Board Meeting / Business
May 1, 2014
The Gresham-Barlow School District Board of Education met in regular session on Thursday,
May 1, 2014, in the council chambers of the Public Safety and Schools building, 1331 NW
Eastman Parkway, Gresham, Oregon.
The meeting was called to order at 7:02 p.m. by the chair, Matt O’Connell. Other board
members in attendance were Dale Clark, Kris Howatt, Kathy Ruthruff, Kent Zook, Carla Piluso,
and Dan Chriestenson. (Note: Kathy Ruthruff left the meeting at 8:51 p.m.)
The following central office administrators were present:
Jim Schlachter
Superintendent
James Hiu
Deputy Superintendent of Secondary Education and Operations
Teresa Ketelsen
Deputy Superintendent of Teaching and Learning
Jerry Jones
Chief Financial Officer
Randy Bryant
Executive Director of Human Resources
Anita Harris
Executive Director of Elementary Education
Tim Drilling
Executive Director of Assessment and Accountability
Janell Black
Executive Director of Student Support Services
Athena Vadnais
Director of District and Community Relations
The chair led board members, administrators and all those present in the Pledge of Allegiance.
MOTION 59 MEETING AGENDA (7:03 p.m.)
Chair O’Connell recommended that Item 23, review of Policy IGAI, be moved to
the May 29, 2014, work session to allow more time to review questions received
from board members.
It was moved by Kris Howatt, seconded by Kent Zook and carried unanimously
to approve the meeting agenda as amended.
MOTION 60 CONSENT AGENDA (7:04 p.m.)
The following items were included on the consent agenda:
1. Minutes from Regular Business Meeting
Minutes from Regular Work Session
2. Financial Report
3. Personnel Changes
4. Out-of-State Travel
5. Policy Updates

April 3, 2014
April 17, 2014

It was moved by Kris Howatt, seconded by Kent Zook and carried unanimously
to approve the consent agenda as presented.
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PRESENTATIONS/RECOGNITIONS (7:05 p.m.)
Gresham High School Rhythmettes – First Place Winners: The Gresham High
School Rhythmettes were unable to attend the meeting this evening; therefore,
the recognition was moved to the June 12, 2014, board meeting.
State Thespian Awards – Gresham High School: The board recognized Gresham
High School Thespians on their first place win at the Oregon Thespian State
Acting Conference for the third year in a row.
Grace Ray - Northwest Science Expo: The school board honored Grace Ray, a
Gresham High School senior, for qualifying for the Northwest Science Expo,
which is the state level science fair held at Portland State University.
GRESHAM-BARLOW EDUCATION FOUNDATION REPORT (7:12 p.m.)
Foundation reports are typically presented every-other-month.
there was no Foundation report this month.

Accordingly,

SUPERINTENDENT'S REPORT (7:12 p.m.)
Superintendent Schlachter provided a brief overview of the various items on the
school board meeting agenda.
RECESS/RECONVENE (7:14 p.m.)
The meeting was recessed at 7:14 p.m. and reconvened at 7:18 p.m.
COMMITTEE MEETING MINUTES AND/OR REPORTS (7:18 p.m.)
District Advisory Council (DAC): Dale Clark reported on the April 10, 2014,
DAC meeting, which was held at North Gresham Elementary School.
Achievement Compact Advisory Committee: Board members received minutes
from the most recent Achievement Compact Advisory Committee meeting,
which was held on April 15, 2014. (Note: Later in the meeting, they also
received a committee report for first reading. See minutes below.)
Audit Involvement Committee: Minutes of the April 3, 2014, Audit Involvement
Committee were provided in the agenda packet. In addition, Jerry Jones and
Matt O’Connell reported on the May 1, 2014, meeting that preceded the board
meeting this evening.
BOARD REPORTS (7:23 p.m.)
Board members summarized various meetings and other activities they
participated in during the month.
Dale Clark announced that he has submitted a letter of resignation from the
board, effective June 30, 2014. Chair O’Connell summarized steps required to
appoint a replacement (as required by board policy), including the need to
schedule a special board meeting to interview candidates, possibly on Thursday,
June 26, 2014.
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The board will be asked to officially accept the resignation, declare a vacancy,
and adopt a timeline for filling the vacancy at the June 12, 2014, business
meeting.
Chair O’Connell commended the business office for receiving Certificates of
Excellence in Financial Reporting for the fiscal year ending June 30, 2013, from
both the Association of School Business Officials International (ASBO) and the
Government Financial Officers Association (GFOA). In addition, the district has
received a 2014 ENERGY STAR Partner of the Year Sustained Excellence Award.
CABINET REPORTS (7:52 p.m.)
Members of the superintendent’s cabinet reported on the following topics:
Athena Vadnais

The district has received a check in the amount of $1,686
from Fred Meyer Stores, representing funds raised during its
2013 “Support Your Schools” campaign.

James Hiu

The US Department of Education and Oregon Department of
Education passed House Bill 3232 during the 2013 session,
which allocated $2.6 million to support accelerated college
opportunities. For this year and possibly next, advanced
placement fees and International Baccalaureate registration
and exam fees for low income students already in those
courses will be paid by those dollars.

James Hiu

Gresham and Sam Barlow high schools are recipients of an
Equal Opportunity School Advanced Placement /
International Baccalaureate Equity and Excellence Project
award.

ASSOCIATIONS REPORTS (7:57 p.m.)
Rhett Hyman, a teacher at East Orient Elementary School, reported on behalf of
the Gresham-Barlow Education Association (GBEA).
Megan Sternberg, an educational assistant at Sam Barlow High School, reported
on behalf of Oregon School Education Association (OSEA) Chapter 8 employees.
CITIZENS’ REQUESTS OF THE BOARD (8:01 p.m.)
There were no citizens’ requests of the board.
PUPIL TRANSPORTATION SERVICES REPORT

(8:01 p.m.)

Michael Jourdan of First Student reported on the district’s Pupil Transportation
Program. First Student employs 140 bus drivers and has 145 busses in the
Gresham-Barlow School District. First Student transports 5,400 students twice a
day and operates 98 routes.
Seventy percent of the school district’s
transportation costs are reimbursed by the State of Oregon. (A copy of
Mr. Jourdan’s slide presentation has been filed with these minutes.)
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ORGANIZATIONAL ASSESSMENT

(8:16 p.m.)

Superintendent Schlachter reported on a recent organizational assessment
conducted by Krenek Consulting, LLC. (Refer to the agenda packet for details.)
NATIONAL SCHOOL BOARDS
CONVENTION (8:19 p.m.)

ASSOCIATION

(NSBA)

ANNUAL

Director Howatt reported on her participation as part of the Oregon School
Boards Association’s delegate assembly. The assembly sets legislative policy and
priorities. They recently met in New Orleans during the National School Boards
Association’s annual convention. (Mrs. Howatt did not attend the NSBA
convention this year, however.)
COMMON CORE AND SMARTER BALANCED ASSESSMENT (8:29 p.m.)
Teresa Ketelsen and Tim Drilling provided an overview of the planning and
training that has taken place to implement Common Core State Standards and
prepare for Smarter Balanced Assessment. (A copy of their slide presentation
has been filed with these minutes.)
RECESS/RECONVENE (8:51 p.m.)
The board recessed at 8:51 p.m. (Director Ruthruff left the meeting at this time.)
The meeting was reconvened at 8:57 p.m. A quorum of the board was present.
MOTION 61 TEACHER APPRECIATION WEEK (8:57 p.m.)
It was moved by Dan Chriestenson, seconded by Kris Howatt and carried 6 to 0
to ratify the resolution recognizing May 5-9, 2014, as Teacher Appreciation Week,
and May 6, 2014, as Teacher Appreciation Day in the Gresham-Barlow School
District.
ACHIEVEMENT COMPACT ADVISORY COMMITTEE
RECOMMENDATIONS (9:01 p.m.)
The board received a revised Achievement Compact Advisory Committee
Report. Teresa Ketelsen and Tim Drilling provided an overview of the
committee’s recommendations and rationale for each indicator. (Review to the
agenda packet for more information.)
TUITION AND FEES FOR 2014-15 (9:04 p.m.)
Board members reviewed a list of tuition and fees proposed for 2014-15. Action
to approve the recommendation will be considered at the June 12, 2014, business
meeting.
ALTERNATIVE EDUCATION PROGRAMS FOR 2014-15 (9:15 p.m.)
Board members reviewed a list of alternative education programs proposed for
2014-15. Action to approve the list will be requested at the June 12, 2014,
business meeting.
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MOTION 62 PAID LUNCH EQUITY FOR 2014-15 (9:20 p.m.)
It was moved by Kris Howatt and seconded by Kent Zook to approve the $0.10
increase for elementary, middle, and high school paid lunch prices for the
2014-15 school year, effective July 1, 2014. Following discussion, the motion
carried 5 to 1. Dan Chriestenson cast the dissenting vote.
TECHNOLOGY PURCHASE PLAN FOR 2014-15 (9:49 p.m.)
The board reviewed a recommendation regarding a proposed technology
lease/purchasing plan for 2014-15. Action to approve the plan will be requested
at a subsequent meeting.
POLICY REVIEW: IGAI, HUMAN SEXUALITY, AIDS/HIV, SEXUALLY
TRANSMITTED DISEASES, HEALTH EDUCATION (9:59 p.m.)
Review of Policy IGAI was tabled until the May 29, 2014, board work session.
(See action to amend the meeting agenda above.)
MOTION 63 EQUITY LENS WORK GROUP PROPOSAL (9:59 p.m.)
It was moved by Carla Piluso, seconded by Kris Howatt and carried 5 - 1 to
approve the creation of a superintendent’s advisory for the purpose of
establishing a system-wide organizational commitment to identify and address
inequities and barriers in our system so that every student has equitable access
and opportunities for educational success in our schools. Dan Chriestenson cast
the dissenting vote.
MOTION 64 SCHOOL YEAR CALENDARS (10:12 p.m.)
It was moved by Dale Clark, seconded by Dan Chriestenson and carried 6 to 0 to
adopt the 2014-15, 2015-16, and 2016-17 school year calendars as presented for
second reading.
ANNOUNCEMENTS

(10:13 p.m.)

May 8, 2014:

Budget Committee Meeting – 7 p.m.
Room 220 (Forum Room)
Center for Advanced Learning

May 15, 2014:

Budget Committee Meeting (If needed) – 7 p.m.
Room 220 (Forum Room)
Center for Advanced Learning

May 22, 2014:

DAC Meeting and End-of-Year BBQ – 6:30 p.m.
Gordon Russell Middle School
Board Representatives: All

May 28, 2014

Achievement Compact Advisory Committee Meeting – 4 p.m.
Council Chambers Conference Room
Public Safety and Schools Building

May 29, 2014:

Board Work Session - 6 p.m.
Partnership Room
Center for Advanced Learning
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June 12, 2014:

Budget Hearing – 6:45 p.m.
Council Chambers
Public Safety and Schools Building

June 12, 2014:

Regular Board Meeting - 7 p.m.
Council Chambers
Public Safety and Schools Building

ADJOURNMENT
There being no other business, the meeting was adjourned at 10:15 p.m.

Submitted by:
Linda J. Cook
Administrative Assistant to the Superintendent and
Board of Directors
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2014-2015
BUDGET COMMITTEE
Minutes of May 8, 2014
Budget Committee Meeting
The Gresham-Barlow School District Budget Committee met at 7:00 p.m., Thursday, May 8, 2014,
in the Partnership Room of the Center for Advanced Learning, 1484 NW Civic Drive, Gresham, OR.
Committee members in attendance were: Dale Clark, Megan Hall, Justin Weatherford, Kris Howatt,
Jeff Ingram, Matt O’Connell, James Pryde, Dan Chriestenson, Carla Piluso, Kathy Ruthruff, and
Midge Collins. Note: Dan Chriestenson left the meeting at 8:57 pm.
Members: Elizabeth Peters, Kent Zook, and Hope Brown were absent.
The following central office administrators were present: Jim Schlachter, Jerry Jones, Athena
Vadnais, Janell Black, Anita Harris, James Hiu, Teresa Ketelsen, Randy Bryant, and Lynne Hill.
WELCOME
Committee Chair Jeff Ingram called the meeting to order at 7:04 p.m., welcoming all present.
APPROVE APRIL 24, 2014 BUDGET MEETING MINUTES
It was moved by Matt O’Connell to approve the minutes from the April 24, 2014 Budget Committee
meeting as presented; Kris Howatt seconded the motion. The motion to approve the April 24, 2014
minutes passed unanimously.
BUDGET REVIEW
Superintendent Jim Schlachter showed the committee an overview of the how the budget has
impacted the district over the past five years.
Chief Financial Officer Jerry Jones did a presentation for the committee. The presentation began
with a review of special revenue funds. Committee members were asked a series of questions related
to each of the state and federal special revenue funds. Members of the cabinet were available to
answer questions. He then did a review of debt service funds, capital improvement funds, and trust
and agency funds.
Mr. Jones concluded his presentation with a recap of the 2014-15 revenue sources.
OPEN PUBLIC TESTIMONY
Chair Ingram opened the meeting for public testimony at 9:20 p.m.
CLOSE PUBLIC TESTIMONY
There being no members of the public present Chair Ingram closed public testimony at 9:21 p.m.
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BUDGET COMMITTEE DELIBERATION
Budget committee member, Justin Weatherford, asked questions about the additional funding from
the state for 2014-15 and it’s continuation into the next biennium. He also asked what the district is
doing for operational efficiencies and budget allocation management.
Megan Hall asked if the district plans to take on additional programs in the near future.

Superintendent Jim Schlachter and Chief Financial Officer Jerry Jones addressed the questions
and concerns from the committee.
APPROVAL OF THE 2014-2015 BUDGET
Chair Ingram called to approve the 2014-2015 budget.
Matt O’Connell moved to approve the Gresham-Barlow School District Levy at the full permanent
rate of $4.5268. Kris Ruthruff seconded the motion; motion passed 10-0.
Kathy Ruthruff moved to approve the 2014-2015 Debt Service Levy in the amount of $5,979,146.
James Pryde seconded the motion; motion passed motion passed 10-0.
Matt O’Connell moved to approve the Gresham-Barlow School District 2014-2015 budget (all
funds) in the amount of $141,629,545 Kris Howatt seconded the motion; motion passed 9-1.
Weatherford opposed.
CLOSING COMMENTS
Superintendent Schlachter thanked everyone for their participation in the budget process.
Chair Ingram adjourned the meeting: 9:25 p.m.
Minutes Submitted by: Michelle Hobbs
Minutes approved:

_____________________________________________
Budget Committee Chair
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__________________
Date

GRESHAM-BARLOW SCHOOL DISTRICT NO. 10 JT.
Minutes of Regular Board Meeting / Work Session
May 29, 2014
The Gresham-Barlow School District Board of Education held a work session on Thursday,
May 29, 2014, in the Partnership Room at the Center for Advanced Learning, 1484 NW Civic
Drive, Gresham, Oregon.
The meeting was called to order at 6:09 p.m. by the chair, Matt O’Connell. Other board
members in attendance were Carla Piluso, Dale Clark, Kris Howatt, Kathy Ruthruff, Kent Zook,
and Dan Chriestenson.
The following central office cabinet members were present:
Jim Schlachter
Superintendent
James Hiu
Deputy Superintendent of Secondary Education and Operations
Teresa Ketelsen
Deputy Superintendent of Teaching and Learning
Jerry Jones
Chief Financial Officer
Randy Bryant
Executive Director of Human Resources
Anita Harris
Executive Director of Elementary Education
Tim Drilling
Executive Director of Assessment and Accountability
Janell Black
Executive Director of Student Support Services
Athena Vadnais
Director of District and Community Relations
MOTION 65 OUT-OF-STATE TRAVEL

(6:10 p.m.)

It was moved by Kris Howatt, seconded by Carla Piluso and carried
unanimously to approve the out-of-state travel request for 8 grade band and
choir students from Dexter McCarty Middle School to attend a celebration event
at Wild Waves in Federal Way, Washington, on June 12, 2014.
th

REQUEST FOR QUALIFICATIONS:
SERVICES (6:12 p.m.)

CUSTODIAL

MANAGEMENT

Jerry Jones provided an update regarding a Request for Qualifications for
Custodial Management Services, proposals that were received, and subsequent
interviews. It has been determined that contracting for these services would not
be cost effective at this time.
INTERDISTRICT TRANSFERS FOR 2014-15

(6:24 p.m.)

The board reviewed a list of available nonresident admissions and releases for
the 2014-15 school year, which was presented for first reading. Action will be
requested at the June 12, 2014, business meeting.
SCHOOL IMPROVEMENT GRANT AND PROFESSIONAL SERVICE
CONTRACT (6:30 p.m.)
The board heard a report regarding the School Improvement Grant, and a
professional service contract, which were presented for first reading. Board
approval of the contract and acceptance of the grant will be requested at the
June 12 board meeting.
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POLICY REVIEW, IGAI – HUMAN SEXUALITY

(7:11 p.m.)

Teresa Ketelsen summarized revisions recommended for Policy IGAI, Human
Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education, and
responded to questions of the board. The proposed revisions will be considered
for second reading and board approval at the June 12, 2014, business meeting.
Because of time, discussion of the three other policies included in the agenda
packet were deferred to a subsequent meeting. Those policies were JFC, Student
Conduct, JFCJ, Weapons in the Schools, and JC, Student Discipline.
RECESS INTO EXECUTIVE SESSION

(7:38 p.m.)

The meeting was recessed at 7:38 p.m. An executive session followed at
7:45 p.m. to discuss personnel as provided by ORS 192.660 (2)(b).
RECONVENE

(8:12 p.m.)

The work session was reconvened at 8:12 p.m.
MISCELLANEOUS (8:12 p.m.)
Superintendent Schlachter provided a brief overview of preliminary results from
a recent Organizational Assessment conducted by Krenek Consulting. More
information will be provided at a future meeting. (Refer to the handout filed
with these minutes.)
ANNOUNCEMENTS (8:17 p.m.)
June 12, 2014:

Budget Hearing – 6:45 p.m.
Council Chambers
Public Safety and Schools Building

June 12, 2014:

Board Business Meeting - 7 p.m.
Council Chambers
Public Safety and Schools Building

ADJOURNMENT

(8:19 p.m.)

The work session was adjourned at 8:19 p.m.

Submitted by:
Linda J. Cook
Administrative Assistant to the Superintendent and
Board of Directors
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 2 – Financial Report

EXPLANATION:

Thank you for the time, talent, and expertise you have given to
your work as the Gresham-Barlow school board during the past
five (5) years. Through your dedication and continued support
for students and programs, it has made my job a pleasure to serve
the district. Your ideas, input, and passion for the district have
been most helpful and assisted me in attempting to provide
improvements to our programs and services.
Again, I thank you for your support, your contributions, time and
efforts during my tenure with the district.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIALS:

Financial Repot as of April 30, 2014

RECOMMENDATION:

None

REQUESTED ACTION:

Consent agenda approval

JJ:mkh:lc

GRESHAM-BARLOW SCHOOL DISTRICT
As of April 30, 2014

2013-2014

Financial Report

GENERAL FUND
Actual
QTR 1

Actual
QTR 2

Actual
QTR 3

Actual
Apr

Projected
QTR 4

Projected
Annual

Actual
YTD

Adopted
Budget

Variance
To Budget

Revenue
215,613
25,105
240,718

20,807,317
207,135
211
21,014,663

1,028,929
88,190
2,601
1,119,720

80,745
22,586
98
103,429

1,065,745
142,586
282
1,208,613

22,901,991
653,524
28,199
23,583,714

21,916,991
533,524
28,015
22,478,530

23,445,472
680,000
7,500
24,132,972

(543,481)
(26,476)
20,699
(549,258)

Other SSF Revenue

23,685,103
23,685,103

17,780,139
17,780,139

584,401
17,749,425
18,333,826

5,810,835
5,810,835

584,401
5,984
11,621,670
12,212,055

1,168,802
5,984
70,836,337
72,011,123

584,401
65,025,502
65,609,903

994,424
25,000
5,000
71,445,497
72,469,921

174,378
(19,016)
(5,000)
(609,160)
(458,798)

Total Formula Revenue

23,925,821

38,794,802

19,453,546

5,914,264

13,420,668

95,594,837

88,088,433

96,602,893

(1,008,056)

301,625
1,224,580
1,526,205

301,625
1,224,580
1,526,205

500,000
500,000

(198,375)
1,224,580
0
1,026,205

Current Taxes
Prior Year Taxes
Other Taxes / Interest

Total Taxes
Common School Fund
County School Fund
Federal Forest Fees
State School Fund (SSF)

High Cost Disability
Prior Year SSF
State Restricted

Other State Revenue
Tuition / Transportation
Earning on Investment
Student Fees / Admissions
Rentals
Donations
Services to other Funds
Misc.
MESD Transfer
Other County Funds
Drivers' Education
Other Federal Revenue
Child Care Development
Sale of Fixed Assets
Bond Proceeds
TRANFERS

Total Other Revenue
TOTAL REVENUE

-

-

-

-

-

1,369
22,515
12,128
41,735
31,908
2,609
39,083
151,347

18,045
34,278
50,917
40,922
34,301
26,634
188,888
1,972,667
30,450
10,525
2,407,627

12,353
42,714
133,333
64,831
185,329
34,406
13,690
486,656

3,211
13,009
33,022
23,827
1,128
14,737
88,934

83,604
32,998
143,824
43,893
86,058
218,404
42,805
13,063
2,090
666,739

115,371
132,505
340,202
191,381
337,596
247,647
305,182
1,972,667
30,450
37,278
2,090
3,712,369

34,978
112,516
229,400
171,315
251,538
30,371
277,114
1,972,667
30,450
24,215
3,134,564

115,000
175,000
340,000
220,000
160,000
250,000
410,000
1,872,667
40,000
33,000
5,000
3,620,667

371
(42,495)
202
(28,619)
177,596
(2,353)
(104,818)
100,000
0
(9,550)
0
4,278
(2,910)
0
0
91,702

$24,077,168

$41,202,429

$19,940,202

$6,003,198

$15,613,612

$100,833,411

$91,222,997

$100,723,560
5,500,000

109,851
BFB Budget

2,701,618
1,351,078
1,189,278
139,821
287,751
5,669,546

8,062,830
2,448,939
1,177,877
143,961
906,802
12,740,409

8,062,550
2,441,843
1,185,427
140,734
768,780
12,599,334

2,689,239
813,472
394,487
46,979
238,618
4,182,795

13,389,239
3,498,472
1,183,203
140,801
1,171,825
19,383,540

32,216,237
9,740,332
4,735,785
565,317
3,135,158
50,392,829

21,516,237
7,055,332
3,947,069
471,495
2,201,951
35,192,084

32,607,948
10,053,254
4,695,163
562,605
3,350,353
51,269,323

391,711
312,922
(40,622)
(2,712)
215,195
876,494

1,238,684
427,247
1,290,053
235,758
3,191,742

2,978,808
955,264
3,027,828
334,974
7,296,874

2,935,959
949,894
3,026,266
369,013
7,281,132

996,733
315,493
1,007,026
117,044
2,436,296

4,512,733
1,430,493
4,717,026
457,044
11,117,296

11,666,184
3,762,898
12,061,173
1,396,789
28,887,044

8,150,184
2,647,898
8,351,173
1,056,789
20,206,044

12,079,796
3,901,131
12,101,340
1,581,575
29,663,842

413,612
138,233
40,167
184,786
776,798

1,464,672
1,849,483
437,852
79,277
567,076
550,000

3,519,394
1,446,086
507,086
33,190
84,456
-

3,816,511
1,211,325
342,389
72,170
10,400
-

1,349,756
498,886
193,663
11,546
-

3,849,756
948,886
423,663
10,000
64,546
-

12,650,333
5,455,780
1,710,990
194,637
726,478
550,000

10,150,333
5,005,780
1,480,990
184,637
673,478
550,000

12,112,303
5,109,223
2,159,868
163,867
723,102
550,000

(538,030)
(346,557)
448,878
(30,770)
(3,376)
0

$13,809,648

$25,627,495

$25,333,261

$8,672,942

$35,797,687

$100,568,091

$73,443,346

$101,751,528

90.6%

Expenditures
Licensed Salaries
Support Staff Salaries
Admin Salaries
Confidential Salaries
Subs' / Temp Salaries

Total Salaries
PERS
FICA
Insurance
Other Benefits

Total Benefits
Purchased Services
Charter School Payments
Supplies & Materials
Capital Outlay
Other Objects
Transfers

TOTAL EXPENDITURES

Reserves - Contingency/Unappropriated Ending Balance

$1,533,370

72.2%

4,472,032
$6,530,804

Beginning Cash Balance

$0
$106,223,560

Budget

$6,530,804
6.5% (Percentage of Projected Expenditures)

Expenditure Summary
Salaries
Benefits
Purchased Serv
Supplies
Capital Outlay
Other Objects
Transfers

06-12-14
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35,192,084
20,206,044
15,156,113
1,480,990
184,637
673,478
550,000

47.9%
27.5%
20.6%
2.0%
0.3%
0.9%
0.7%

$ 73,443,346

100.0%
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Randy Bryant

DATE:

June 12, 2014

RE:

No. 3 - Personnel Changes: Resignations/Terminations and New Hires

EXPLANATION:

The following resignations have been accepted, or terminations
processed:
Licensed Resignations/Terminations
Linda Armstrong, Special Education Teacher, Deep Creek
Elementary School. Notice of retirement received May 5, 2014,
effective with her last day of work on June 17, 2014. PERS
retirement scheduled for July 1, 2014.
Terry Braught, IT/Computer Instructor, The Center for Advanced
Learning. Notice of retirement received May 5, 2014, effective
with his last day of work on June 17, 2014. PERS retirement
scheduled for July 1, 2014.
Norman Paul Chambers, ¾ Blend Teacher, Deep Creek
Elementary School. Notice of retirement received April 25, 2014,
effective with his last day of work on June 17, 2014. PERS
retirement scheduled for July 1, 2014.
LeeAnn Egger, 1 Grade Teacher, Highland Elementary School.
Notice of retirement received April 16, 2014, effective with her last
day of work on June 17, 2014. PERS retirement scheduled for
July 1, 2014.
st

Genevieve Ekani-Raze, .80 FTE, ELL Teacher, West Gresham
Elementary School. Notice of resignation received April 5, 2014,
effective with her last day of work on June 17, 2014.
Karen Ford, Special Education Teacher, Gresham High School.
Notice of resignation received April 25, 2014, effective with her
last day of work on June 16, 2014. PERS retirement scheduled for
July 1, 2014.
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Elise Hall, Response to Intervention TOSA, District-wide. Notice
of resignation received May 27, 2014, effective with her last day of
work on June 17, 2014.
D’Ann Jones, 5 Grade Teacher, Hogan Cedars Elementary School.
Notice of retirement received April 14, 2014, effective with her last
day of work on June 17, 2014. PERS retirement scheduled for
July 1, 2014.
th

Gwen Kettner, Title 1 Teacher, Highland Elementary School.
Notice of retirement received April 28, 2014, effective with her last
day of work on June 17, 2014. PERS retirement scheduled for
July 1, 2014.
Jean Longwill, .80 FTE, ELL Teacher, North Gresham Elementary
School. Notice of retirement received April 30, 2014, effective
with her last day of work on June 17, 2014. PERS retirement
scheduled for July 1, 2014.
Solveig Nyberg, .50 FTE, Choir Teacher, Sam Barlow High School.
Notice of resignation received May 15, 2014, effective with her last
day of work on June 16, 2014.
Timothy Ramstad, English Teacher, Gresham High School. Notice
of retirement received April 21, 2014, effective with his last day of
work on June 16, 2014.
PERS retirement scheduled for
July 1, 2014.
LaDonna Shielee, .50 FTE, 3 Grade Teacher, Powell Valley
Elementary School. Notice of retirement received April 30, 2014,
effective with her last day of work on June 17, 2014. PERS
retirement scheduled for July 1, 2014.
rd

Amanda Weber-Welch, Counselor, North Gresham Elementary
School and West Gresham Elementary School.
Notice of
resignation received May 27, 2014, effective with her last day of
work on June 17, 2014.
Classified Resignations/Terminations
Barbara Goerke, Head Secretary, Hogan Cedars Elementary
School. Notice of retirement received April 14, 2014, effective
with her last day of work on June 20, 2014. PERS retirement
scheduled for July 1, 2014.
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Julie Kokoruda, Fiscal Services Clerk, Gresham-Barlow School
District. Notice of resignation received April 18, 2014, effective
immediately.
Shirley Richardson, Receptionist, Dexter McCarty Middle School.
Notice of retirement received April 17, 2014, effective with her last
day of work on June 20, 2014. PERS retirement scheduled for
July 1, 2014.
Barbara Stolk, Educational Assistant, Highland Elementary
School. Notice of retirement received May 1, 2014, effective with
her last day of work on June 17, 2014. PERS retirement scheduled
for July 1, 2014.
In compliance with district policy, the following personnel are
being recommended for employment:
Administrative New Hires
Rolland Hayden, Principal, Gordon Russell Middle School.
Probationary Contract for 2014-2015. Replacing Bruce Schmidt
who has been reassigned.
Kimberly Miles, Principal, East Gresham Elementary School.
Probationary Contract for 2014-2015. Replacing Henry Ramirez
who will be reassigned.
Licensed New Hires
Amandeep Bhangu, Special Education Teacher, Structured Skills
Center, Springwater Trail Campus.
Probationary Contract.
Temporary contract previously non-renewed. Re-hired into same
assignment.
Kristy Davis, Speech Language Pathologist, Student Support
Services. Probationary Contract. Replacing Virginia KoubaMonda who has retired and Kara Magee-Arick who voluntarily
reduced her FTE at the beginning of the 2013-2014 school year.
Rick Elsberry, .33 FTE, Chemistry Teacher, Springwater Trail High
School. Temporary Contract. Temporary contract previously
non-renewed. Re-hired into same assignment.
Matthew Grable, Special Education Teacher, Dexter McCarty
Middle School. Probationary Contract. Temporary contract
previously non-renewed. Re-hired into same assignment.
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Amy Kato, Special Education Teacher, Gordon Russell Middle
School. Probationary Contract. Temporary contract previously
non-renewed. Replacing Karen Vandeburg who was on a
temporary contract because of a late resignation.
Ryan Leavenworth, Special Education Teacher, Gresham High
School. Probationary Contract. Replacing Karen Ford who has
retired.
Kimberly Logson, Special Education Teacher, Deep Creek
Elementary School/Damascus Middle School.
Probationary
Contract.
Temporary contract previously non-renewed.
Replacing Linda Armstrong who has retired.
Nicole McClellan, Special Education Teacher, Dexter McCarty
Middle School. Probationary Contract. Temporary contract
previously non-renewed. Re-hired into same assignment.
Loryn Reed, Special Education Teacher, East Gresham Elementary
School. Probationary Contract. Replacing Melissa Nguyen who
was reassigned.
Sally Rimmer, .83 FTE, 8 -Language Arts Teacher, Clear Creek
Middle School. Probationary Contract. Temporary contract
previously non-renewed. Re-hired into same assignment.
th

Katie Zimmerman, Special Education Teacher-Functional Skills
Program, Sam Barlow High School. Probationary Contract for
2014-2015. Replacing Richard Fulton who has resigned.
PRESENTER:

Randy Bryant

SUPPLEMENTARY
MATERIALS:

None

RECOMMENDATION:

None

REQUESTED ACTION:

Consent agenda approval
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Randy Bryant

DATE:

June 12, 2014

RE:

No. 4 – AGSA and Confidential 2013-15 Memorandums of Understanding

EXPLANATION:

As the board knows, the administrative and confidential staff
bargain their employment agreements through a “meet and
confer” process. This results in a Memorandum of Understanding
that is signed by the parties. Accordingly, the district and the two
groups engaged in the meet and confer process, and agreements
were reached for both groups.
The memoranda are included with this executive summary for
board review and approval.
Note: The administrative group is formally called the Association
of Gresham School Administrators, or more commonly referred to
as AGSA.

PRESENTER:

Randy Bryant

SUPPLEMENTARY
MATERIALS:

1. Memorandum of Understanding Between Association of
Gresham School Administrators and Gresham-Barlow School
District #10Jt. 2013-15
2. Memorandum of Understanding Confidential Staff Members
2013-15

RECOMMENDATION:

The administration recommends ratification of the above
documents as presented.

REQUESTED ACTION:

Consent agenda approval

:lc

2013-15 Memorandum of Understanding - Revised
GRESHAM-BARLOW SCHOOL DISTRICT and
THE ASSOCIATION OF GRESHAM SCHOOL ADMINISTRATORS
The following is a revision of the 2013-15 MOU that was approved on July 11, 2013.
This revision expires on June 30, 2015.
A.

Purpose and Authority: The purpose of this agreement is to establish the terms
and conditions for employment of an administrator within the meaning of
ORS 342.815(1). By the signature of the undersigned Board Chair to this
agreement, the district represents that its Board of Directors, with the advice of its
legal counsel, concurred in the terms of this agreement by an action duly taken and
recorded during public session, the Board Chair has the authority to execute this
agreement on behalf of the district, and that it intends to be bound by its terms.
The Board Chair's signature represents that he/she has consulted with legal
counsel to the extent deemed necessary and intends to be bound by the terms of
this agreement.

B.

Parties: The parties to this contract are the Gresham-Barlow School District #10Jt.
(hereafter, "district") and the Association of Gresham School Administrators
(hereafter, "administrator").

C.

Term: The term of this revised agreement is one year commencing July 1, 2014,
and ending June 30, 2015, or until such later date as may be established by the
parties. Any modifications to this agreement will be determined in consultation
with the AGSA Executive Board and the Board of Directors.

D.

Compensation and Benefits:
1. Salary
a. Salary Schedule
Administrative salary columns will be increased for the 2014-15 fiscal year
by 1%.
Step increases will be granted annually to individuals who have not reached
the top step of the salary schedule.
There will be no budget reduction days that require any adjustments to the
salary schedule in 2014-15.
b. Work Year, Holidays, and Non-Contract Days
Administrators shall work from July 1 through the following June 30. The
number of workdays (including holidays) shall be as follows:
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District Office Administrators

230-240 days
as determined by the superintendent
Elementary School Principals
230 days
High School Assistant and Middle School Principals
235 days
High School Principals
240 days
Middle School Asst Principals
230 days
Of the contract days shown above, five (5) days will be designated as
"on-call" days taken during regular student vacation periods. On these days
an administrator may not be required to report to the school or office unless
specifically requested to do so by his/her supervisor.
2. Benefits
a. Paid Holidays
1.
2.
3.
4.
5.

July 4
Labor Day
Veterans Day
Thanksgiving Day
Day following Thanksgiving

6.
7.
8.
9.
10.

Christmas Day
New Year’s Day
Martin Luther King Day
Presidents Day
Memorial Day

b. Vacation Days (Non-Contract Days)
Those days not designated above as workdays shall be considered
"vacation" days or “non-contract” days. An administrator, with the
superintendent’s approval, may carry over up to ten (10) vacation
(non-contract) days not taken by July 1 of the succeeding year. Those days
must be taken, however, before the next June 30.
Administrators are required to take at least one vacation period annually at
a minimum of five (5) consecutive days. Upon retirement or departure from
the district, only the number of allowable days carried over from the final
year of service may be calculated into final compensation.
c. Sick Leave
All administrators shall be granted one day of sick leave per contract month:
230-day to 240-day contract = 12 days of sick leave annually.
d. Paid Leaves
1. Bereavement: Up to five days of paid leave shall be authorized by the
district in the event of death of any member of the immediate family. Up
to one day of paid leave shall be granted for attending the funeral of a
friend. “Immediate Family” (to include in-law and step-relatives) shall be
interpreted to mean spouse/domestic partner, children, parents,
grandparents, siblings, or grandchildren. It shall also include any other
persons who are members of the administrator’s household or who are
dependent upon the administrator for a major portion of their support.
In any instance not covered in this definition, when unusual
circumstances indicate, a written application may be made by the
administrator to the superintendent or designee and may be approved on
a case-by-case basis.
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2. Family Illness: The administrator shall be allowed five working days per
contract year. This leave shall not accumulate. Maximum feasible prior
notice of intention to take such leave shall be given to the superintendent
or building principal. The definition of immediate family shall be the
same as that found in the licensed staff collective bargaining agreement.
3. Personal: The administrator shall be granted three days per contract year
for personal reasons such as health, family emergencies, business matters,
and other reasons. This leave shall not accumulate.
4. Jury Duty: If an administrator is summoned to serve on a jury, the
district shall grant the administrator permission to serve, without loss of
his/her regular salary, provided that if the administrator receives a fee
for these services, the fee shall be submitted to the district.
5. All other leave types will be submitted to the superintendent or building
principal in advance for his/her consideration and/or approval.
e. Professional Growth
The Board of Directors encourages each administrator to engage in continual
professional development. Each administrator is expected to develop a
professional growth plan with his/her supervisor that is reviewed and
adjusted at least annually. In support of administrator professional growth
and targeting district resources toward key district initiatives, $30,000 has
been designated to support targeted staff development. The district
Instructional Team, in consultation with the AGSA board, will identify
specific administrators and staff development opportunities that support the
district’s key initiatives. An attempt will be made to provide targeted
opportunities to all administrators over the period of three to four years.
Those administrators not identified to participate in a targeted staff
development opportunity for a particular year shall receive $250 for
professional growth. The purpose of these funds is to support attendance at
conferences, workshops, or seminars that have relevance to an
administrator's professional growth plan.
Tuition costs for courses required for an initial or continuing administrative
licensure will be pre-paid by the district. Full district payment will be made
for courses prescribed for administrators by the building principal or
superintendent. An administrator who resigns his/her position will not
receive tuition payment for summer coursework of that calendar year.
For the 2014-15 school-year, a pool of $25,000 will be available for the
support of tuition costs for courses that are not required and are not
associated with an initial or continuing administrative licensure and are
aligned with the educational initiatives of the district. A process for the
application and allocation from this pool will be developed by AGSA and
submitted to the superintendent for approval prior to July 1, 2014.
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f.

Professional Dues
The district will pay annual dues for COSA and appropriate affiliate
organizations and other organizations that align with an administrator’s
assignment and duties as approved by the administrator’s supervisor.

g. Insurance
1. Group Medical (Including RX, Vision, and/or Dental:
Each administrator may enroll in group medical (including RX), vision,
and/or dental insurance offered by the district through OEBB. For
2014-15, the amount of the monthly cap shall be $1,110 or equal to the
monthly amount negotiated by the GBEA or OSEA if the amount
negotiated is higher than $1,110. In the event the total cost of the plans
elected by the administrator is less than the monthly insurance cap, the
balance shall be used to create a pool. Administrators opting for health
insurance coverage with premiums exceeding the district-paid
contribution cap shall have the excess premium cost paid by the
insurance pool to the extent pool money is available.
Each administrator working a minimum of .5 FTE will be enrolled in term
life and long-term disability insurance programs with the premiums paid
by the district outside the limits of the maximum district contribution set
out above.
If deemed appropriate, an insurance review committee made up of
AGSA-appointed representatives and board-appointed representatives
may be convened to review insurance benefits and market trends.
2. Term Life Insurance
A term life insurance policy for each administrator will be purchased by
the district in the amount of $50,000 death benefit, and $50,000 accidental
death or dismemberment benefit. Retired administrators may continue to
participate, to age 65, at their own expense, subject to carrier approval.
3. Long-Term Care Insurance
The district will pay monthly premiums toward basic long-term care
coverage for each administrator. Individual administrators may purchase
additional coverage offered by the insurance company subject to
eligibility terms and conditions of the carrier. All premiums for
additional, voluntary coverage will be at the expense of the administrator.
Administrators may continue coverage on a self-pay basis after their
retirement subject to carrier eligibility rules.
h. Tax Deferred Account
Each administrator will receive a contribution toward a district-paid 403(b)
or a 457 program in the pro-rated amount of $250 per month, or $3,000 per
year. The district will deposit contributions directly into the program
selected by the administrator from the list of programs district-approved for
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payroll deduction. Once the district deposits the contribution into the
account, the district has no further responsibility for the investment
decisions, earnings, or losses of the funds, and the funds are immediately
vested and owned by the administrator. It is the responsibility of the
administrator to enroll in the selected program. No retroactive payment will
be made if the administrator delays the enrollment.
i.

Mileage and Expense Allotment
The district shall pay a monthly allotment for mileage and expenses within
the tri-county area in the following amounts:
High School Principals
$230
High School Assistant Principals
$200
Elementary/Middle School Principals
$150
Middle School Assistant Principals
$150
SSSO Directors
$150
Facilities Director
$235
District Office Cabinet
$235
District Technology
$150
Accounting Supervisor
$150
Director of Federal Programs
$150
Other Administrators
Determined by the Superintendent
Outside the tri-county (Multnomah, Clackamas and Washington counties)
area, reimbursement shall be at the then current IRS rate.
An expense account may be available for some administrators, as
determined by the superintendent.
A stipend of $80 per month for cell phone data plans may be provided as
determined by the superintendent.
Detailed data on monthly mileage, business expense, and cell phone
stipends will be available upon request of an administrator.

E.

Reduction in Force
Layoff/Recall procedures will be consistent with ORS 342.934.

F.

Early Retirement
1. Eligibility
In order to be eligible for early retirement from the district, the administrator
must be retired and receiving benefits under the Oregon Public Employees
Retirement System, and the administrator must have completed at least 10 years
of service from last date of hire (first day worked) with the Gresham-Barlow
School District. An administrator planning to take early retirement must give
written notice to the superintendent at least 60 calendar days prior to his/her
retirement date.
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If an administrator previously served as a Gresham-Barlow School District
teacher, once the administrator serves in an administrative capacity for eight (8)
years, the previous years of teaching may be added to the administrative years
in order to make the administrator eligible for benefits under the plan.
(Example: Eight years of administrative service and seven or more years of
teaching service in this district will entitle an administrator to the benefit level
described in number 3 below for 15 years of service.)
Administrators who were previously teachers in the district and who have less
than eight years of administrative service retain eligibility for the licensed staff
early retirement program, if otherwise eligible under the licensed collective
bargaining agreement.
2. Sunset Clause
Administrators who were hired by the Gresham-Barlow School District prior to
July 1, 2005, and who choose to retire under PERS, will receive benefits as set
out in this Section E, Early Retirement, if the administrator meets the eligibility
requirements set out above.
3. Stipend
When an administrator retires under the provisions of PERS, the district shall
make a stipend payment of $350 per month if the retired administrator meets all
eligibility requirements and has completed 10 years of consecutive service with
the district, or $400 per month if the retired administrator meets all eligibility
requirements and has completed 15 years of service with the district. Monthly
stipend payments shall be terminated at the end of the month in which the
retired administrator dies, qualifies for social security benefits at age 62, or
when a total of 48 payments have been made, whichever comes first.
4. Insurance
For administrators hired prior to July 1, 1994, and who meet the eligibility
requirement under Section E 1 above, the maximum period for district-paid
one- or two-party medical, vision, and/or dental insurance benefits will be
10 years or to a maximum of the last day of the month prior to the month in
which the administrator reaches age 65 or qualifies for Federal Social Security
Medicare coverage, whichever is earlier. If eligible for Medicare earlier than
age 65, due to disability, timely notification to the human resources department
is required. Coverage for spouse/domestic partner is subject to the same age
restrictions and eligibility rules as the administrator. Coverage for dependents
is subject to carrier eligibility rules.
For administrators hired on or after July 1, 1994, and who meet the eligibility
requirement under Section E 1 above, the maximum period for district-paid
one- or two-party medical, vision, and/or dental insurance premiums benefits
will be 7 years or to a maximum of the last day of the month prior to the month
in which the administrator reaches age 65 or qualifies for Federal Social Security
Medicare coverage, whichever is earlier. If eligible for Medicare earlier than age
65, due to disability, timely notification to the human resources department is
required. Coverage for spouse/domestic partner is subject to the same age
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restrictions and eligibility rules as the administrator. Coverage for dependents
is subject to carrier eligibility rules.
For administrators retiring before July 1, 2008, the monthly district-paid health
insurance benefit will be capped at the amount of the district’s contribution to
active administrations. For administrators retiring after June 30, 2008, the
monthly district-paid health insurance benefit will be capped at the amount of
the district’s contribution at the time the administrator retires; subsequent
increases granted to active administrators will not apply.
5. Self-Pay/COBRA
If district-paid insurance benefits cease prior to age 65, retired administrators
(and spouse/domestic partner, if the spouse/domestic partner is a covered
party at the time of the administrator’s retirement) may continue to participate
in medical, vision, and/or dental programs, to the last day of the month prior to
the month in which the administrator turns age 65, or Medicare eligibility,
whichever comes first, at their own expense, subject to carrier approval.
Participation in continuation coverage in the early retiree group extends for a
longer period than required by COBRA. By continuing coverage in the early
retiree group, the administrator (and spouse/domestic partner, if the
spouse/domestic partner is a covered party at the time of the administrator’s
retirement) acknowledges and agrees that they waive their right to COBRA
continuation. A retired administrator, subject to insurance carrier approval,
may participate at his/her own expense in the district's group term life
insurance program up to age 70.
Once a retired administrator is no longer eligible to receive a post-retirement
paycheck or the monthly retirement stipend, premium payment for term life
insurance, and any medical/vision/dental premiums that exceed the districtprovided allotment, must be submitted directly to the district payroll
department by the 10 day of each month for insurance coverage to continue to
be effective as of the first day of the following month.
th

G.

Accrued Service: As of July 1, 1999, if an administrator has served the district in an
administrative capacity for five consecutive years, in the judgment of district's
superintendent, he/she has three years successful teaching experience in Oregon
within the meaning of ORS 342.845(5).

H. Goals and Evaluation for Contract Administrators: Administrators will be
evaluated consistent with the Administrator Professional Growth and Evaluation
Handbook.
I.

Notice of Non-Extension for Contract Administrators: The district may nonextend an administrator’s contract consistent with Oregon statutes.

J.

Release: The parties agree that an administrator may be released from the terms of
this contract upon 60 days prior written notice.
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K.

Addresses of the Parties: For purposes of this contract, any notice to the district
shall be sufficient if mailed or delivered to the district address. Notice to an
administrator shall be sufficient if mailed or delivered to his/her home address
listed with the district.

L.

Severability: The parties agree that if any provision of this agreement is found to
be invalid, that provision shall be severed from the agreement and all remaining
portions shall be enforced.

M. Modification: The terms of this contract may be modified only by mutual
agreement of the parties fully set forth in writing.
FOR THE DISTRICT:

Matthew S. O’Connell, Chair
Board of Education

Date Signed

Jim Schlachter
Superintendent

Date Signed

FOR THE ASSOCIATION OF GRESHAM SCHOOL ADMINISTRATORS:

Elaine Luckenbaugh
President

Date Signed

JS:lc 06/08/2014
Note:

Corrections or amendments to this Memorandum of Understanding, if any, are to be completed
only by the office of the superintendent and presented to the Board of Directors for approval.
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2013-15 Memorandum of Understanding - Revised
GRESHAM-BARLOW SCHOOL DISTRICT and
CONFIDENTIAL STAFF MEMBERS

The following MOU is a revision of the 2013-15 MOU that was approved on
July 11, 2013. This revision expires on June 30, 2015.
A. Work Year, Holidays and Vacation
Confidential staff members shall work a 260-day work year from July 1, 2014,
through June 30, 2015.
1. Paid Holidays
1.
2.
3.
4.
5.

July 4
Labor Day
Veterans Day
Thanksgiving Day
Day Following Thanksgiving

6.
7.
8.
9.
10.

Christmas Day
New Year’s Day
Martin Luther King Day
Presidents Day
Memorial Day

2. Vacation: Each confidential staff member will earn, on January 1, paid vacation
days as listed below. The number of days that each member has available for
carryover has been calculated to compensate for each member’s anniversary of
employment (see attachment A). The number of vacation days that can be
carried forward will be no more than 15 beginning December 31, 2019. Prior to
2019, the number that can be carried forward on December 31 is:
2014 = 40
2015 = 35
2016 = 30
2017 = 25
2018 = 20
Upon retirement or departure from the district, no more than the maximum
number of allowable days carried over on December 31 of the final year of
service may be calculated into final compensation.
1 year of employment
2 years of employment
3 years of employment
4 years of employment
5 years of employment
Members hired prior to July 1, 1996

12 days
14 days
16 days
18 days
20 days
25 days
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B. Paid Leave
1. Sick Leave: All confidential staff members shall be granted one day of sick leave
per month to accrue on the first paycheck of the fiscal year. Accrual is unlimited.
2. Bereavement Leave: Up to five (5) days of paid leave per year shall be granted
by the district in the event of death of any member of the immediate family.
Immediate family shall be defined as: spouse/domestic partner, children,
parents, mother- and father-in-law, grandchildren, grandparents, step children,
step parents, siblings, and others living in the household.
The district retains the right to require the confidential staff member to supply
proof of death and/or relationship of decedent as well as justification of time
required for bereavement-related activities.
3. Funeral Leave: Up to one (1) day of paid leave per year shall be granted for
attending the funeral of a friend or non-immediate family member.
4. Emergency Leave:
Each confidential staff member shall be eligible for
emergency leave with pay and may be granted such leave upon approval of the
superintendent or designee.
5. Family Illness: Up to five (5) days of paid leave per year shall be granted for
illness of a member of the confidential staff member's immediate family (see
definition contained in 2 above).
In the event that emergency conditions arise, an extension of this leave may be
granted by the superintendent as determined upon individual merit.
6. Jury Duty: If a confidential staff member is summoned to serve on a jury, the
employer shall grant the confidential staff member permission to serve, without
loss of his/her regular salary, provided that if the confidential staff member
receives a fee for these services, the fee shall be submitted to the district.
The confidential staff member will give as much advance notice as possible of
intended use of jury duty leave and will provide the district human resources
office with a copy of the summons.
7. Legal Leave: Up to three (3) days of paid leave per year shall be granted in the
event a confidential staff member is subpoenaed or summoned to appear in a
legal proceeding in which the confidential staff member is not a plaintiff or
complaining party.
The confidential staff member will give as much advance notice as possible of
intended use of legal leave and will provide the district human resources office
with a copy of the subpoena or summons.
8. Personal Leave: The district will grant up to three (3) days of paid leave per year
for personal business that cannot be conducted outside the regular workday.
Personal leave cannot be used for recreational or leisure activities, nor to extend a
holiday or vacation.
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C. Professional Growth
Confidential staff members will have the opportunity to attend professional
seminars/conferences at district expense and receive tuition pre-payment or
reimbursement for college courses based on approval of the superintendent or
designee and must be related directly to the job assignment of the employee, or the
mutually agreed upon professional growth and development plan of the employee.
The district may pay each confidential employee, excluding those in temporary
positions, tuition reimbursement for up to six credit hours per year for each year of
the contract MOU (up to the Portland State University rate per hour) with a limit of
nine credit hours in any one fiscal year. Requests for additional hours can be
submitted to the director of human resources for consideration.
District Paid
If an employee wishes to have prepaid tuition, the employee must have approval
from human resources at least five business days in advance of the regular college
registration or workshop or conference.
Verification of successful course
completion, that is grade C or higher, shall be by grade report submitted to human
resources.
Employee Paid
If an employee pays tuition directly, and wishes reimbursement for that payment,
the employee must submit to human resources proof of payment and a grade report
showing successful course completion, that is grade C or higher, within 30 days of
the end of the term in which the course was taken. Reimbursement will be made
within 15 business days of such submission.
Whenever confidential employees are required by the district or their supervisor to
attend training schools, workshops or courses that are not conditions of
employment, the district will pay the costs of such classes, the employee's salary,
and mileage reimbursement. Employees may also submit for consideration of
district payment costs for fees and materials required for the course.
D. Early Retirement
When a confidential staff member retires under the provisions of PERS, the district
shall offer an early retirement program that provides a monthly payment of $200 for
a maximum of 48 months, in accordance with the following conditions:
1. The confidential staff member must be retired and receiving benefits under the
Oregon Public Employees Retirement System.
2. Monthly "early retirement payments" shall be terminated at the end of the month
in which the retired confidential staff member dies, qualifies for social security
benefits, or when a total of 48 payments have been made, whichever comes first.
3. In order to qualify for benefits, the confidential staff member must have
completed at least 15 years of continuous service from the last date of regular
hire (first day worked in a regular, non-temporary, assignment) with the
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Gresham-Barlow School District and must be in the employ of the GreshamBarlow School District at the time of PERS retirement. Exceptions to continuous
employment will be allowed for confidential staff members who were on
authorized, unpaid leaves of absence or layoff; however, those periods of
absence shall not be counted as time employed.
4. A confidential staff member planning to take early retirement must give notice to
the human resources director at least sixty (60) calendar days prior to his/her
PERS retirement date.
Two-party district-sponsored group medical/RX/vision insurance coverage or
one-party district-sponsored group medical/RX/vision and one-party districtsponsored group dental insurance (at the staff member's option) for a
confidential staff member who meets the above conditions and opts for early
retirement will be provided by the district to a maximum of the last day of the
month prior to the month in which the confidential staff member reaches age 65
or qualifies for Federal Social Security Medicare coverage, whichever is earlier. If
eligible for Medicare earlier than age 65, due to disability, timely notification to
human resources is required. Coverage for spouse/domestic partner is subject to
the same age restrictions and eligibility rules as the confidential staff member.
Coverage for dependents is subject to carrier eligibility rules.
Once district-paid premium payment has begun, the confidential staff member
cannot change the payment option originally selected (two-party
medical/RX/vision or one-party medical/RX/vision/dental insurance).
The confidential staff member, subject to insurance carrier approval, may
participate at his/her own expense in the district-sponsored group term life
insurance program up to age 65.
Sunset Clause: Confidential staff members who are hired into the confidential
group of the Gresham-Barlow School District after June 30, 2009, will not be
eligible to receive the benefits of this article.
E. Insurance
1. Health Insurance: Each confidential staff member may enroll in group medical
(including RX), vision, and/or dental insurance offered by the district through
OEBB. The amount of the monthly cap for the 2014-15 school year shall be
$1,110, or equal to the monthly amount negotiated by the GBEA or OSEA if the
amount negotiated is higher than $1,110. In the event the total cost of the plans
elected by the confidential staff member is less than the monthly insurance cap,
the balance shall be used to create a pool in combination with the administrative
and supervisory group. Confidential staff opting for heath insurance coverage
with premiums exceeding the district-paid contribution cap shall have the excess
premium cost paid by the insurance pool to the extent pool money is available.
2. Term Life Insurance: The amount of the current policy has a $50,000 death
benefit, and $50,000 accidental death and dismemberment.
Each confidential staff member working a minimum of .5 FTE will be enrolled in
a term life insurance program with the premiums paid by the district outside the
limit of the maximum district contribution set.
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Retired confidential staff may continue to participate, to age 65, at their own
expense, subject to carrier approval. Life insurance is not subject to COBRA.
3. Long-term Disability Insurance: The current policy pays up to 60% of the
confidential staff member's monthly income (maximum payment of $8,000 per
month) with a 60-day waiting period for benefits after becoming totally disabled.
Long-term disability insurance is not subject to COBRA.
Each confidential staff member working a minimum of .5 FTE will be enrolled in
a long-term disability insurance program with the premiums paid by the district
outside the limit of the maximum district contribution set.
4. Long-term Care Insurance: The district will pay monthly premiums toward
basic long-term care coverage for each confidential staff member. Individual
confidential staff members may purchase additional coverage offered by the
insurance company subject to eligibility terms and conditions of the carrier. All
premiums for additional, voluntary coverage will be at the expense of the
confidential staff member.
Retired confidential staff members may continue coverage on a direct-pay basis
by making the necessary application through OEBB, provided this coverage is
still offered.
F. Tax Deferred Account
Each confidential staff member will receive a contribution toward a district-paid
403(b) or a 457 program in the pro-rated amount of $250 per month, or $3,000 per
year. The district will deposit contributions directly into the program selected by the
staff member from the list of programs district-approved for payroll deduction.
Once the district deposits the contribution into the account, the district has no
further responsibility for the investment decisions, earnings, or losses of the funds,
and the funds are immediately vested and owned by the staff member. It is the
responsibility of the staff member to enroll in the selected program. No retroactive
payment will be made if the staff member delays the enrollment.
G. Mileage
Reimbursement shall be at the current IRS rate for all authorized travel.
H. Salary Schedule
Confidential salary columns will be increased for the 2014-15 fiscal year by 1%.
Step increases will be granted annually to individuals who have not reached the top
step of the schedule.
There will be no budget reduction days that require any adjustments to the salary
schedule in 2014-15.
See attached salary schedule.
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I.

Overtime/Compensatory Time
Confidential staff members shall be compensated for all work performed beyond 40
hours per week at the rate of 1.5 hours per hour worked. The first choice for
compensation for this work shall be time off. The second choice shall be paid
compensation. The confidential staff member shall be paid for this work only if time
off cannot otherwise be arranged. The district shall make the choice of method of
compensation. The confidential staff member shall make every reasonable effort to
use accrued compensatory time off within ninety (90) days after the date it is earned.

J.

Inclement Weather
A confidential staff member's attendance may not be required when school staff
attendance is not required due to inclement weather. Confidential staff members,
who are approved for and able to work on "snow days," shall be compensated at a
later date by receiving time off or compensation at the rate of 1.5 hours per hour
worked.

K. Modification
The terms of this contract may be modified only by mutual agreement of the parties
fully set forth in writing.
FOR THE DISTRICT:

Matthew S. O’Connell, Chair
Board of Education

Date Signed

Jim Schlachter
Superintendent

Date Signed

FOR THE CONFIDENTIAL STAFF MEMBERS:

Lynne Hill
Budget Analyst

Date Signed

JS:lc 06/08/2014
Note:

Corrections or amendments to this Memorandum of Understanding, if any, are to be completed
only by the office of the superintendent and presented to the board of directors for approval.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Dale Clark

DATE:

June 12, 2014

RE:

No. 5 – Superintendent’s 2014-17 Employment Agreement

EXPLANATION:

The final step in the annual superintendent’s evaluation process is
to renew the superintendent’ employment agreement for another
year.
In
preparation
for
this
renewal,
Chair
Matt O’Connell and Vice-Chair Carla Piluso met with the
superintendent to review terms of the agreement.
Provision of the superintendent’s employment agreement are in
accordance with the board’s desire to have compensation and
other terms that reflect the superintendent’s scope of
responsibility, current market conditions, comparison data with
other districts, and job performance.

PRESENTER:

Matt O’Connell

SUPPLEMENTARY
MATERIALS:

The 2014-17 Employment Agreement Between Gresham-Barlow
School District 10JT. and James A. Schlachter as Superintendent
will be provided at the board meeting.

RECOMMENDATION:

The board chair and vice chair recommend approval of the
2014-17 Employment Agreement between Gresham-Barlow
School District 10 Jt. and James A. Schlachter, Superintendent.

REQUESTED ACTION:

Consent agenda approval

:lc

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 6 – Nutrition Services: Food Services Contract Amendment for 2014-15

EXPLANATION:

As required under the July 2010 agreement between
Gresham-Barlow School District and Sodexo America, LLC, a
letter of notice has been received to continue the agreement for
2014-15.
The Nutrition Services Department of the Oregon Department of
Education delivered instructions for the annual renewal contract
with food service management companies. Attached is the
required contract amendment language for continuing our
contract with Sodexo for 2014-15. The amendment addresses
changes that are required due to the passage of the Healthy
Hunger-Free Kids Act.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIALS:

1. Letter from Sodexo dated May 12, 2014, regarding renewal
Agreement
2. Contract Amendment Gresham Barlow School District 10JT and
Sodexo America, LLC

RECOMMENDATION:

The administration recommends continuation of the agreement
with Sodexo America, LLC, as the district’s food service
management company for 2014-15 and board approval of the
contract amendment, as presented.

REQUESTED ACTION:

Consent agenda approval
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May 12, 2014
Jerry Jones, Chief Financial Officer
Gresham-Barlow School District
1331 NW Eastman Parkway
Gresham, OR 97030
Dear Jerry:
As required by USDA and ODE regulations pertaining to Public School Child Nutrition
Programs our agreement with your district must be renewed on an annual basis in accordance
with section 1.3 of our Contract.
This letter serves as notice, in accordance with the agreement between Gresham-Barlow School
District and Sodexo America, LLC dated July 1, 2010 that we intend to renew the agreement for
2014-2015. I have attached a draft renewal agreement for the 2014-15 school year for your
review. If you approve of the renewal language could you please copy and paste the agreement
onto a Word document that contains the districts letterhead and return to me, I will then send off
for signatures on our end.
Please also make sure to send an unsigned copy to Su Fennern at ODE for approval as well.
The only sections that were updated from the previous year are:
6.1, Billing for Fixed Price per meal. On a yearly basis, according to our contract terms
outlined in section 6.6, the fixed price per meal can be adjusted based on an annual escalator
provision. Per ODE guidance this escalator is to be based on the (CPI-U) that was released on
April 15, 2014. The US City Average Food Away from Home CPI increase for this year’s annual
renewal is 2.3%. This information is available at: http://www.bls.gov/cpi/cpid1403.pdf (Locate
Table 1, Page 1 Expenditure Category Line 16 Food Away from Home.)
In accordance with section 6.6, Sodexo has increased our fixed price per meal by 2.3% for the
2014-15 contract year which is reflected in our renewal agreement.
All other sections remain in accordance with our original contract terms and conditions.
If you should have any questions, please contact me at the phone number listed below
Sincerely,

John
John Stone
Oregon District Manger
Sodexo School Nutrition

1513 Ammon St. NW, Salem, OR 97304
Tel.: 503-551-6836
john.stone@sodexo.com

Jerry Jones, CFO

Gresham-Barlow School District No. 10Jt
1331 NW Eastman Parkway, Gresham, OR 97030-3825
www.gresham.k12.or.us

Phone: (503) 261-4567
Fax: (503) 666-9533

AMENDMENT
GRESHAM-BARLOW SCHOOL DISTRICT 10JT
AND
SODEXO AMERICA, LLC

THIS AMENDMENT, dated June 12, 2014, is between GRESHAM-BARLOW SCHOOL
DISTRICT 10JT ("LEA") and SODEXO AMERICA, LLC ("FSMC").
W I T N E S S E T H:
WHEREAS, LEA and FSMC entered into a certain LEA-FSMC Contract dated July 1, 2010, as
amended ("Agreement"), whereby FSMC manages and operates LEA's food service operation in
Gresham, Oregon;

WHEREAS, the parties now desire to further amend the aforesaid Agreement;

NOW, THEREFORE, in consideration of the promises herein contained and for other good and
valuable consideration, the parties hereto agree as follows:
1. Any and all references to the "2013-2014" school year shall be changed to "2014-2015" school
year.
2. Section 1.3 is deleted in its entirety and the following substituted therefore:
“1.3 Term of the Agreement. The term of this Agreement commences on July 1, 2014
and continues until June 30, 2015. This Agreement is not subject to renewal.
During the first half of each school year, LEA and FSMC agree to participate in an
Annual Expectations Meeting throughout the term of this Agreement in accordance with
Exhibit 2.
FSMC shall present no less than bi-annually a verbal and written program update to the
School Board.
Financial and performance guarantees are contingent on the activities described in this
section being fulfilled by the parties.”
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3. Section 6.1 is deleted in its entirety and the following substituted therefore:
"6.1
Billing for Fixed Price Per Meal. The LEA and the FSMC have mutually agreed
upon the Fixed Price per meal as follows:
SBP
-Breakfast
-Meal Equivalents

$3.104 per meal (3 breakfasts = 1 meal)
$3.104 per meal based on $3.00 rate

NSLP
-Lunch
-Snack
-Meal Equivalents

$3.104 per meal (1 lunch = 1 meal)
$3.104 per snack (4 snacks = 1 meal)
$3.104 per meal based on $3.00 rate

SFSP
-Breakfast
-Lunch
-Snack
-Meal Equivalents

$3.104 per meal (3 breakfast = 1 meal)
$3.104 per meal (1 lunch = 1 meal)
$3.104 per snack (4 snacks = 1 meal)
$3.104 per meal based on $3.00 rate

CACFP (at approved locations)
-Breakfast
$3.104 per meal (3 breakfast = 1 meal)
-Lunch
$3.104 per meal (1 lunch = 1 meal)
-Supper
$3.104 per meal (1 Supper = 1 meal)
-Snack
$3.104 per snack (4 snacks = 1 meal)
Vended Meal Programs and all other Meal and Meal Equivalents
-Breakfast
$3.104 per meal (3 breakfast = 1 meal)
-Lunch
$3.104 per meal (1 lunch = 1 meal)
-Snack
$3.104 per snack (4 snacks = 1 meal)
-Meal Equivalents
$3.104 per meal based on $3.00 rate
If one million two hundred fifty thousand (1,250,000) or greater Pattern Meals
and Meal Equivalents, as defined in this Section 6.1, are served during any
contract year, FSMC shall be paid an additional Fixed Price per meal of $0.028
for all Pattern Meals and Meal Equivalents served in the contract year.

A. Meal Equivalent Defined:
For Fixed Price per meal purposes, the number of meal equivalents shall
be determined by dividing the total of all food sales except reimbursable
meal and snack sales (including sales of adult meals, a la carte meals,
snack bar, catering, conference, and any other function sales) by Three
Dollars ($3.00) (total a la carte dollars divided by 3.00 equals one [1]
lunch equivalent).
B. The FSMC shall submit the following supporting documents to the LEA
monthly:
•

Daily meal counts by benefit category by school for each
program
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•
•
•

Daily menu production records by program
Monthly summary of Value of Commodities used
Monthly summary of Revenues from other sales

C. Crediting Value of Commodities Received by the LEA – The FSMC
must credit the LEA for the value of all donated food received,
entitlement and bonus for use in the LEA's meal service during the
school year. This includes the value of donated food contained in
processed end products. The FSMC shall list on the invoice the value of
commodities received for the period and deduct the amount of value
from the total owed by LEA for the NSLP meals served. The value of
commodities for entitlement and bonus is the average USDA purchase
price as listed by ODE. For processed commodities it is the processing
agreement value."

4. This Amendment is effective July 1, 2014 and thereafter, unless amended. All other terms and
conditions contained in the Agreement shall remain unchanged and in full force and effect, except
by necessary implication.
IN WITNESS WHEREOF, the duly authorized officers of the parties have executed this
Amendment, as of the date indicated in the first paragraph of this Amendment.
SO AGREED:

________________________________________________________________________
Print Name

Signature of FSMC Authorized Representative

Title

Date

________________________________________________________________________
Print Name

Signature of LEA Authorized Representative

Title

Date
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 7 – Nutrition Services: Food Services Intergovernmental Agreement with
MESD

EXPLANATION:

Attached is the Intergovernmental Agreement (IGA) with
Multnomah Education Service District to continue providing
breakfast and lunch meals for the participating alternative school
sites. The IGA will allow Sodexo to provide meals for Alpha,
Arata Creek and Pathways programs.
The Nutrition Services Department of the Oregon Department of
Education delivered instructions for the Intergovernmental
Agreement. Attached is the required agreement provided by ODE
for 2014-15.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIAL:

Intergovernmental Agreement Between Multnomah Education
Service District and Gresham-Barlow School District for
Food/Meal Services

RECOMMENDATION:

The
administration
recommends
approval
Intergovernmental Agreement with Multnomah
Service District.

REQUESTED ACTION:

Consent agenda approval
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of
the
Education

INTERGOVERNMENTAL AGREEMENT
BETWEEN
Multnomah Education Service District
AND
Gresham Barlow School District
FOR FOOD/MEAL SERVICES
THIS AGREEMENT is entered into by and between Multnomah Education Service District 2613008 and Gresham Barlow School District - 2607003.
RECITALS
WHEREAS, Multnomah Education Service District AND Gresham Barlow School District as
units of local government, as that term is defined in ORS 190.003; and
WHEREAS, ORS 190.010 provides that units of local government may enter into written agreements
for the performance of any or all functions and activities that a party to the agreement, its officers or
agencies, have authority to perform; and states further that the agreement may provide for the
performance of a function or activity:
1.
2.
3.
4.
5.

6.

By a consolidated department;
By jointly providing for administrative officers;
By means of facilities or equipment jointly constructed, owned, leased, or operated;
By one (1) of the parties for any other party;
By an intergovernmental entity created by the agreement and governed by a board or
commission appointed by, responsible to enacting on behalf of the units of local
government that are parties to the agreement; or
By a combination of the methods described above; and

WHEREAS, ORS 190.020 requires the agreement to specify the functions or activities to be
performed and by what means they shall be performed and, where applicable, the agreement shall
provide for:
1.

2.
3.
4.
5.
6.

The apportionment among the parties to the agreement of the responsibility for
providing funds to pay for expenses incurred in the performance of the functions or
activities;
The apportionment of fees or other revenue derived from the functions or activities and
the manner in which such revenue shall be accounted for;
The transfer of personnel and the preservation of their employment benefits;
The transfer of possession of or title to real or personal property;
The term or duration of the agreement, which may be perpetual;
The rights of the parties to terminate the agreement’ and;

WHEREAS, concerning the effect of the agreement, ORS 190.030 states:
1.

When an agreement under ORS 190.010 has been entered into, the unit of local
government, consolidated department, intergovernmental entity or administrative officer
designated therein to perform special functions or activities is vested with all powers,
rights and duties relating to those functions and activities that are vested n law in each
separate party to the agreement, its officers and agencies;
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2.
3.

An officer designated in an agreement to perform specific duties, functions or activities
or two or more public officers shall be considered to be hold only one (1) office;
An elective office may not be terminated by an agreement under ORS 190.010; and

WHEREAS, Multnomah Education Service District AND Gresham Barlow School District
recognize that the consolidation of programs is the best utilization of public tax dollars; and,
WHEREAS, Multnomah Education Service District AND Gresham Barlow School District wish
to enter into an agreement in which Gresham Barlow School District provides meal services to
Arata High School - 12284; Alpha High School - 12828; Pathways High School - 14027.
NOW, THEREFORE, in consideration of the promises and covenants herein contained, the parties
enter into the following:
AGREEMENT
1.

Purpose and Effective Date of Agreement
1.1 The purpose of this Agreement is for Gresham Barlow School District to provide food/meal
services to Arata High School - 12284; Alpha High School - 12828; Pathways High
School - 14027.
1.2 This Agreement becomes effective upon execution by both parties and services shall remain
in effect until June 20, 2015. Any changes to this Agreement must be in writing, in the form of
an amendment to this agreement and signed by both parties.
1.3 Gresham Barlow School District has a Food Service Management Company Contract
Not Applicable (do not complete statement below – scroll down to #2)
Applicable (complete statement below)
This Agreement is subject to the Food Service Management Company Contract (FSMC)
between Gresham Barlow School District and Sodexo, with effective dates of July 1,
2014– June 30, 2015. In case of conflict between this Agreement and the provisions of
the FSMC contract, the provisions of the Agreement between Gresham Barlow School
District and Sodexo shall control. (A copy of the FSMC contract is attached to the
agreement for reference by the parties.)
2. Duties and Responsibilities of Gresham Barlow School District of party providing the
services
2.1 Gresham Barlow School District will provide the following service to Arata High School 12284; Alpha High School - 12828; Pathways High School - 14027
2.1.1
Provide meals each weekday, Monday through Friday. Meals will not be provided on
holidays or when school is not in session, teacher planning days for either district, or any
other days when school is not in session at either Gresham Barlow School District or
Arata High School - 12284; Alpha High School - 12828; Pathways High School 14027
2.1.2

In the event of emergency closure by either Gresham Barlow School District or Arata
High School - 12284; Alpha High School - 12828; Pathways High School - 14027 the
vendor will not provide food service to Arata High School - 12284; Alpha High School 12828; Pathways High School - 14027. In the event of a delayed opening or early
release of students due to emergency circumstances, food service will be provided unless
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school will not be in session for either Gresham Barlow School District or Arata High
School - 12284; Alpha High School - 12828; Pathways High School - 14027 during
normal meal service hours.
2.1.3

The content of the meals to be served will be decided by vendor. The vendor will
prepare a proposed lunch menu for the following month and submit it to Arata High
School - 12284; Alpha High School - 12828; Pathways High School - 14027 by the
25th of each month. The vendor retains the right to change menu items or revise the
menu in the event of unavailability or increased item prices. Substituted menu items shall
meet the conditions of described in this Agreement.

2.1.4 All reimbursable lunches, breakfasts, and snacks shall meet the qualifications of USDA
reimbursement as described in 7 CFR 210.10 and 220.8, 225.16, and 226.20 [as
applicable]. All meals prepared by vendor shall meet or exceed all applicable regulations
established by the U.S. Department of Agriculture and the Oregon Department of
Education.
2.1.5

Provide on-site food service employee(s) to prepare and serve meals at Arata High
School - 12284; Alpha High School - 12828; Pathways High School - 14027 for
breakfast and lunch service. Said food service employees shall, at all times and for all
purposes, remain employee(s) of the vendor.

2.1.6

Train, discipline, and/or dismiss employees working for Gresham Barlow School
District.

2.1.7 Provide training to all employees on applicable sanitation and food service regulations.
2.1.8 Be responsible for the payment of any and all salary, insurance, and other costs or
benefits related to the above-referenced food service employees(s).
2.1.9

Meals will be prepared and served in accordance with Arata High School - 12284;
Alpha High School - 12828; Pathways High School - 14027 established breakfast and
lunch meal periods.

2.10.10 All employees reemployed in the Gresham Barlow School District Food Service
operation will be employees of the vendor. The vendor will provide workers’ compensation
insurance and administer all workers’ compensation claims and will defend and hold
harmless Gresham Barlow School District for workers’ compensation claims incurred while
an employee of vendor is injured at either employment site.
2.2 Gresham Barlow School District will bill Arata High School - 12284; Alpha High School 12828; Pathways High School - 14027 for the above-referenced items on a monthly basis.
3. Duties and Responsibilities of Arata High School - 12284; Alpha High School - 12828;
Pathways High School - 14027 of party receiving the services
3.1 Arata High School - 12284; Alpha High School - 12828; Pathways High School - 14027
will provide garbage service for the kitchen and the disposable products.
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3.2 Arata High School - 12284; Alpha High School - 12828; Pathways High School - 14027
shall be responsible for providing secure food storage facilities that meet all applicable
regulations for the storage of food.
3.3 Arata High School - 12284; Alpha High School - 12828; Pathways High School - 14027
shall be responsible for providing adequate food preparation and service facilities that meet all
applicable regulations, and shall be responsible for all repairs and maintenance of said
facilities.
3.4 Arata High School - 12284; Alpha High School - 12828; Pathways High School - 14027
will maintain all equipment used in food preparation and storage and will purchase new
equipment a necessary to ensure safe food preparation and storage.
3.5 Arata High School - 12284; Alpha High School - 12828; Pathways High School - 14027
shall pay Gresham Barlow School District $2.50 - Arata High School - 12284; $2.30
Alpha High School - 12828; $2.50 Pathways High School - 14027 for every student lunch
and $1.25 for student breakfast meal served at Arata High School - 12284; Alpha High
School - 12828; Pathways High School - 14027. Additionally, Arata High School - 12284;
Alpha High School - 12828; Pathways High School - 14027 will pay Gresham Barlow
School District for all meal equivalents at $1.00 per meal equivalent. Meal equivalents are
the result of dividing the total of Net Sales, other than from pattern meals sales (including
cash for adult meals, a la carte food and beverages sales, snack bar, catering conferences or
other functions sales) by One Dollar ($1.00).
3.6 Payment by Arata High School - 12284; Alpha High School - 12828; Pathways High
School - 14027 shall be due within fifteen (15) days of receipt of a monthly invoice from
Gresham Barlow School District.
3.7 Gresham Barlow School District will be granted access to ordering and utilizing Arata High
School - 12284; Alpha High School - 12828; Pathways High School - 14027 USDA Foods
(commodities) entitlement for use in preparing meals. USDA Foods will remain the property
of Arata High School - 12284; Alpha High School - 12828; Pathways High School 14027.
3.8 The books, deposits, records, free and reduced application and verification process and
reimbursement claims in accordance with the National School Lunch Program (7 CFR 210)
pertaining to Arata High School - 12284; Alpha High School - 12828; Pathways High
School - 14027 Food Service operation shall be the property and responsibility of Arata High
School - 12284; Alpha High School - 12828; Pathways High School - 14027.
4. Employment. The vendor is the employer of any employees hired to run the Food Service
operations at Gresham Barlow School District. The vendor is responsible for general
supervisory oversight over these employees, along with the human resource functions
including hours and benefits. The vendor will also provide workers’ compensation for all
employees at Gresham Barlow School District hired to run the Food Service operation.
5.

Indemnification. Each party agrees to indemnify and hold harmless the other against any
liabilities resulting from the activities of each party’s employees on behalf of each public entity.

6.

Assignment. Neither party to this agreement may assign its interest in the agreement without
the express written consent of the other party.
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7.

Compliance with Laws. During the entire term of this agreement, the parties shall comply in
every respect with all laws, rules, and regulations of the State of Oregon.

8.

Waiver. No waiver of any portion of this agreement shall be deemed or shall constitute a waiver
of any other portion thereof, nor shall any waiver constitute a continuing waiver.

9.

Contract Disputes. The parties agree that any disagreement regarding the interpretation,
meaning or effect or any provision of this agreement shall be settled by arbitration if so
requested by either party in writing. The arbitration decision will be binding upon the parties.
The cost of such arbitration shall be shared equally between the parties.

10. Termination or Suspension of Performance.
10.1 This agreement may be terminated without cause by either party by providing the other
party thirty (30) days’ notice, in writing, and delivered by certified mail or in person.
10.2 Any such termination of this agreement shall be without prejudice to any obligations or
liabilities of either party already accrued prior to the notice of termination.
10.3 The parties agree to promptly settle all accounts existing from work performed under this
agreement upon termination.
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The foregoing represents the entire agreement between the parties and any prior understanding or
representations of any king preceding the date of this agreement shall not be binding upon the other
party except to the extent incorporated in this agreement. No modification of this agreement shall be
binding upon the other party except to the extent incorporated in this agreement.

By:___________________________________________________
Authorized Representative Signature of Sponsor

Date Signed:

By:___________________________________________________
Authorized Representative Signature of Vendor

Date Signed:
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VENDED MEAL AGREEMENT
FIXED MEAL PRICES
For use by Oregon Child Nutrition Programs (CNP) Sponsors

Program Year 2013 - 2014
This Agreement is entered into by and between
and
. This Agreement becomes
effective upon being fully executed by both parties. This agreement shall be effective beginning
and ending
, not to exceed one(1) year.
Check only one:
Sponsor and Vendor are both CNP Sponsors
Sponsor is a CNP Sponsor; Vendor is NOT a CNP Sponsor
SPONSOR and Vendor mutually agree as follows:
1.

SCOPE AND PURPOSE.
1.1 Vendor agrees to supply meals which meet or exceed the minimum meal pattern
requirements with Sponsor’s Agreement with the Oregon Department of Education
(ODE) to participate in the Child Nutrition Programs (CNP).
1.2 Child Nutrition Programs:
Mark all applicable programs:
National School Lunch Program (NSLP)
School Breakfast Program (SBP)
Special Milk Programs (SMP)
Child and Adult Care Food Program (CACFP)
Summer Food Service Program (SFSP)
Fresh Fruit and Vegetable Program (FFVP)
1.3 Sponsor will be legally responsible for the conduct of the food service program, and
will supervise the food service operations in such manner as will ensure compliance
with the requirements of ODE and the USDA. Sponsor will retain control of the food
service account and overall financial responsibility for CNP. Sponsor will retain
signature authority on forms submitted to ODE including the CNP Agreement, the
annual CNP application and CNP monthly claims for reimbursement. Sponsor will
evaluate monthly meal information submitted by the Vendor and verify that the
information is accurate before submitting monthly claims for reimbursement. Sponsor
is responsible for conducting required site monitoring visits. If charging for meals
Sponsor will establish all selling prices for reimbursable and non-reimbursable
meals/milk and a la carte prices.
1.4 Upon request, Sponsor must make all accounts and records pertaining to the
Program available to representatives of the Oregon Department of Education, the
U.S. Department of Agriculture, and the General Accounting Office for audit or
administrative and nutrition reviews, at a reasonable time and place.
1.5 Sponsor may request Vendor to provide additional food service such as special
functions and catering. Sponsor or requesting organization will be billed for the actual
cost of food, supplies and labor, plus a mutually agreed upon mark-up for
administrative overhead, which will be negotiated outside of this Agreement.
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1.6 The Vendor will comply with the rules and regulations of ODE and USDA that are
applicable to the programs being administered, and any additions or amendments
thereto, including but not limited to 7 CFR Parts 210, 215, 220, 225, 245, 250, and
3016, or 3019.
2

MEAL PRICES
Sponsor will pay Vendor the following fixed meal rates as proposed by Vendor. These
meals will be unitized inclusive of milk.
Breakfast @ $
each
Snack @ $
each
Milk @ $
each

Lunch @ $
Supper @ $

each
each

These prices include transportation if applicable, food, and required supplies for serving if
applicable, packaging and containers needed to transport food in accordance with State
and local sanitation requirements. Food will be transported from the food preparation
center,
which is located in
, in appropriate containers to maintain safe food
temperatures and will be accompanied by the appropriate delivery receipt.
3

MEALS
The Vendor must provide the Sponsor, for review and approval, a proposed 20-day cycle
menu for the operational period, at least
business days prior to the beginning of the
period to which the menus applies. The menu must meet the selected meal pattern
requirement. The Sponsor may request changes in the menu. Any changes to the menu
made after the Sponsor’s approval must be agreed upon by the Vendor and documented
on the menu records. Menu items may be adjusted in writing by the mutual consent of both
parties. However, the Vendor shall adjust the menus at the request of the Sponsor
whenever the Sponsor determines certain items to be unacceptable. Such items can be
determined to be unacceptable because of 1) monotonous diet resulting from items served
frequently or similarity to other items; 2) the nutritional needs of the students; 3)
susceptibility to spoilage; 4) the foods are not age appropriate, and 5) excessive waste
resulting from unpopularity of items with children. Such adjustments shall be made at the
earliest convenience of both parties, but in no instance later than
after request
except that in case of spoilage is discovered shall receive acceptable meals meeting meal
pattern requirements.
[For CACFP, NSLP, and SBP Meals] If necessary, Vendor will make substitutions in the
meal pattern for children who have a disability documented by a medical doctor (MD) and
whose disability restricts the child’s diet. Meal patterns will be determined as prescribed by
the MD’s written diet order [7 CFR 15(b) (3)]. Payment for alternate meals will be
determined on a case-by-case between the Sponsor and the Vendor.
A designated representative of
will order meals for each day not later than
PM the day before service, with adjustments made not later than
AM the day of
service.
In addition, it is agreed that, on a monthly basis, Vendor will provide Sponsor with menus
which clearly indicted that all meals contain the required components. These menus will be
provided at least one (1) week in advance of their serving. Further, Vendor will maintain full
and accurate records including meal production records indicating the type and amount of
-9-

food prepared and delivery receipts which indicate the daily number of meals delivered.
These records will be reported to the Sponsor promptly at the end of the month.
The Sponsor will not pay for meals that are delivered outside of the agreed upon delivery
time.
The Sponsor will not be responsible for payment of meals that 1) do not meet the meal
pattern requirements as specified in the Agreement; 2) do not meet required portion size;
and/or 3) are spoiled or unwholesome at time of receipt. Sponsor must notify the Vendor of
the issue and number of meals to be credited prior the meal being served.
Meal service transporting equipment, containers, and utensils will be provided by
Sponsor Namewith cleaning and sanitization on a daily basis by Providing Organization
The Vendor will present an invoice and delivery receipts within
working days
following the end of each preceding month for meals delivered. The Sponsor will submit
payment to the Vendor within
working days of receipt of the invoice. The Sponsor
will notify the Vendor within
working days of receipt of any discrepancies in the
invoice. The Sponsor shall pay the Vendor for all meals delivered in accordance with the
Agreement. Neither ODE nor USDA will assume any liability for payment of the difference
between the number of meals prepared and delivered by the Vendor and the number of
meals served by the Sponsor that are eligible for reimbursement. In addition neither ODE
nor USDA will be responsible for resolving issues for partial or non-payment per the terms
of this Agreement.
Sponsor and Vendor agree that non-payment for meals that do not adhere to the menu and
portion size requirements as specified by the federal regulations.
The Sponsor shall retain all records relating to food production and delivery for the current
operating year plus three (3) years but not limited to, the following:
• Production records, including quantities, and amounts of food used in preparation
of each meal and food component of menus
• Standardized recipes and yield from recipes as deemed necessary
• Crediting documentation for all items such as Manufacturer’s Product
Formulation Statements (MPFS), food product labels, CN labels, and etc.
• Processed product nutritional analysis
• Dates of preparation of meals
• Number of meals and locations where meals were delivered
• Signed vended meal receipts
• Nutritional content of individual food items and meals delivered
• Bills charged to Sponsor for meals delivered under this Agreement including the
credit of USDA Foods where applicable
• Inventory records
• All documents pertaining to this procurement transaction: all quotes/bids
received, evaluation criteria including justification for awarding the resulting
agreement.
4

HEALTH CERTFICIATION
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Both Sponsor and Vendor adhere to all applicable federal, state and local health and
sanitation certifications and inspections. All food will be properly stored, prepared,
packaged, and transported free of contamination and at appropriate temperatures.
5

FURTHER PROVISIONS
5.6 Both Sponsor and Vendor must follow USDA’s nondiscrimination policies, including
incorporating the following nondiscrimination statement on all program materials
published, electronically and in print, for public information through brochures, bulletins,
leaflets, letters, newspapers, and websites. Federal regulations allow use of a shorter
nondiscrimination statement on program materials less than one (1) page in length.
The short statement must be in the same size print as the text of the documents.
Full Version:
In accordance with Federal law and the U.S. Department of Agriculture policy,
this institution is prohibited from discrimination on the basis of race, color,
national origin, sex, age, or disability.
To file a complaint of discrimination, write USDA, Director, Office of Civil rights,
1400 Independence Avenue, SW, Washington, D.C. 20250-9410 or call, toll free
(866) 632-9992 (Voice). TDD users can contact USDA through local relay or the
Federal relay at (800) 877-8339 (TDD) or (866) 377-8642 (relay voice users).
USDA is an equal opportunity provider and employer.
Short Version:
This Institution is an equal opportunity provider.
5.7 This Agreement may be terminated by notice in writing given by any party to the other
parties at least 30 days prior to the date of termination. This Agreement may be
terminated immediately for cause.

Additional inclusions must be attached to this Agreement.
Attachment A
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of date
indicated below.
Multnomah Education Service District
11611 NE Ainsworth Circle
Portland Oregon 97220
Sponsor Name

Gresham-Barlow School District
1331 NW Eastman Parkway
Gresham Oregon 97030
Vendor Name

Barbara Jorgensen
Superintendent
Title, Sponsor

Jerry Jones
Chief Financial Officer
Title, Vendor

Authorized Representative Signature

Authorized Representative Signature

Date Signed
Date Signed

Date Signed
Date Signed
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ATTACHMENT A
SERVICES LOCATION INFORMATION

The Sponsor shall ensure that a representative is available at each delivery site, at the specified time
on each specified delivery day to receive, inspect, and sign for the requested number of meals. The
individual will verify the temperature, quality, and quantity of each meal delivery. The Sponsor
assures the Vendor that this individual will be trained and knowledgeable in the record keeping and
meal requirements for the CNP and with local health safety codes.
Meal Type(S)
Breakfast

Lunch

# of Meals
Varies
Depending
on
Attendance
Varies
Depending
on
Attendance

Location
Arata Creek
2408 SW Halsey St.
Troutdale, Oregon 97060
Arata Creek
2408 SW Halsey St.
Troutdale, Oregon 97060

Delivery Time(s)
Delivered daily by
10:45 AM for next
Breakfast service
time
Delivered daily by
10:45 AM

Pick-up Time(s)
No later then 2:00
PM the day of
serivce
No later then 2:00
PM the day of
serivce

Calendar/Emergency Closing Information
Sponsors days of operation requiring meals:
Checks days of operation:
Monday
Tuesday

Wednesday

Thursday

Friday

Saturday

Sunday

Wednesday

Thursday

Friday

Saturday

Sunday

Vendor days of operation:
Check days of operation:
Monday
Tuesday

Each Sponsor/Vendor needs to provide information regarding how services will be provided or not
when days of operation do not match. Include in the statement how emergency closures or events
will be handled.
Sponsor Information:
Emergency meals will be supplied by the sponsor in case of Gresham-Barlow school
closures.
Vendor Information
13

Vendor will supply meals based on Gresham-Barlow's school calendar unless arrangements
can be made 5 days in advance.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 8 – Nutrition Services: 2014-15 Vended Meal Agreement, Portland Lutheran
School

EXPLANATION:

Attached is the agreement to allow Gresham-Barlow School
District to continue providing lunch services for Portland
Lutheran School. The district has provided food services to PLS
for more than 15 years.
Meals will be prepared in accordance with the regulations and
provisions of the National School Lunch Program. The
agreements may be terminated in writing with a 30-day notice.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIALS:

1. Vended Meal Agreement, Fixed Meal Princes, Program Year
2014-15 (Portland Lutheran School)
2. Attachment A, Services Location Information

RECOMMENDATION:

The administration recommends approval of the vended meal
agreement for the Portland Lutheran School as presented.

REQUESTED ACTION:

Consent agenda approval

JJ: mkh:lc

VENDED MEAL AGREEMENT
FIXED MEAL PRICES
For use by Oregon Child Nutrition Programs (CNP) Sponsors

Program Year 2014 - 2015
This Agreement is entered into by and between Portland Lutheran School - 2616009 and
Gresham-Barlow School District 2607003. This Agreement becomes effective upon being fully
executed by both parties. This agreement shall be effective beginning August 1, 2014 and ending
June 20, 2015, not to exceed one(1) year.
Check only one:
Sponsor and Vendor are both CNP Sponsors
Sponsor is a CNP Sponsor; Vendor is NOT a CNP Sponsor
SPONSOR and Vendor mutually agree as follows:
1.

SCOPE AND PURPOSE.
1.1 Vendor agrees to supply meals which meet or exceed the minimum meal pattern
requirements with Sponsor’s Agreement with the Oregon Department of Education
(ODE) to participate in the Child Nutrition Programs (CNP).
1.2 Child Nutrition Programs:
Mark all applicable programs:
National School Lunch Program (NSLP)
School Breakfast Program (SBP)
Special Milk Programs (SMP)
Child and Adult Care Food Program (CACFP)
Summer Food Service Program (SFSP)
Fresh Fruit and Vegetable Program (FFVP)
1.3 Sponsor will be legally responsible for the conduct of the food service program, and
will supervise the food service operations in such manner as will ensure compliance
with the requirements of ODE and the USDA. Sponsor will retain control of the food
service account and overall financial responsibility for CNP. Sponsor will retain
signature authority on forms submitted to ODE including the CNP Agreement, the
annual CNP application and CNP monthly claims for reimbursement. Sponsor will
evaluate monthly meal information submitted by the Vendor and verify that the
information is accurate before submitting monthly claims for reimbursement. Sponsor
is responsible for conducting required site monitoring visits. If charging for meals
Sponsor will establish all selling prices for reimbursable and non-reimbursable
meals/milk and a la carte prices.
1.4 Upon request, Sponsor must make all accounts and records pertaining to the
Program available to representatives of the Oregon Department of Education, the
U.S. Department of Agriculture, and the General Accounting Office for audit or
administrative and nutrition reviews, at a reasonable time and place.
1.5 Sponsor may request Vendor to provide additional food service such as special
functions and catering. Sponsor or requesting organization will be billed for the actual
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cost of food, supplies and labor, plus a mutually agreed upon mark-up for
administrative overhead, which will be negotiated outside of this Agreement.
1.6 The Vendor will comply with the rules and regulations of ODE and USDA that are
applicable to the programs being administered, and any additions or amendments
thereto, including but not limited to 7 CFR Parts 210, 215, 220, 225, 245, 250, and
3016, or 3019.
2

MEAL PRICES
Sponsor will pay Vendor the following fixed meal rates as proposed by Vendor. These
meals will be unitized inclusive of milk.
Breakfast @ $
each
Snack @ $
each
Milk @ $0.50 each

Lunch @ $3.00 each
Supper @ $
each

These prices include transportation if applicable, food, and required supplies for serving if
applicable, packaging and containers needed to transport food in accordance with State
and local sanitation requirements. Food will be transported from the food preparation
center, Gresham High School which is located in Gresham, Oregon, in appropriate
containers to maintain safe food temperatures and will be accompanied by the appropriate
delivery receipt.
3

MEALS
The Vendor must provide the Sponsor, for review and approval, a proposed 20-day cycle
menu for the operational period, at least 5 business days prior to the beginning of the
period to which the menus applies. The menu must meet the selected meal pattern
requirement. The Sponsor may request changes in the menu. Any changes to the menu
made after the Sponsor’s approval must be agreed upon by the Vendor and documented
on the menu records. Menu items may be adjusted in writing by the mutual consent of both
parties. However, the Vendor shall adjust the menus at the request of the Sponsor
whenever the Sponsor determines certain items to be unacceptable. Such items can be
determined to be unacceptable because of 1) monotonous diet resulting from items served
frequently or similarity to other items; 2) the nutritional needs of the students; 3)
susceptibility to spoilage; 4) the foods are not age appropriate, and 5) excessive waste
resulting from unpopularity of items with children. Such adjustments shall be made at the
earliest convenience of both parties, but in no instance later than 5 days after request
except that in case of spoilage is discovered shall receive acceptable meals meeting meal
pattern requirements.
[For CACFP, NSLP, and SBP Meals] If necessary, Vendor will make substitutions in the
meal pattern for children who have a disability documented by a medical doctor (MD) and
whose disability restricts the child’s diet. Meal patterns will be determined as prescribed by
the MD’s written diet order [7 CFR 15(b) (3)]. Payment for alternate meals will be
determined on a case-by-case between the Sponsor and the Vendor.
A designated representative of Gresham Barlow School District will order meals for each
day not later than 1:00 PM the day before service, with adjustments made not later than
9:00 AM the day of service.
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In addition, it is agreed that, on a monthly basis, Vendor will provide Sponsor with menus
which clearly indicted that all meals contain the required components. These menus will be
provided at least one (1) week in advance of their serving. Further, Vendor will maintain full
and accurate records including meal production records indicating the type and amount of
food prepared and delivery receipts which indicate the daily number of meals delivered.
These records will be reported to the Sponsor promptly at the end of the month.
The Sponsor will not pay for meals that are delivered outside of the agreed upon delivery
time.
The Sponsor will not be responsible for payment of meals that 1) do not meet the meal
pattern requirements as specified in the Agreement; 2) do not meet required portion size;
and/or 3) are spoiled or unwholesome at time of receipt. Sponsor must notify the Vendor of
the issue and number of meals to be credited prior the meal being served.
Meal service transporting equipment, containers, and utensils will be provided by
Sponsor Namewith cleaning and sanitization on a daily basis by Providing Organization
The Vendor will present an invoice and delivery receipts within 15 working days following
the end of each preceding month for meals delivered. The Sponsor will submit payment to
the Vendor within 30 working days of receipt of the invoice. The Sponsor will notify the
Vendor within 15 working days of receipt of any discrepancies in the invoice. The Sponsor
shall pay the Vendor for all meals delivered in accordance with the Agreement. Neither
ODE nor USDA will assume any liability for payment of the difference between the number
of meals prepared and delivered by the Vendor and the number of meals served by the
Sponsor that are eligible for reimbursement. In addition neither ODE nor USDA will be
responsible for resolving issues for partial or non-payment per the terms of this Agreement.
Sponsor and Vendor agree that non-payment for meals that do not adhere to the menu and
portion size requirements as specified by the federal regulations.
The Sponsor shall retain all records relating to food production and delivery for the current
operating year plus three (3) years but not limited to, the following:
• Production records, including quantities, and amounts of food used in preparation
of each meal and food component of menus
• Standardized recipes and yield from recipes as deemed necessary
• Crediting documentation for all items such as Manufacturer’s Product
Formulation Statements (MPFS), food product labels, CN labels, and etc.
• Processed product nutritional analysis
• Dates of preparation of meals
• Number of meals and locations where meals were delivered
• Signed vended meal receipts
• Nutritional content of individual food items and meals delivered
• Bills charged to Sponsor for meals delivered under this Agreement including the
credit of USDA Foods where applicable
• Inventory records
• All documents pertaining to this procurement transaction: all quotes/bids
received, evaluation criteria including justification for awarding the resulting
agreement.
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4

HEALTH CERTFICIATION
Both Sponsor and Vendor adhere to all applicable federal, state and local health and
sanitation certifications and inspections. All food will be properly stored, prepared,
packaged, and transported free of contamination and at appropriate temperatures.

5

FURTHER PROVISIONS
5.6 Both Sponsor and Vendor must follow USDA’s nondiscrimination policies, including
incorporating the following nondiscrimination statement on all program materials
published, electronically and in print, for public information through brochures, bulletins,
leaflets, letters, newspapers, and websites. Federal regulations allow use of a shorter
nondiscrimination statement on program materials less than one (1) page in length.
The short statement must be in the same size print as the text of the documents.
Full Version:
In accordance with Federal law and the U.S. Department of Agriculture policy,
this institution is prohibited from discrimination on the basis of race, color,
national origin, sex, age, or disability.
To file a complaint of discrimination, write USDA, Director, Office of Civil rights,
1400 Independence Avenue, SW, Washington, D.C. 20250-9410 or call, toll free
(866) 632-9992 (Voice). TDD users can contact USDA through local relay or the
Federal relay at (800) 877-8339 (TDD) or (866) 377-8642 (relay voice users).
USDA is an equal opportunity provider and employer.
Short Version:
This Institution is an equal opportunity provider.
5.7 This Agreement may be terminated by notice in writing given by any party to the other
parties at least 30 days prior to the date of termination. This Agreement may be
terminated immediately for cause.

Additional inclusions must be attached to this Agreement.
Attachment A
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of date
indicated below.
Portland Lutheran School
740 SE 182nd
Portland Oregon 97233
Sponsor Name

Gresham-Barlow School District
1331 NW Eastman Parkway
Gresham Oregon 97030
Vendor Name

Kara Kaufman
Executive Director
Title, Sponsor

Jerry Jones
Chief Financial Officer
Title, Vendor

Authorized Representative Signature

Authorized Representative Signature

Date Signed
Date Signed

Date Signed
Date Signed
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ATTACHMENT A
SERVICES LOCATION INFORMATION

The Sponsor shall ensure that a representative is available at each delivery site, at the specified time
on each specified delivery day to receive, inspect, and sign for the requested number of meals. The
individual will verify the temperature, quality, and quantity of each meal delivery. The Sponsor
assures the Vendor that this individual will be trained and knowledgeable in the record keeping and
meal requirements for the CNP and with local health safety codes.
Meal Type(S)
Lunch

# of Meals
Varies
Depending
on
Attendance

Location
Portland Lutheran School
740 SE 182nd
Portland Oregon 97233

Delivery Time(s)
Delivered daily by
10:45 AM

Pick-up Time(s)
No later then 2:00
PM the day of
serivce

Calendar/Emergency Closing Information
Sponsors days of operation requiring meals:
Checks days of operation:
Monday
Tuesday

Wednesday

Thursday

Friday

Saturday

Sunday

Wednesday

Thursday

Friday

Saturday

Sunday

Vendor days of operation:
Check days of operation:
Monday
Tuesday

Each Sponsor/Vendor needs to provide information regarding how services will be provided or not
when days of operation do not match. Include in the statement how emergency closures or events
will be handled.
Sponsor Information:
Gresham Barlow School District will provide lunch services Monday through Friday in
accordance to the Portland Lutheran School Calendar.
In the event of emergency closure by either Gresham Barlow School District or Portland
Lutheran School, Gresham Barlow School District will not provide food service to Portland
Lutheran.
12

Vendor Information
Gresham Barlow School District will provide an on-site food service employee to prepare and
serve meals, train discipline and/or dismiss employee, and will be responsible for employee
salary, insurance and other cost benefits at Portland Lutheran School for lunch service. Said
food service employee shall, at all times and for all purposes, remain employee of Gresham
Barlow School District.
In the event of an emergency closure by either Gresham Barlow School District or Portland
Lutheran School, Gresham Barlow School District will not provide food service to Portland
Lutheran.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 9 – Nutrition Services: 2014 Summer Food Service Program

EXPLANATION:

The district has sponsored a summer food service program for
qualified sites in East Multnomah County. If approved, the
district will partner with the Oregon Department of Education
through the Federal Child Nutrition Program agreements to
provide the program.
The district will sponsor and serve 12 qualified sites in East
Multnomah County.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIAL:

Qualified Sites for 2014 Summer Food Service Program

RECOMMENDATION:

The administration recommends approval of the summer food
service program as presented.

REQUESTED ACTION:

Consent agenda approval
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QUALIFIED SITES FOR 2014 SUMMER FOOD SERVICE PROGRAM
Summer Meal Program
Gresham High School
1200 N Main Street
Gresham, OR 97080
East Gresham Grade School
900 SE 5th
Gresham, OR 97060
Hall Elementary School
2505 NE 23rd
Gresham, OR 97030
Highland Elementary School
295 NE 24th
Gresham, OR 97030
Hollydale Elementary School
505 SW Birdsdale
Gresham, OR 97080
Fairview Oaks Apartments
22701 NE Halsey
Fairview, OR 97024
Gresham Village Square Apts.
1625 SE Roberts Ave
Gresham, OR 97080
Cedar Meadows Apartments
3181 SE Powell Valley Rd
Gresham, OR 97080
Troutdale Terrace Apartments
639 SW 25th Ave.
Troutdale, OR 97060
*** Stark Manor Apartments
600 SE 217th Ave.
Gresham, OR 97030
*** Tillicum North Apartments
3001 NE Division St.
Gresham, OR 97030
*** Main City Park (Pavilion)
219 South Main Ave.
Gresham, OR 97030
*** Red Sunset Park (Pavilion)
2403 NE Red Sunset Dr.
Gresham, OR 97030
*** Denotes NEW Sites

Serving Times
Breakfast: 8:30 am – 9:00 am
Lunch: 12:00 pm – 12:45 pm

Dates Operation
July 7 - July 31 (M-F)
June 23 – July 31 (M-TH)

Breakfast: 9:00 am – 9:30 am
Lunch: 12:30 pm - 1:00 pm

Breakfast: July 21 – Aug 14 (M-TH)
Lunch: June 23 – Aug 21 (M-TH)

Breakfast: 8:45 am – 9:15 am
Lunch: 12:00 pm - 12:30 pm

Breakfast: July 21 – Aug 14 (M-TH)
Lunch: June 23 - Aug 14 (M-TH)

Breakfast: 9:00 am – 9:30 am
Lunch: 12:00 pm - 1:00 pm

Breakfast: July 21 – Aug 14 (M-TH)
Lunch: June 18 - Aug 14 (M-TH)

Breakfast: 8:30 am – 9:00 am
Lunch: 12:00 pm - 12:45 pm

Breakfast: June 18 – Aug 21 (M-F)
Lunch: June 18 - Aug 21 (M-F)

Lunch: 11:30 am – 12:00 pm

June 18 - Aug. 21 (M-F)

Lunch: 12:30 pm - 1:00 pm

June 18 - Aug. 21 (M-F)

Lunch: 11:30 am - 12:00 pm

June 18 - Aug. 15 (M-F)

Lunch: 11:00 am - 11:45 am

June 18 - Aug. 21 (M-F)

Lunch: 11:30 am – 12:00 pm

June 18 - Aug. 21 (M & W)

Lunch: 11:30 am – 12:00 pm

June 18 - Aug. 21 (TU & TH)

Lunch: 12:00 pm - 12:30 pm

June 18 - Aug. 15 (M-F)

Lunch: 1:00 pm - 1:30 pm

June 18 - Aug. 15 (M-F)

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
James Hiu

DATE:

June 12, 2014

RE:

No. 10 - Madi Stevens: Oregon Thespians State Acting Conference

EXPLANATION:

In our effort to recognize students who achieve state champion
status in school activities and academic programs, tonight we
have the opportunity to recognize a first place winner of the
Oregon Thespians State Acting Conference.

Solo Musical Theater first place was won by Madi Stevens, a
senior at Sam Barlow High School. Madi is attending
Central Washington University in the fall and majoring in
musical theater. She is also a District II Oregon Musical
Educators Association first place soprano, and she placed
fourth at the OSAA State Solo Contest last month.
The board is asked tonight to recognize the outstanding
accomplishment of this student by presenting her with a
Certificate of Accomplishment.
PRESENTER:

James Hiu

SUPPLEMENTARY
MATERIALS:

Certificate of Accomplishment

RECOMMENDATION:

The administration recommends the board recognize this student
for her state champion performance.

REQUESTED ACTION:

No formal action is required.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
James K. Hiu

DATE:

June 12, 2014

RE:

No. 11 – Track Team Champions: Sam Barlow High School

EXPLANATION:

In our effort to recognize students who achieve state champion
status in school activities and academic programs, we have the
opportunity to recognize four outstanding Sam Barlow High
School athletes.
These four Barlow students are the 2014 6A state champions in the
4x100 relay, winning with a time of 47.74:
Macie Allen, sophomore
Renick Meyer, freshman
Sara Turner, freshman
Danielle Woodcock, junior
Danelle Woodcock is also the first place state champion of the
long jump with a 19’ jump.
Tonight the board is asked to recognize the outstanding
accomplishments of these student athletes by presenting each of
them with a Certificate of Accomplishment.

PRESENTER:

James Hiu

SUPPLEMENTARY
MATERIALS:

Certificate of Accomplishment

RECOMMENDATION:

The administration recommends the board recognize these Sam
Barlow High School athletes.

REQUESTED ACTION:

No formal action is required.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
James Hiu

DATE:

June 12, 2014

RE:

No. 12 - Dance Team Champions: Gresham High School Rhythmettes

EXPLANATION:

In our effort to recognize students who achieve state champion
status in school activities and academic programs, tonight we
have the opportunity to recognize the Gresham High School
Rhythmettes, first place winners of the 5A/6A large division
competition.
Roya Bannister
Sophia Busse-Captain
Destiny Cha
Rachel Cortese
Samantha Cuevas
Denisse Delgado Munoz
Hailey Faulkner
Tara Fery-Captain
Kennedy Fleming
Kellie Gorman
Sharnae Greene
Ashley Grissom
Katie Havrilla
Erica Keathley
Brianna Kjenslee
Angelina Macca
Keisha Macias

Alyssa Maslen-Captain
Andrea Monteblanco
Makenna Moore
Cassidy Morse
Lesli Morales
Kyza Moss
Lilyanna Ortiz
Kaitlin Pettit
Brianna Pond
Jordyn Scholer-Captain
Brooke Smith
Emilie Steinblums
Keely Stevens-Captain
Amy Swain
Jacob Tavera
Maya Walbridge

Jenn Wilson, Head Coach
Meredith Holman, Coach/Choreographer
Mary Ellen Cook, Coach/Choreographer
Megan Robertson, Coach/Choreographer
Drill Down- Maya Walbridge, freshman
The board is asked tonight to recognize the outstanding
accomplishment of these Gresham High School students by
presenting them with individual Certificates of Accomplishment.

Board of Directors
Re: No. 12 - Dance Team Champions: Gresham High School Rhythmettes
June 12, 2014
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PRESENTER:

James Hiu

SUPPLEMENTARY
MATERIALS:

Certificates of Accomplishment

RECOMMENDATION:

The administration recommends the board recognize these students for
their state champion performance.

REQUESTED ACTION:

No formal action is required.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter

DATE:

June 12, 2014

RE:

No. 13 – Gresham-Barlow Education Foundation (GBEF) Report

EXPLANATION:

Gresham-Barlow Education Foundation updates are typically
presented every-other month. Accordingly, the Foundation’s
executive director, Victoria Alley, or a representative will be
present this evening to report on Foundation activities.

PRESENTER:

Victoria Alley or a Foundation representative

SUPPLEMENTARY
MATERIALS:

None

RECOMMENDATION:

This report is being provided as information only.

REQUESTED ACTION:

No action is required.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Athena Vadnais

DATE:

June 12, 2014

RE:

No. 14 – District Advisory Council (DAC) Report

EXPLANATION:

The most recent DAC meeting was held on May 22, 2014, at
Gordon Russell Middle School. Board representatives present
were Dale Clark, Dan Chriestenson, Matt O’Connell, Carla Piluso,
and Kris Howatt.
This evening, the board will hear a report concerning the DAC
meeting.

PRESENTER:

Athena Vadnais

SUPPLEMENTARY
MATERIALS:

Minutes of the May 22, 2014, DAC meeting

RECOMMENDATION:

This report is being provided as information only.

REQUESTED ACTION:

No action is required.
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District Advisory Council Meeting
May 22, 2014
Gordon Russell Middle School

DAC Members present:
Deep Creek ES
East Gresham ES
Melissa Smith
East Orient ES
Hall ES
Highland ES
Hogan Cedars ES
Hollydale ES
Kelly Creek ES
North Gresham ES

West Gresham ES
Clear Creek MS
Damascus MS

Gerene Daugherty

Shannon Rist
Megan Johnson
Capri Parker

Jenn Logue
Matt Wells

Dexter McCarty MS Dawn Bures
Melissa Smith
Gordon Russell MS
West Orient MS
Gresham HS
Dawn Bures
Vonda Vensel
Sam Barlow HS
Sharon Tauss
Springwater Trail
HS

Powell Valley ES
School Board Members: Dale Clark, Dan Chriestenson, Matt O’Connell, Carla Piluso,
and Kris Howatt
Administrators: Jim Schlachter, Athena Vadnais, Bruce Schmidt, Teresa Ketelsen, James
Hiu, Janell Black, Randy Bryant
-MINUTESCalled To Order
Chair Dawn Bures called the meeting to order at approximately 7:00 p.m. and reviewed
the evening’s agenda.
Principal’s Report – Bruce Schmidt, Principal of Gordon Russell Middle School
Principal Bruce Schmidt spoke about Gordon Russell Middle School. There are 790
students with 38 licensed staff, 16 classified staff and 2 administrators. Sixty-three
percent of the student body is currently on free and reduced lunch. Students are very
active at GRMS. There is an AVID program for the 7 and 8 graders, intervention
classes for struggling students and some great electives. Not just band and choir, but
also creative writing and applied science. Gordon Russell is a SUN school in which 330
th

_________________________________________
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students are involved. They also have a Marching Units Program (band, flag and drill)
that had 90 students participating. This year 190 students were involved in the track
program. They also had seven band and eight choir members who were accepted to the
Middle School All-State Band/Choir. One of the main goals at the school is Engagement
– keeping students, staff and the community engaged in the school. There will be some
changes coming next year, as Bruce will be leaving Gordon Russell Middle School to be
the new principal of Sam Barlow High School.
We held Officer Elections for next year’s DAC Board.
Chair
Matt Wells
Vice-Chair
Sharon Tauss
Secretary
unfilled at this time
Superintendent Schlachter thanked the committee for our involvement. As a large
district and we have a lot going on. He appreciates the committee for getting the
information out to our schools.
As a group, we brainstormed topics for next year’s DAC Meetings. We looked for
topics that correlated with Gresham Barlow’s Mission and Vision - Teaching and
Learning, Balanced Assessment, Accomplished Educators, Learning Opportunities,
Community Engagement and Partnerships and Planning and Resource Management.
Among them:
Community Partnerships – how to develop them (ex. North Gresham)
Bond Brainstorming
Students in Poverty
High Achievers (ex. TAG)
Technology
District Interaction with the Board – Board of Directors
The school board thanked the committee for our involvement in DAC.
A question was raised in regards to what’s next for the bond measure. The Board is
looking at what weaknesses the last bond had, changes that could be made to improve
those weaknesses, determining what is important and starting over with it. They also
mentioned the need to get people to vote, as the last bond did not have a good turnout.
Another question was raised about how items are fixed when they are no longer
working if the district has no money. The district has money in the budget allocated for
repairs. So if something does break down, it can be fixed. If we just want to replace a
system because it’s old – it can’t be done. The good news with the budget for this
coming year is that there will be no teacher cuts and no more cut days. This will be the
first year, in 5 years, without cuts.
Dale Clark announced that after eight years on the School Board, he will be resigning
from his position as of the end of June. So the board is looking for someone to fill and
interim position. To qualify, an interested party must be to be a registered voter, live
_________________________________________
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within the district, and can’t be an employee of the school district. Anyone interested
should contact the Superintendent’s Office. The board member selected will hold the
position until the next election in May 2015.
Adjournment
The meeting was adjourned at approximately 8:00 p.m.
Minutes submitted by:
Dawn Bures
DAC Chair
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Teresa Ketelsen
Tim Drilling

DATE:

June 12, 2014

RE:

No. 15 – Achievement Compact Advisory Committee: Meeting Minutes

EXPLANATION:

The most recent Achievement Compact Advisory Committee
meeting was held on May 28, 2014, in the Large Conference Room
at the District Office. Minutes of that meeting are being provided
with this executive summary as information only.
The Achievement Compact Advisory Committee is an advisory
committee appointed by the Gresham-Barlow School District
Board of Directors. Its purpose is to recommend goals and targets
for the 2014-15 Achievement Compact in a report to the school
board.
The next Achievement Compact Advisory Committee meeting
will be held on September 11, 2014.

PRESENTERS:

Teresa Ketelsen and Tim Drilling

SUPPLEMENTARY
MATERIALS:

May 28, 2014, Achievement Compact Advisory Committee
Minutes

RECOMMENDATION:

This report is being provided as information only.

REQUESTED ACTION:

No action is required.
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Gresham-Barlow School District

Achievement Compact Advisory Committee
Minutes
May 28, 2014 4:00-6:00 p.m.
District Office Large Conference Room
In attendance: Jennifer Paulsen, Maranda Turner, Rennie Ferguson, Michelle
Mercer, Tim Collins, Michelle Fulsher, Molly Stewart, Bruce Schmidt, Teresa
Ketelsen, Tim Drilling, Jim Schlachter
1. Minutes from the April 15 meeting were reviewed and approved.
2. 2014-15 Target setting
The group reviewed the target setting processes and rationale. There
was considerable discussion about continuing to use the trajectories to
set targets in coming years, or to adjust trajectories downward, to more
closely align with the actual data trend line. There was also discussion
about the impact of the Smarter Balanced Assessments in 2014-15 on
specific compact targets. It was suggested that the committee
distinguish between targets affected by SBA and those that are not,
and that affected targets remain at 2013-14 levels, while the other
targets stay on the trajectory line. The group will discuss this further at
the next meeting, and finalize recommendations to the board.
3. 2013-14 Actual data
The group reviewed gaps between the projected targets for 2013-14
and the actual data, and discussed the effectiveness of current
instructional programs.
4. Next Meeting
September 11, 2014, 4:00 – 6:00 pm, District Office.
5. The meeting adjourned at 5:55 p.m.

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 16 – Audit Involvement Committee

EXPLANATION:

The Audit Involvement process provides an essential two-way
communication between the independent auditor and the board.
The process enhances the board’s responsibility to provide
independent review and oversight of 1) the district’s financial
reporting processes, 2) the district’s internal controls, and 3) the
independent audit of the district’s financial statements.
The process includes several meetings a year between
management and the board chair, vice-chair and two appointed
budget committee members. The audit kick-off meeting was in
April, and the last 2013-14 meeting was held on May 1, 2014.
The next scheduled meeting for 2014-15 in September 2014.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIALS:

Meeting Review 5/1/14

RECOMMENDATION:

This report is being provided as information only.

REQUESTED ACTION:

No action is required.
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AUDIT INVOLVEMENT COMMITTEE / 2014
DATE HELD: 5/1/14
TIME: 5:30 PM
LOCATION: Superintendent’s Office

Attended

Members

Position

X

Matt O’Connell

Board Chair

X

Carla Piluso

Board Vice-Chair

X

Elizabeth Peters

Budget Committee Appointed Member

X

Megan Hall

Budget Committee Appointed Member

X

Jim Schlachter

Superintendent

X

Jerry Jones

Chief Financial Officer

Matt Graves

CPA/ Independent Auditor

Meeting Review
The committee met at 5:30 pm. The focus for the meeting was to review the audit schedule for the Fall of
2014. The meeting for September 2014 will focus on the preliminary exit conference with a summary of
the audit findings.
The committee reviewed the district’s practices regarding the following:
• Books balanced and reconciled
• Adopted budget v. expected expenditures
• Payroll reports filed and payroll liabilities paid
• Federal and state grant reimbursements
• Fraud issues
• Internal controls
• Accounting systems and procedures
• Cash and investment accounts reconciliation
• Board reporting
The meeting was completed at 6:00 pm.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Janell Black

DATE:

June 12, 2014

RE:

No. 17 – Student Behavior and Safety in Gresham-Barlow Schools through the
Lens of Positive Behavior Interventions and Supports (PBIS)

EXPLANATION:

Each Gresham-Barlow school collects student behavior and
discipline data throughout the year. This data is collected in a
system called SWIS that is licensed out of the University of
Oregon, where it was created to support the work of districts in
the implementation of Positive Behavior Interventions and
Supports (PBIS).
Danielle Triplett, the district’s PBIS Coach, will report at the board
meeting on how our schools are doing with the implementation of
PBIS and what the data shows about the behavior of our students
and the safety of our schools. Because we have not quite finished
this school year, the data for 2013-2014 is incomplete. Danielle
will be providing the 2012-2013 level data.

PRESENTER:

Janell Black
Danielle Triplett

SUPPLEMENTARY
MATERIALS:

A slide presentation will be displayed at the meeting

RECOMMENDATION:

None

REQUESTED ACTION:

No action is required
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Randy Bryant

DATE:

June 12, 2014

RE:

No. 18 - Teacher and Administrator Evaluation and Support Systems Changes

EXPLANATION:

The Oregon Department of Education (ODE) and the Educator
Effectiveness Workgroup, established through the Elementary and
Secondary Education Act (ESEA) Flexibility Waiver process, were
charged with developing state guidelines for local evaluation and
support systems in Oregon. The Oregon Framework for Teacher
and Administrator Evaluation and Support Systems was
developed with input from the Educator Effectiveness Workgroup
and other stakeholders.
The purpose of the Oregon framework is to provide guidance for
implementation of state and federal requirements as districts
develop or align their local evaluation and support systems. The
framework provides state criteria (required elements) that ensure
local evaluation systems are rigorous and designed to support
professional growth, accountability and student learning and
growth of each student. The district has implemented a new
evaluation system for teachers and administrators during the
2013-14 school year aligned to this framework.
There has been a recent change in the Oregon Framework that is
required to implement starting the 2014-15 school year. The
change is the addition of an evaluation matrix that will be used in
the summative evaluation. The matrix combines measures for
professional practice (PP) and professional responsibilities (PR)
and student learning and growth (SLG). The Y-axis represents the
performance level for PP/PR, and the X-axis represents the
performance level for SLG. The educator’s Professional Growth
Plan and overall summative performance level are determined by
the intersection of the Y and X axes. Both the GBSD’s Teacher
Evaluation Committee and the Administrator Evaluation System
Design Team have been working this spring to redesign the
district’s evaluation systems to incorporate the new matrix.

Board of Directors
Re: No. 18 - Teacher and Administrator Evaluation and Support Systems Changes
June 12, 2014
Page 2
Revised evaluation systems for Gresham-Barlow teachers and
administrators will be brought before the board at the September
board meeting.
PRESENTER:

Randy Bryant

SUPPLEMENTARY
MATERIALS:

Introducing Oregon’s Matrix Model for Educator Summative
Evaluations

RECOMMENDATION:

This report is being provided as information only.

REQUESTED ACTION:

No action is required.

RHB:lc

Introducing Oregon’s Matrix Model for Educator Summative Evaluations
Oregon’s Requirements for Teacher and Administrator Evaluation and Support Systems
Teacher and administrator evaluation and support systems in all Oregon school districts must include the
following five elements described in the Oregon Framework for Teacher and Administrator Evaluation and
Support Systems:
(1)
Standards of
Professional
Practice

(2)
Differentiated
Performance
Levels

(3)
Multiple
Measures

(4)
Evaluation
and
Professional
Growth
Cycle

(5)
Aligned
Professional
Learning

These five required elements defined below establish the parameters for local evaluation and support
systems. The Oregon Framework describes the state criteria for each of these elements. Districts must align
their systems to these elements but have local flexibility in their design and implementation. Local systems
must meet or exceed the state criteria for evaluation and support systems.
1. Standards of Professional Practice. The state adopted Model Core Teaching Standards and
Educational Leadership/Administrator Standards define what teachers and administrators should
know and be able to do to ensure that every student is ready for college, careers, and engaged
citizenship in today’s world.
2. Differentiated (4) Performance Levels. Districts select a rubric to evaluate teacher and
administrator performance on the standards of professional practice measured on four
performance levels. Each level is defined as follows: Level 1=does not meet standards; Level 2 =
progress toward meeting standards; Level 3=meets standards; Level 4=exceeds standards.
3. Multiple Measures. Multiple sources of data are used to measure teacher and administrator
performance on the Standards of Professional Practice, including evidence from: professional
practice, professional responsibilities, and student learning and growth.
4. Evaluation and Professional Growth Cycle. Teachers and administrators are evaluated on a regular
cycle of continuous improvement which includes self-reflection, goal setting, observations,
formative assessment, and summative evaluation. The Oregon Matrix Model is used for the
summative evaluation. The matrix model combines measures for professional practice (PP) and
professional responsibilities (PR) and student learning and growth (SLG). The Y-axis represents the
performance level for PP/PR, and the X-axis represents the performance level for SLG. The
educator’s Professional Growth Plan and overall summative performance level are determined by
the intersection of the Y- and X-axes.
5. Aligned Professional Learning. Relevant professional learning opportunities to improve
professional practice and impact on student learning are aligned to the teacher’s or administrator’s
evaluation and his/her need for professional growth.
Oregon Department of Education, 4/21/14

1

The Oregon Matrix for Summative Evaluations
for Teachers and Administrators
In the Oregon Matrix, Professional Practice (PP) and Professional Responsibilities (PR) intersects with
Student Learning and Growth (SLG) culminating in a Professional Growth Plan and summative performance
level. When there is a discrepancy between the PP/PR level and SLG level, further inquiry is triggered to
explore and understand the reasons for the discrepancy.
COLLEGIAL PLAN

FACILITATIVE or
COLLEGIAL PLAN

FACILITATIVE PLAN

FACILITATIVE PLAN

*SLG INQUIRY
due to only SOME level
of fidelity between
measures
3 or 4

GOOD level of fidelity
between measures

HIGHEST level of fidelity
between measures

COLLEGIAL or
CONSULTING PLAN

COLLEGIAL PLAN

COLLEGIAL PLAN

COLLEGIAL PLAN

*SLG INQUIRY
due to SOME level of
fidelity between
measures
2 or 3

GOOD level of fidelity
between measures

HIGHEST level of fidelity
between measures

GOOD level of fidelity between
measures

CONSULTING PLAN

CONSULTING PLAN

CONSULTING PLAN

With focus on SLG Goals

With focus on SLG Goals

Evaluator consults with the
educator and guides
development of
Professional Growth Plan

Evaluator consults with the
educator and guides
development of Professional
Growth Plan

Evaluator consults with the
educator and guides
development of Professional
Growth Plan

GOOD level of fidelity
between measures

HIGHEST level of fidelity
between measures

Y-AXIS: Combined Rating on Professional Practice and Professional Responsibilities
(PP/PR)

With focus on SLG Goals

Educator leads development
of Professional Growth Plan

With focus on SLG Goals
Determined post inquiry

LEVEL 4
(Highest)

*SLG INQUIRY
due to LOW level of
fidelity between
measures
3

With focus on SLG Goals

LEVEL 2

(Lowest)

DIRECTED PLAN

With focus on SLG Goals

With focus on SLG Goals

Evaluator determines
Professional Growth Plan

Evaluator determines
Professional Growth Plan

HIGHEST level of fidelity
between measures

GOOD level of fidelity
between measures

1

3

COLLEGIAL or
CONSULTING PLAN
Determined post inquiry

2

CONSULTING or
DIRECTED PLAN

1
LEVEL 2

LEVEL 1

Educator and evaluator
collaboratively develop
Professional Growth Plan

GOOD level of fidelity
between measures

2

DIRECTED PLAN

4

3

3

2

LEVEL 1

4
Educator and evaluator
collaboratively develop
Professional Growth Plan

With focus on SLG Goals
Determined post inquiry

LEVEL 3

Educator leads development of
Professional Growth Plan

*PP/PR INQUIRY
due to only SOME level of
fidelity between measures
2 or 3

CONSULTING PLAN

Determined post inquiry

Evaluator consults with the
educator and guides
development of Professional
Growth Plan

*PP/PR INQUIRY
due to only some level of
fidelity between measures
1 or 2

*PP/PR INQUIRY
due to only LOW level of
fidelity between measures

LEVEL 3

(Lowest)

2
LEVEL 4
(Highest)

X-AXIS: Rating on Student Learning and Growth
*Ratings in these areas require an inquiry process in order to determine a summative performance level and Professional
Growth Plan.

Oregon Department of Education, 4/21/14
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 19 – McKinstry Energy Savings Performance Contract

EXPLANATION:

The Oregon Legislature passed Senate Bill 1149, which introduced
competition into the retail electrical market of Oregon’s two
largest utilities, Portland General Electric and PacifiCorp. SB 1149
provides that PGE and PacifiCorp must collect a public-purpose
charge from customers within their service areas that is equal to
3% of total revenues from electrical services. Ten percent of the
public-purpose funds must go toward energy efficiency efforts in
the public schools within their service areas. The district has an
available balance of $972K, with an expected additional $4M to be
received through the remaining life of the program (2025).
The district contracted with McKinstry to perform a Detailed
Energy Audit (DEA) with the intent of developing a performancecontracting project. The final DEA was delivered and accepted on
July 18, 2012. A performance contract totaling $3,476,667 was
approved and signed on August 8, 2012. During construction,
there were three change orders signed and incorporated into the
project. Construction for all work was completed and accepted on
May 9, 2014, with the performance period to follow.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIALS:

Executive Summary regarding the performance contract project

RECOMMENDATION:

This report is being presented as information only.

REQUESTED ACTION:

No action is required.
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Executive Summary
Measurement and Verification Approach
This Measurement and Verification (M&V) Report is intended to fulfill the contractual requirement for Project
Performance Assurance. The following narrative and figures detail M&V methodology, data collected, and
quantifiable results as compared to the original savings guarantee presented in the Project Development Plan
(PDP), dated 7/17/2012.
This version of the report is intended to present preliminary results. The final results will be presented in the
Final Measurement and Verification Report, to be published at the end of the Performance Assurance Period
defined by the Notice of Commencement of Energy Savings (NCES) letter.

Summary of Proposed and Predicted Energy and Cost Savings
McKinstry is pleased to report our pre- and post-survey measurements confirm that the Facility Improvement
Measures (FIMs) are on track to meet their proposed energy savings values, per the PDP/ESP. This prediction
is based on the key performance indicators (KPIs) that met or exceeded the guaranteed values during the
M&V period. The overall energy and water savings predicted to exceed the proposed savings as listed below:
•
•
•

PDP Proposed Electricity Savings:
Guaranteed Proposed Electricity Savings:
Predicted Electricity Savings:

511,389 kWh
368,011 kWh
404,872 kWh

•
•
•

PDP Proposed Electricity Demand Savings:
Guaranteed Proposed Demand Savings:
Predicted Electricity Demand Savings:

1189.6 kW
927 kW
1,187 kW

•
•
•

PDP Proposed Natural Gas Savings:
Guaranteed Natural Gas Savings:
Predicted Natural Gas Savings:

19,241 Therms
20,624 Therms
21,403 Therms

•
•
•

PDP Proposed Domestic Water Savings:
Guaranteed Domestic Water Savings:
Predicted Domestic Water Savings:

549 CCF
59 CCF
66 CCF

•
•
•

PDP Proposed Sewer Savings:
Guaranteed Sewer Savings:
Predicted Sewer Savings

490 CCF
0 CCF
0 CCF

Using the pre-retrofit utility rates, as outlined in the Energy Cost Savings Guarantee section of the PDP, we
have calculated a projected annual savings of $52,131 for Gresham Barlow School District solely from energy
and water savings. This calculated annual savings total exceeds the $48,358 guaranteed annual value by
$3,773 or 7.8%. The Annual Savings Summary (Table 1) attached in Appendix A, provides a breakdown of
how the above savings were derived on a FIM basis.
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404,872

368,011

Figure 1: Electricity Savings, Guaranteed vs. Predicted

1,187
927

Figure 2: Electricity Demand Savings, Guaranteed vs. Predicted
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20,624

21,403

Figure 3: Natural Gas Savings, Guaranteed vs. Predicted

59

66

Figure 4: Domestic Water Savings, Guaranteed vs. Predicted

CONFIDENTIAL & PROPRIETARY
GRESHAM BARLOW SCHOOL DISTRICT
ESPC PHASE 1 M&V REPORT
5/30/2014

Executive Summary
Savings Adjustments
During construction there were a number of FIMs removed from the scope of work due to an owner directed
change order. Savings for these FIMs were removed to reflect the actual installed scope of work.
FIM 4.02-BHS originally had savings associated with reductions in schedules and optimization of setpoints.
Upon implementation, it was found that the old system had been maintaining schedules and the setpoints
were closer to proposed. Savings for this FIM were updated to reflect the more accurate baseline values.
FIM 5.01-GHS the outside air dampers for the pool natatorium were found to be rusted shut. The failed
dampers were removed at the owners request, and new dampers were recommended to be installed. Because
there is currently no actual damper to confirm operation, savings for this FIM are stipulated.

Performance and O&M Recommendations
The list below is a summary of the Operational and Maintenance (O&M) recommendations. Details of specific
issues and recommendations can be found in the Detailed M&V sections for each FIM:
•

Reducing occupied and unoccupied heating setpoints further will increase energy saved.

•

If cooling is available, increasing the occupied and unoccupied cooling setpoints further will increase
energy saved.

•

Keeping exception and holiday schedules up to date will minimize unnecessary equipment runtime.

•

Shaving additional time at the beginning or end of the daily occupancy schedule can increase energy
savings.

•

Calibrate all sensors and perform DDC software upgrades, as recommended.

•

Maintain steam traps on a regular maintenance regiment.

•

Perform annual boiler maintenance and combustion test for all boilers.

•

Replace Return Air Damper serving pool AHU. This damper is necessary to properly modulate return
air and outside air serving the space.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 20 – Adopt Budget, Make Appropriations, and Impose Taxes

EXPLANATION:

The governing body can adopt the budget only after the budget
hearing has been completed. The authority and responsibility
given the governing body to adopt the budget and to make
appropriations by which the budget is administered is ORS
294.435. The proposed budget was approved by the Budget
Committee on May 8, 2014
To comply with the requirements of Oregon Revised Statues
(ORS), the School Board needs to adopt the 2014-2015 Budget,
make appropriations and impose and categorize the taxes prior to
July 1, 2014.
The Gresham-Barlow School District must appropriate legally
adopted budget amounts for 2014-2015 prior to making
expenditures or transfers, in accordance with ORS 294.435.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIALS:

1. Resolution 1415-01 Adopting the Budget
2. Resolution 1415-02 Making Appropriations
3. Resolution 1415-03 Imposing and Categorizing Taxes
Note: A copy of the budget for the 2014-15 fiscal year is on file at
the district’s administration business office.

RECOMMENDATION:

It is recommended that the school board approve the resolutions
as presented.

REQUESTED ACTION:

Move to ratify Resolution No. 1415-01 to adopt the budget for the
2013-2014 fiscal year in the total of $141,629,545.
Move to ratify Resolution No. 1415-02 to appropriate funds in the
amount and purposes as outlined in the resolution for the fiscal
year beginning July 1, 2014.
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Move to ratify Resolution No. 1415-03 to impose the taxes
provided for the adopted budget at the Permanent Rate of $4.5268
per $1,000 of assessed value for General Fund operations. And,
move to impose taxes in the amount of $5,979,146 for bonded
debt; making these taxes hereby imposed and categorized for the
tax year 2014-15 upon the assessed value of all taxable property
within the district.
JJ: mkh:lc

RESOLUTION 1415-01

ADOPTING THE BUDGET
BE IT RESOLVED that the Board of the Gresham Barlow School District #10jt hereby adopts the budget for fiscal
year 2014-2015 in the total amount of $141,629,545. This budget is now on file at the Distrct Office located at
1331 NW Eastman Parkway, Gresham, OR.

RESOLUTION 1415-02

MAKING APPROPRIATIONS
BE IT RESOLVED that the amounts shown below are hereby appropriated for the fiscal year beginning July 1, 2014
for the following purposes:
General Fund
Instruction
Support Services
Enterprise & Community Services
Facilities Acquistion
Transfers
Debt Service
Contingency
Total

68,196,180
38,912,954
246,502
0
810,000
0
4,836,114
$113,001,750

Debt Service Fund
Debt Service
Total

5,897,232
$5,897,232

Capital Projects Fund
Support Services
Facilities Acquistion
Debt Service
Total

1,982,210
100,000
446,490
$2,528,700

150-504-073-6 (Rev 1-13)

Nutrition Services Fund
Enterprise & Community
Total

4,821,000
$4,821,000

Special Revenue Fund
Instruction
Support Services
Enterprise & Community
Total

9,294,209
3,661,910
100,000
$13,056,119

Early Retirement Fund
Support Services
Total

1,621,525
$1,621,525

Total APPROPRIATIONS, All Funds
Total Unappropriated and Reserve Amounts, All Funds

$140,926,326
703,219

TOTAL ADOPTED BUDGET

$141,629,545

1

RESOLUTION 1415-03

IMPOSING THE TAX
BE IT RESOLVED that the Board of Directors of the Gresham Barlow School District hereby impose the taxes
provided for in the Adopted Budget at the Permanent Rate of $4.5268 per $1000 of assessed value for General Fund
operations. And, to impose taxes in the amount of $5,979,146 for bonded debt; making these taxes herby imposed
and categorized for the tax year 2014-2015 upon the assessed value of all taxable property within the District.
(1) At the rate per $1000 of assessed value of $ 4.5268 for permanent rate tax; and
(2) In the amount of $5,979,146 for debt services for general obligation bonds.
CATEGORIZING THE TAX
BE IT RESOLVED that the taxes imposed are hereby categorized for purposes of Article XI section 11b as:
Subject to the Education Limitation
Permanent Rate Tax..........$ 4.5268/$1000
Excluded from Limitation
General Obligation Bond Debt Service…..$ 5,979,146

Record of the vote on the Budget Resolutions this 12th day of June, 2014:
Resolution 1415-01: Aye _____ Nay_____ Absent_____ Abstention_____
Resolution 1415-02: Aye _____ Nay_____ Absent_____ Abstention_____
Resolution 1415-03: Aye _____ Nay_____ Absent_____ Abstention_____

Matt O'Connell, Board Chair

Attest:

150-504-073-6 (Rev 1-13)
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, Oregon 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter

DATE:

June 12, 2014

RE:

No. 21 - Date, Time and Place of 2014-15 Board Meetings

EXPLANATION:

Policy BC/BCA requires the board to provide for the date, time
and place of its regular meetings for the fiscal year not later than
July of each year. For this reason, the proposed 2014-15 Board
Meeting Schedule is being presented for first reading in June, and
the recommendation for second reading and adoption will be
presented in July.
Attached is a proposed calendar for 2014-15 board meetings,
which includes DAC meetings and budget committee meetings.
The dates are consistent with the 2013-14 schedule.
The administration also proposes that, according to tradition,
there will be a board planning session/retreat in August in lieu of
a regular meeting.
(Note: The 2014-15 proposed calendar includes July and August
of the 2015-16 school year for planning purposes.)
The board’s regular business meetings are typically held at the
Public Safety and Schools building, 1331 NW Eastman Parkway,
Gresham, Oregon. Work sessions are traditionally held at the
Center for Advanced Learning (CAL), 1484 NW Civic Drive,
Gresham, Oregon. When exceptions to this practice occur,
advance notifications are published.

PRESENTER:

Jim Schlachter

SUPPLEMENTARY
MATERIALS:

A list of proposed dates for regular board meetings, board
work sessions, DAC meetings, and budget committee meetings

RECOMMENDATION:

The administration recommends the board review the proposed
2014-15 Board Meeting Schedule for first reading.

REQUESTED ACTION:

No action is required at this time. Adoption will be requested at
the July meeting.
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2014-15 Board Meeting Schedule
Note: These Meetings are Typically on Thursday Evenings (Exceptions are Noted)
Date
July 10, 2014

Business
Meeting

Work
Session

7 p.m.
7 p.m.

September 18, 2014

6 p.m.

September 25, 2014

6 p.m.
7 p.m.

October 9, 2014

7 p.m.

October 16, 2014

6 p.m.

October 30, 2014

6 p.m.

November 6, 2014

7 p.m.

November 13, 2014

7 p.m.

November 20, 2014
December 4, 2014

6 p.m.
7 p.m.

December 11, 2014
January 8, 2015

6 p.m.
7 p.m.

January 15, 2015

7 p.m.

January 22, 2015
February 5, 2015

6 p.m.
7 p.m.

February 12, 2015

7 p.m.

February 20, 2015 (Fri.)
March 5, 2015

TBD
7 p.m.

March 12, 2015

7 p.m.

March 19, 2015
April 2, 2015

Budget
Meetings

TBD

September 11, 2014

October 2, 2014

DAC
Meeting

7 p.m.

August 14-15, 2014
September 4, 2014

Planning
Retreat

7 p.m.
7 p.m.

April 9, 2015

7 p.m.

April 23, 2015

7 p.m.

April 30, 2015

7 p.m.

May 7, 2015

7 p.m.

May 14, 2015

7 p.m.

May 21, 2015

6:30 p.m. - BBQ

May 22, 2015

7 p.m.

May 28, 2015

6 p.m.

June 11, 2015

7 p.m.

July 9, 2015

7 p.m.

Aug. 13-14, 2015 (Thurs./Fri.)
Board:lc

6:45 p.m.
Budget Hearing

TBD

First Reading 06/12/14

Note: Thursday evenings not scheduled above will be reserved for the addition of special work sessions and/or business meetings as needed.
If additional meetings are scheduled, advanced notices and agendas will be posted accordingly.

c: Board, Cabinet, Cabinet Secretaries, Receptionist, City of Gresham (Attn. Rachelle Perry), Oregonian, Outlook, Catering, Web, MESD,
Gina Sanstrum, Peggy Ducey, Metro Cable TV, Willamette Falls TV, Association Representatives, CAL

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
James Hiu

DATE:

June 12, 2014

RE:

No. 22 - Acceptance of Donations from East Hill Church

EXPLANATION:

Gresham-Barlow School District has been offered a donation of
$12,000 from East Hill Church to support the SUN credit recovery
program at Gresham High School.
This after-school support program has been very successful at
providing academic support to a large number of students. The
SUN credit recovery program is made possible in the 2014-15
school year because of this generous donation.
In addition, the benevolence of the East Hill Church community
has also provided $10,000 in support of the needs of the Title X
students throughout our district.

PRESENTER

James Hiu

SUPPLEMENTARY
MATERIALS:

None

RECOMMENDATION:

The administration recommends acceptance of the donation of
$22,000 from East Hill Church to support the SUN Credit
Recovery program at Gresham High School, and support for
Title X families.

REQUESTED ACTION:

Move to accept the $12,000 donation from East Hill Church to
support the SUN credit recovery program at Gresham High
School, and $10,000 to support the needs of Title X students
throughout the district.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Matt O’Connell

DATE:

June 12, 2014

RE:

No. 23 - Evaluation of the Superintendent

EXPLANATION:

Board Policy CBA states that the position of superintendent is
designed to provide for the effective administration of all schools
and departments as well as educational leadership throughout the
school system and community. The policy refers to a set of seven
standards of performance for which the superintendent is
responsible.
At least annually, the board evaluates the superintendent in
relation to these standards of performance. In May of this year,
the process for evaluating the superintendent of the GreshamBarlow School District, began. That process will culminate this
evening when the board publicly presents its findings relative to
the superintendent’s performance.

PRESENTER:
SUPPLEMENTARY
MATERIALS:

Matt O’Connell
A summary of the board's evaluation of the superintendent will
be distributed at the board meeting.

RECOMMENDATION:

The chair recommends the board publicly review the evaluation
of the superintendent.

REQUESTED ACTION:

Move to approve the summary of the superintendent's evaluation
as presented.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Anita Harris

DATE:

June 12, 2014

RE:

No. 24 – Bid Award: Childcare Services Provider

EXPLANATION:

In March, the board approved the Request for Qualification (RFQ)
process for the selection of a district childcare provider for before
and after school childcare. The process called for a selection
committee made up of parents, administrators and two board
members to conduct a thorough study and review of proposals
based on pre-determined selection and criteria. Following this
review process, the committee’s charge was to prepare a
recommendation to the board for a childcare provider that could
offer the highest quality of childcare program at reasonable and
competitive rates.
At the conclusion of the RFQ process, the district had received
two proposals, one from Champions-Knowledge Learning
Corporation, the current provider, and one from Club K After
School Zone, located in Portland.
The recommendation to the board tonight is to continue the
association with Champions-Knowledge Learning Corporation as
our childcare provider for a period of five years, contingent upon
the completion of satisfactory contract negotiations.
As additional background, the selection committee was chaired by
Anita Harris, executive director of elementary education, and
included Kris Howatt and Kathy Ruthruff as board
representatives, Elaine Luckenbaugh and Michele Cook as school
administrator representatives, Katy Druffel as elementary teacher
representative, and Annie Gradis as parent representative.
The selection committee was given the completed applications to
read and score with an evaluation instrument. Two meetings
were held during the process. Following is a summary of these
meetings:
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•

April 28, 2014: Members of the committee received proposals
and directions on the use of the evaluation tool.

•

May 8, 2014: The committee reviewed the RFQ process,
walked through the organization of the proposals, and scored
each proposal using the evaluation rubric. Some of the main
considerations were in relation to suitability, performance,
ranges of resources, staff experience, affordability, and level of
leadership and support from the parent company. The
committee decided unanimously to recommend to the board
that the district continue the association with Champions–
Knowledge Learning Corporation.

As a reminder, the childcare provider acts as an independent
contractor with the district and will ultimately carry out the
specific roles and responsibilities based on a contract between the
district and the provider. Champions-KLC is currently serving as
our childcare provider.
Should the board approve this recommendation, the district will
begin contractual conversations that will ensure quality service to
our parents and children.
Finally, we would like to thank those who served on this selection
committee. Their time and energies toward this selection was
critical to our RFQ process.
PRESENTER:

Anita Harris

SUPPLEMENTARY
MATERIALS:

List of committee members and criteria used for selection

RECOMMENDATION:

The Childcare RFQ Committee recommends that the board
approve Champions-Knowledge Learning Corporation as the
district’s contractor for childcare services for a five-year period
beginning September 1, 2014.

REQUESTED ACTION:

Move to approve Champions-Knowledge Learning Corporation
as the district’s contractor for childcare services for five years
beginning September 1, 2014, contingent upon securing a
successful agreement on contract language.

AMH:sce:lc

2014-2015 Childcare RFQ Committee/Process

Committee Members:
1.
2.
3.
4.
5.
6.
7.

Kris Howatt, School Board Member
Kathy Ruthruff, School Board Member
Michele Cook, Elementary Principal
Elaine Luckenbaugh, Elementary Principal
Katy Druffel, Elementary Teacher
Ann Campbell, Parent – not available on 4/28
Annie Gradis, Parent

Anita Harris, Executive Director of Elementary Education and Jerry Jones, Chief Financial Officer will serve as
support for the Committee.
The role of the evaluation committee shall be to conduct a complete review of all documents submitted and to
interview selected providers to review their proposals and, ultimately, to make a recommendation to the School
Board. It may also involve conducting site visitations. The School Board will make the final decision on
contracting a childcare operator(s); in all probability at their regular meeting June 12, 2014.

Evaluation Criteria: Qualifications will be valuated and contract award made based on the following
criteria: The proposal submitted should provide when possible concrete evidence and samples denoting the
below criteria that will be used to evaluate the proposals submitted (see letter O attached, “Proposal
Submission").
Evaluation Criteria
1. Suitability of Proposed Services
2. Performance Record/References
3. Ability to Provide Additional Resources
4. Staff experience (professional development/training)
5. Leadership and Support
6. Organizational Design Chart and Impact
7. Long Term Value and Financial Impact Report
8. Communication skills (parents, staff, community)
9. Program offerings (field trips, instruction, nutrition)
10. Commitment to District Vision and Initiatives
Total Points

Weight
10%
10%
10%
10%
10%
10%
10%
10%
10%
10%

Possible Actual
Points
Points
10
10
10
10
10
10
10
10
10
10
100

In those cases where it is felt that a clearer understanding for the proposal is in order, the Gresham-Barlow
School District No. 10 Jt., through the Evaluation Committee, reserves the right to invite one or more childcare
operators to provide clarification.

AH;sce 6/6/14

O.

Proposal Submission
Proposers shall prepare their proposals using the following format:
Letter of Transmittal - This letter will summarize in a brief and concise manner the proposer's
understanding of the Scope of Work and their proposed approach to meet the Scope of Work. The letter
should name all of the persons authorized to make representations for the proposer, and include résumés
and references.
Statement of Organization Profile and Qualifications - This statement should describe the proposer,
including organizational structure, size, range of activities, pertinent past experience and qualifications,
etc. Identify the primary individuals responsible for performing the work, including but not limited to
the site director, and include resumes and references.
Statement of Work - This section should explain the Scope of Work as understood by the proposer and
detail the approach, activities and work product(s) to be delivered by proposer. Specifically, the
proposer should:
•
•
•
•
•
•
•
•
•
•
•

Describe overall philosophy and goals for childcare and the philosophy and goals for each
age group within the program;
Describe plans for involving parents in the program;
Describe staffing policies and procedures, including hiring procedures, training program,
employee rates of pay and benefits, ongoing evaluations of staff and program, proposed
staffing schedule (child : caregiver ratios);
Provide proposed operating budgets for the first three years of operation, including parent's
fees for age group, full and part time, late fees, registration fees and any other fees and all
expenses; budgets should include all administrative costs;
Describe your enrollment procedures, terminations, withdrawals, waiting list, requests for
part time will be handled;
Describe health and safety procedures, including center nutrition and sick policy;
Describe the center's philosophy on discipline;
Describe accounting and fiscal management procedures;
Describe start-up plan for commencing operations within the provided schedule (use
Attachment - B - Before and After School Enrichment Program Agreement);
Describe childcare program offerings;
Describe provider’s approach to financial assistance to families in need.

Additional Information - Any additional information that the proposer considers pertinent for
consideration, should be included in this separate section. This may include printed brochures and other
material describing proposer or other operations of proposer as well as material responding to criteria
specifications.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Matt O’Connell

DATE:

June 12, 2014

RE:

No. 25 - Acceptance of Board Member Resignation, Vacancy Announcement, and
Timeline for Filling the Vacancy

EXPLANATION:

The district has received a letter from Director Clark announcing
his plans to resign from Position 6, at-large, of the GreshamBarlow School District Board of Directors effective June 30, 2014.
Pursuant to Board Policy BBC, the board must officially accept the
resignation, in order for it to become effective, and announce the
vacancy.
Board Policy BBD/BBE provides that the board will fill the
vacancy through board appointment.
It states that, “The
appointee will serve until June 30 following the next election, at
which time the individual elected in May of that year will fill the
remaining portion of an unexpired term or serve a full four-year
term; or will serve until June 30 of a subsequent election year if the
vacancy occurs after the filing date in an election year.”
In order to fill the vacancy before the board’s summer planning
session and the start of the new school year, the following timeline
is being recommended:
June 12

Accept letter of resignation; announce vacancy; and
approve process for filling vacancy, including the
need to schedule a special meeting for interviews

June 13

Advertise vacancy; advertise special meeting to be
held on June 26

TBD

Establish interview questions and rating form prior to
June 26 interviews (chair and vice-chair, or designee)

June 26

Interview candidates (special meeting)

July 10

Take action to appoint (regular business meeting)

Board of Directors
Re: No. 25 - Acceptance of Board Member Resignation, Vacancy Announcement,
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July 11

Send thank-you letters to unsuccessful candidates;
send congratulatory letter to successful candidate

Aug. 4

Provide orientation for new board member with
superintendent, board chair (or designee), and board
secretary

Aug. 14

Administer Oath of Office to new board member
(summer planning retreat)

PRESENTER:

Matt O’Connell

SUPPLEMENTARY
MATERIALS:

1. Letter of resignation from Dale Clark dated April 29, 2014
2. Board Policies BBC, Board Member Resignation
3. Board Policy BBD/BBE, Board Vacancies

RECOMMENDATION:

The recommendations presented for board consideration this
evening are defined in the requested action below.

REQUESTED ACTION:

1. Move to accept Dale Clark’s letter of resignation from
Position 6, at-large, of the Gresham-Barlow School District
Board of Directors, effective at the June 30, 2014.
2. Move to declare a vacancy of Position 6, at-large, of the
Gresham-Barlow School District Board of Directors, effective
at the June 30, 2014.
3. Moved to approved the proposed timeline for filling the
vacancy, which includes the addition of a special meeting on
June 26, 2014, to interview candidates.
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April 29, 2014

Jim Schlachter: Superintendent GBSD
Matt O’Connell: Chair GBSD School Board
GBSD School Board members
All:
Please use this letter as my official notice of resignation from the GBSD school board. My intent
is to vacate my position on June 30th, 2014.
This is a bittersweet decision. I have thoroughly enjoyed my time serving on this Board but at
this point in my life I feel it is time for me to move on to other adventures.
Board members, you are incredible people who truly care about the educational needs of the
children in our community. You volunteer countless hours behind the scenes, to ensure our
district is operating effectively and efficiently.
Jim, you have an incredible staff with dedicated individuals who work more hours than anyone
will ever know. You are a great role model for the district we are trying to become. Your
leadership is the glue keeping it all together.
I will miss you all.
Regards,
Dale Clark.

Gresham-Barlow SD 10

Code:
Adopted:
Readopted:
Orig. Code(s):

BBC
5/02/94
2/04/99; 5/02/02; 3/07/13
BBC

Board Member Resignation
The Board believes that any citizen who files and seeks election or appointment to the Board should do so
with full knowledge of and appreciation for the investment in time, effort and dedication expected of all
Board members, and that the citizen’s intent to serve reflects intention to serve a full term of office.
The Board requests earliest possible notification of intent to resign so that the Board may plan for the
continuity of Board business. Board members resigning their positions should present such resignation in
writing to the Board chair no later than 30 days before the effective resignation date so the Board may
appoint and orient the replacement in a timely manner.
The Board will announce the resignation and declare the vacancy at its next regular meeting.
The Board will determine the procedures to be used in filling the vacancy. The Board may begin a
replacement process and select a successor prior to the effective date of resignation; however, the actual
appointment shall not be made before the resignation date.
END OF POLICY

Legal Reference(s):
ORS 236.325
ORS 332.030

Board Member Resignation - BBC
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Gresham-Barlow SD 10

Code:
Adopted:
Readopted:
Orig. Code(s):

BBD/BBE
10/05/95
2/04/99; 5/02/02; 3/07/13
BBD/BBE

Board Vacancies/Board Member Removal from Office
Vacancies will be filled through Board appointment. The Board appointee must be a registered voter and a
legal resident of the district for at least one year immediately preceding the appointment. If the vacancy is
for a zoned position, the appointee must have been a resident of that zone for at least one year. If, after
advertising a vacancy in a zone for 20 days, an eligible zone resident cannot be identified, the Board shall
appoint an eligible resident from the district. Board elections are held every odd-numbered year which for
the purposes of this policy are termed “election” years. The appointee:
1.

Will serve until June 30 following the next “election,” at which time the individual elected in May of
that year will fill the remaining portion of an unexpired term or serve a full four-year term; or

2.

Will serve until June 30 of a subsequent “election” year if the vacancy occurs after the filing date in
an “election” year.

A Board member so elected as a replacement will serve the remaining year(s) of the term of office of the
Board member being replaced.
In the event of multiple vacancies, the first position vacated will be filled first.
Upon appointment by the Board, the newly appointed Board member(s) will be sworn in and seated
immediately.
If the offices of a majority of Board members are vacant at the same time, the directors of the Multnomah
Education Service District shall appoint persons to fill the vacancies from qualified school district voters.
The Board will declare the office of a director vacant upon any of the following:
1.

The death or resignation of an incumbent;

2.

When an incumbent ceases to be a resident of the district;

3.

When an incumbent ceases to discharge the duties of office for two consecutive official meetings
unless prevented by sickness or unavoidable cause;

4.

When an incumbent ceases to discharge the duties of office for four consecutive months for any
reason;

5.

When an incumbent is removed from office by judgment of any court;

6.

When an incumbent has been recalled from office by district voters;
Board Vacancies/Board Member Removal from Office - BBD/BBE
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7.

When an incumbent is elected by zone and moves from the zone to which he/she was elected. The
incumbent shall continue to serve as director to June 30 next following the next regular district
election. At that election, a successor shall be elected to serve the remainder, if any, of the unexpired
term to which the director was elected. If the term to which the director was elected expires June 30
next following the election of the successor, the successor shall be elected to a full term.

END OF POLICY

Legal Reference(s):
ORS 249.865 - 249.877
ORS 255.245
ORS 255.335
ORS 332.030
ORS 332.122
ORS 332.124
ORS 408.240

Board Vacancies/Board Member Removal from Office - BBD/BBE
2-2

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
James Hiu

DATE:

June 12, 2014

RE:

No. 26 – Interdistrict Transfers for 2014-15

EXPLANATION:

The following information was provided at the May 29, 2014,
board work session as a first reading:
Prior to the recent legislative changes, districts released
students and accepted students from other districts based on
what was best for the student and the school, and did not
add additional challenges to our growing class sizes and
fiscal constraints. The new legislation requires districts to
establish the number of transfers they will accept without
the benefit of reviewing the requests on a case-by-case basis.
The four steps of the process are:
1.
2.
3.
4.

Board must establish the slots available
Students currently on a transfer receive priority
Lottery drawing if there are more applicants than slots
If a student moves during the year, they are allowed
to finish where they have been attending.

The slots will be available until July 15, 2014, at which time a
lottery will be conducted for any grade with more applicants
than available slots. During the 2014-15 school year, students
who have moved into our district or out of our district after
the start of school and wish to continue attendance at their
non-resident school for the remainder of the year will be
approved.
The administration recommends that the number of transfers out
of our district for the 2014-15 school year be 86 based on the
2013-14 activity.
PRESENTER:

James Hiu

Board of Directors
Re: No. 26 – Interdistrict Transfers for 2014-15
June 12, 2014
Page 2
SUPPLEMENTARY
MATERIALS:

2014-2015 Non-Resident Transfer Slots

RECOMMENDATION:

The administration recommends the board approve the available
nonresident admissions and releases for the 2014-15 school year,
as reflected in the supplementary material.

REQUESTED ACTION:

Move to accept the available nonresident admissions and releases
for the 2014-15 school year, as presented for second reading.

:pkh:lc

2014-2015 Non-Resident Transfer Slots

Application deadline is July 15, 2014
Only the following number of transfers will be accepted for 2014-2015 pursuant to
HB4007. If the applications exceed the slots allowed, there will be a lottery drawing with
parent notification by August 1. Priority is given to students who currently have a transfer
into our district for the 2013-2014 school year. There are no kindergarten slots available
for transfer into the district for the 2014-2015 school year.
Grade 12
Grade 11
Grade 10
Grade 9
Grade 8
Grade 7
Grade 6
Grade 5
Grade 4
Grade 3
Grade 2
Grade 1

11
9
5
4
6
2
3
6
2
2
1
3

During the 2014-2015 school year, students who have moved into our district or out of
our district after the start of school, and wish to continue attendance at their non-resident
school for the remainder of the year, will be approved.

Requests to Transfer To A Different District
The number of transfers out of our district for the 2013-2014 school year, excluding
seniors, was 86 and we are recommending the same number for the 2014-2015 year.

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones
James Hiu

DATE:

June 12, 2014

RE:

No. 27 - Tuition and Fees for 2014-15

EXPLANATION:

The proposed tuition and fees for fiscal year 2014-15 are shown
below. The secondary school principals met, and athletic and
activity fees have been modified slightly to include a 25% fee for
those students on free lunch.
2014-2015
Fee
Reduced Free
HS Athletic Fee
$175
87.50
43.75
HS Activity Fee
$60
30.00
15.00
HS Textbook Deposit (9 & New Students)
$50
25.00
Graduation Fee (Seniors)
$25*
Yearbook
$50*
HS Elective Course Fee Range
$10-35
HS/MS PE Uniform
$20
--varies-MS Outdoor School Fee (3 days)
$60
30.00
Tuition for Non-District Students:
Kindergarten
$4,104
Grades 1-12
$8,208
th

* waiver does not apply
PRESENTER:

Jerry Jones and James Hiu

SUPPLEMENTARY
MATERIALS:

GHS, SBHS and MS Fee Schedules
Mt. Hood Conference HS Athletic Fee Comparison

RECOMMENDATION:

The administration recommends the board approval of the 2014-2015
tuition and fees as presented in first reading.

REQUESTED ACTION: Move to approve the 2014-15 tuition and fees as presented for second
reading.
JJ/JH:pkh:lc

GRESHAM HIGH SCHOOL REGISTRATION
1200 N. Main Avenue, Gresham, OR 97030
2014-2015 REGISTRATION BILLING FORM
PLEASE PAY YOUR FEES ONLINE THROUGH THE GHS WEBSITE!!
hp://ghs.gresham.k12.or.us
Reduced Lunch

You can pay with debit or credit card!!

Free Lunch

STEP ONE - Complete Student ID Number and Name
Student ID Number

Name

(See class schedule for Student ID# - we are unable to process without ID #)

(Last)

(First)

STEP TWO - Locate your students schedule included in this mailing.

Graphics Design (All Levels)
Mechanical Tech Exploring
Painting (All Levels)
Photography (Beg. & Adv.)
Sculpture & Ceramics
(All Levels)

Tech Exploring
Web Design 1
21st Century

$
$
$
$
$
$

10.00
22.00
22.00
20.00
25.00
25.00

$
$
$
$
$
$

5.00
11.00
11.00
10.00
12.50
12.50

$
$
$
$
$
$

-

$ 28.00 $ 14.00 $

-

$ 10.00 $ 5.00 $
$ 10.00 $ 5.00 $
$ 20.00 $ 10.00 $

-

Sculpture & Ceramics
(All Levels)

Tech Exploring
Web Design 1
21st Century

$
$
$
$
$
$

10.00
22.00
22.00
20.00
25.00
25.00

$
$
$
$
$
$

5.00
11.00
11.00
10.00
12.50
12.50

$
$
$
$
$
$

-

$ 28.00 $ 14.00 $

-

$ 10.00 $ 5.00 $
$ 10.00 $ 5.00 $
$ 20.00 $ 10.00 $

-

AMOUNT
PAID

FREE
LUNCH FEE

SEMESTER 2 -ELECTIVE
COURSE FEES
Bridging Technology
Drawing (All Levels)
Graphics Design (All Levels)
Mechanical Tech Exploring
Painting (All Levels)
Photography (Beg. & Adv)

REDUCED
LUNCH FEE

FEE-NO
WAIVER

AMOUNT
PAID

FREE
LUNCH FEE

FEE-NO
WAIVER

SEMESTER 1 -ELECTIVE
COURSE FEES
Bridging Technology
Drawing (All Levels)

REDUCED
LUNCH FEE

STEP THREE - Please enter the amount due for each ELECTIVE course the student is taking for
Semester 1 and Semester 2 in the amount paid columns.

$
$
$
$
$

20.00
20.00
20.00
35.00
20.00

$
$
$
$
$

10.00
10.00
10.00
17.50
10.00

$
$
$
$
$

AMOUNT
PAID

FREE
LUNCH FEE

FEE-NO
WAIVER

YEAR LONG
COURSE FEES
Auto Service Tech (All Levels)
Automotive Science
Botany
IB Art & Design
Zoology

REDUCED
LUNCH FEE

STEP FOUR - Please enter the amount due for YEAR LONG course fees in the amount paid column.

-

ASB STICKER

AMOUNT
PAID

FREE
LUNCH FEE

REDUCED
LUNCH FEE

OPTIONAL FEES

FEE-NO
WAIVER

STEP FIVE - Please enter the amount due for OPTIONAL items in the amount paid column.

$ 20.00 $ 20.00 $ 20.00

ASB Sticker offers free admission to home games ~ Football, Volleyball, Basketball and Wrestling
(with the exception of playoff/endowment games).
You will also receive a discount to dances!!

14-15 Yearbook
$ 50.00 $ 50.00 $ 50.00
Yearbooks purchased AFTER November 30, 2014 are $55
Family Athletic Pass
$ 60.00 $ 60.00 $ 60.00
P.E. Uniform (Only available while
supplies last at $10 per piece).

$ 20.00 $ 20.00 $ 20.00
Parking Permit
$ 25.00 $ 25.00 $ 25.00
IB Registration will be conducted through the IB Coordinator.
Please DO NOT include IB Fees with course and activity registration.
IB Registration Fee
$ 157.00 $
$
IB Subject Fee (Per Test)

$ 54.00

$

-

$

-

OPTIONAL FEES:
Only pay for items listed. Payments for Lunch Accounts are
NOT accepted with registration fees.
PLEASE NOTE:
All required & elective course fees as well as past due fees
must be paid before optional items can be purchased.
IB FEES:
At this time we anticipate a State Funding Program to assist
with costs of IB Testing and Registration. The prices
specified on this sheet are reflective of that assistance.
If you have any questions please see the IB Coordinator.

OVER--->

GRESHAM HIGH SCHOOL REGISTRATION
(CONTINUED)

PAYMENT DUE
AUGUST 22, 2014

Please pay your fees online
through the GHS website!

AMOUNT
PAID

REQUIRED FEES

FREE
LUNCH FEE

FEE-NO
WAIVER

REDUCED
LUNCH FEE

STEP SIX - Please enter the amount due for REQUIRED course fees that apply
based on the grade of your student in the amount paid column.

Textbook Deposit
$ 50.00 $ 25.00 $

(Freshmen & New Students)
Graduation Fee - Seniors Only
(NOT waived for F/R)

-

$ 25.00 $ 25.00 $ 25.00

AMOUNT
PAID

ATHLETIC ~ ACTIVITY
FEES

FREE
LUNCH FEE

FEE-NO
WAIVER

REDUCED
LUNCH FEE

STEP SEVEN- Please enter the amount due for ATHLETIC/ACTIVITY fees in the amount paid
column.

Athletic Participation per sport
$ 175.00 $ 87.50 $ 43.75
$ 60.00 $ 30.00 $ 15.00

(See website for a listing of all sports)

Cheerleading - Varsity & JV
Dance Team

$ 60.00 $ 30.00 $ 15.00
$ 60.00 $ 30.00 $ 15.00

(All Team Members)

Drama (per production)
Concert Choir/Overtones
(If students are in both choirs
they only pay one choir fee)

$ 60.00 $ 30.00 $ 15.00

Jazz Band/Wind Symphony

IMPORTANT:
ATHLETIC FEES MUST BE
PAID FROM THE PRIOR
SEASON (IE: FALL SPORTS) IN
ORDER FOR THE STUDENT TO
PARTICIPATE IN THE NEXT
SEASON
(IE: WINTER SPORTS)

(If students are in both choirs
they only pay one choir fee)

$ 60.00 $ 30.00 $ 15.00

Speech (All Members)

$ 60.00 $ 30.00 $ 15.00

You can pay online by debit/credit
card. Forms are for your reference so
that you are aware of the student
fees this year.
Look for the link that says
"pay
fees online" on the left side of our
website:
http://ghs.gresham.k12.or.us
There is not a processing fee at this time.
Subject to change after
October 1, 2014

These forms do not need to be returned by
mail or dropped off unless you are paying
with check or money order. PLEASE DO
NOT SEND CASH.
IF PAYING WITH CHECK/MONEY ORDER
SEND FEE FORM, PAYMENT & STUDENT
INFORMATION FORM TO:
GRESHAM HIGH SCHOOL
ATTN: BOOKKEEPER
1200 N MAIN AVENUE
GRESHAM, OR 97030
ANY BANK FEES ASSOCIATED WITH
NSF CHECKS WILL BE CHARGED TO
THE STUDENTS ACCOUNT.

Tuition for Non-District Residents
Kindergarten
Grades 1-12

$ 4,104
$ 8,209

STEP EIGHT - Enter the total of each section in the shaded area.
Visit the GHS Website and pay for your fees online with a credit or debit card.
Look for the link that says "pay fees online" on the left side of our website:
hp://ghs.gresham.k12.or.us
REGISTRATION PAYMENTS ARE DUE AUGUST 22, 2014
Total Step Three Semester 1 Course Fees
Total Step Three Semester 2 Course Fees
Total Step Four Year Long Fees
Total Step Five Optional Fees
Total Step Six Required Fees
Total Step Seven Athletic/Activity Fees
Total Past Due Balance on Account
Grand Total Enclosed

If you owe past due fees a letter is included in your registration packet

SAM BARLOW HIGH SCHOOL MAIL IN REGISTRATION
5105 SE 302nd / Gresham, OR 97080
2014-2015 REGISTRATION BILLING FORM
Reduced Lunch
Free Lunch

STEP ONE - Complete Student ID Number and Name:

Student ID Number

Name

(See class schedule for Student ID# - we are unable to process without ID #)

(Last)

(First)

STEP TWO - Locate your students schedule included in this mailing.

Art 1
Child Development
Culinary Arts-(All Levels
including Assistant)
Drawing 1 & 2 NOTE: This is for
an ART class NOT Arct. Drawing or
Auto Cadd
Family Living
Graphic Art-(All Levels)
Intro to Foods
Metals-(All Levels)
Painting-(All Levels)
Studio Art
21st Century Women
Woodworking - (All levels
Including Construction)

$

20.00 $

10.00 $

-

Art 1

Fee NO longer required for this class as of
14/15 school year.

$

$

20.00 $

22.00 $

10.00 $

11.00 $

22.00
20.00
20.00
25.00
35.00
20.00

$
$
$
$
$
$

$

20.00 $

11.00
10.00
10.00
12.50
17.50
10.00

$

-

$

-

Drawing 1 & 2 NOTE: This is for
an ART class NOT Arct. Drawing or
Auto Cadd

$

$
$
$
$
$
$

-

10.00 $

-

Family Living
Graphic Art-(All Levels)
Intro to Foods
Metals-(All Levels)
Painting-(All Levels)
Studio Art
21st Century Women
Woodworking - (All levels
Including Construction)

10.00 $

AMOUNT
PAID

FREE LUNCH
FEE

REDUCED
LUNCH FEE

20.00 $

-

Fee NO longer required for this class as of
14/15 school year.

Child Development
Culinary Arts-(All Levels
including Assistant)

Fee NO longer required for this class as of
14/15 school year.

$
$
$
$
$
$

SEMESTER 2 ELECTIVE COURSE
FEES

FEE-NO
WAIVER

AMOUNT
PAID

REDUCED
LUNCH FEE

FEE-NO
WAIVER

SEMESTER 1 ELECTIVE COURSE
FEES

FREE LUNCH
FEE

STEP THREE - Please enter in the shaded area amount paid for each ELECTIVE course
student is taking for Semester 1 and Semester 2.

20.00 $

10.00 $

-

22.00 $

11.00 $

-

Fee NO longer required for this class as of
14/15 school year.

$
$
$
$
$
$

22.00
20.00
20.00
25.00
35.00
20.00

$
$
$
$
$
$

$

20.00 $

11.00
10.00
10.00
12.50
17.50
10.00

$
$
$
$
$
$

-

10.00 $

-

ASB STICKER

$

20.00 $

20.00 $

AMOUNT
PAID

FREE
LUNCH
FEE

OPTIONAL FEES

REDUCED
LUNCH
FEE

FEE-NO
WAIVER

STEP FOUR - Please enter in the shaded area amount paid for Optional Items.

20.00

ASB Sticker offers free admission to home games~Football, Volleyball,
Basketball and Wrestling, (with the exception of playoff/endowment games.)
You will also receive a discount to after game dances!!!! Purchase by August
22,2014 to have this printed directly on your Student Body Card, or you can see
the bookkeeper after school starts to have it put on your card!!!
13-14 Yearbook

$

50.00 $

50.00 $

OPTIONAL FEES: Only pay for items listed. Payments
for Parking Pass or Lunch Accounts are NOT accepted
with registration fees.
(Parking passes can be
purchased through Student Managment and are $25.00)

PLEASE NOTE: All required & elective course fees as
well as past due fees must be paid before optional items
can be purchased.

50.00
OVER--->

Mandatory Student Fee-ALL
Students
$
Security (Textbook) Deposit
(Freshmen & New Students) $
Graduation Fee - Seniors
Only (NOT waived for F/R)
$

3.00 $

1.50 $

-

50.00 $

25.00 $

-

25.00 $

25.00 $

25.00

AMOUNT
PAID

FREE
LUNCH
FEE

REQUIRED FEES

REDUCED
LUNCH
FEE

FEE-NO
WAIVER

STEP FIVE - Please enter in the shaded area REQUIRED fees that apply based on the
grade of your student.

Forms are to be returned by Mail or placed
in the drop box by the main oﬃce.

STUDENT INFORMATION FORM
MUST BE COMPLETED AND
TURNED IN FOR EACH
STUDENT. FEES WILL NOT BE
PROCESSED UNLESS IT IS
INCLUDED!
Sam Barlow High School will accept Check
or Money Orders. Please do not send cash
through the mail.

PE SHIRT - (Freshmen &
New Students) (NOT needed
for PD 2)
Students are
required to wear a PE SHIRT and
"appropriate" shorts. It is suggested
to purchase 2.

Send Fee Form, Payment & STUDENT
INFORMATION FORM to:

$

10.00 $

5.00 $

-

SAM BARLOW HIGH
SCHOOL
.
ATTN: BOOKKEEPER
5105 SE 302ND
GRESHAM, OR 97080

AMOUNT
PAID

REDUCED
LUNCH FEE

FEE-NO
WAIVER

FALL Athletic Fee
(Circle One:) Football Volleyball - Cross Country Water Polo - Soccer

FREE
LUNCH FEE

STEP SIX - Please enter in the shaded area ATHLETIC/ACTIVITY fees.

ATHLETIC ~
ACTIVITY FEES

PAYMENT DUE
AUGUST 22, 2014

You can also pay online by debit/credit card.
Look for the link on our website:
hp://sbhs.gresham.k12.or.us
There is not a processing fee at this time.
Subject to change after October 1, 2014.

$ 175.00 $

87.50 $

43.75

WINTER Athletic Fee
(Circle One:) Swimming Basketball - Wrestling

$ 175.00 $

87.50 $

43.75

SPRING Athletic Fee
(Circle One:) Track-Golf
Baseball - Softball - Tennis
Symphonic Band
Concert Choir
Cheerleading
Dance Team
Drama Per Production
Speech Team

$ 175.00 $
$ 60.00 $
$ 60.00 $
$ 60.00 $
$ 60.00 $
$ 60.00 $
$ 60.00 $

87.50
30.00
30.00
30.00
30.00
30.00
30.00

43.75
15.00
15.00
15.00
15.00
15.00
15.00

$
$
$
$
$
$
$

AP EXAMS:
Your student will be billed for AP Exams
after the start of
Semester 2. Cost of the exams typically
run $89-$92.

STEP SEVEN - Enter total of each section in the shaded area. Mail the amount due and this form in the enclosed envelope to:
Sam Barlow High School - An Bookkeeper - 5105 SE 302nd Gresham, OR 97080.
ALL
REGISTRATION FORMS ARE DUE AUGUST 22, 2014
Total Step Three Semester 1 Course Fees
Total Step Three Semester 2 Course Fees
Total Step Four Optional Fees
Total Step Five Required Fees
Total Step Six Athletic/Activity Fees
Total Past Due Balance on Account

If you owe past due fees a letter will be included in your registration packet

Grand Total Enclosed
TUITION FOR NON-DISTRICT RESIDENTS

Kindergarten

$4,104

Grades 1-12

$8,208

HS Athletic Fee Comparison of Mt. Hood Conference Schools
2013-2014
Per Sport

Individual
Annual Cap

Family
Cap

Reduced
Lunch

Free
Lunch

Centennial

$160

$400

none

none

none

David Douglas

$100

$200

none

none

none

Gresham-Barlow

$175

none

none

$87.50

$43.75

Reynolds

$120

none

$300

$60

$30

Central Catholic

$75

none

none

St. Mary's

$150

none

none

District

MIDDLE SCHOOL STUDENT FEES AND CHARGES
2014-2015

BASIC FEES

Fee

Waiver for
Reduced Lunch

$25.00

Yearbook

$20.00

No Waiver

No Waiver

Optional

Varies

No Waiver

No Waiver

Optional

$20.00

See PE Teacher

See PE Teacher

Required

Varies

Varies

Varies

PE Uniform

0

Other
Payment required by
October 1

Student Body Fee

School Pictures

$12.50

Waiver for
Free Lunch

CLASS BASED FEES
Field Trips
Outdoor School

$60.00

$30.00

0

6th Grade Only

Instrument Rental

$60.00

$30.00

0

Band

WEB Leaders

$12.00

$6.00

0

8th Grade Only

$80.00

$40.00

Drama (DMS)

$55.00

OST – DK-8 & WOMS

ATHLETIC FEES
$20.00*

Payment required by
first competition

no waiver

no waiver

Optional – includes Tshirt

$20.00

$10.00

$5.00*

Optional

OST/SUN per trimester
– DMMS, CCMS, GRMS

$36.00

$18.00

$9.00*

Optional

Marching Unit (GRMS)

$36.00

$18.00

$9.00

Optional

Per Sport (Track)

OTHER ACTIVITY FEES

* Contact administration or counselor to discuss payment plans and scholarships
** Free/Reduced Lunch applications available in school office
TUITION FOR NON-DISTRICT RESIDENTS
Kindergarten

$4,104

Grades 1-12

$8,208

JH:pkh 4/23/14

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Teresa Ketelsen

DATE:

June 12, 2014

RE:

No. 28 - School Improvement Grant and Professional Service Contract

EXPLANATION:

Based on a comprehensive needs assessment for student
achievement at East Gresham Elementary School, a School
Improvement Grant (SIG) application was submitted in April
following school board approval. Early in May, the Oregon
Department of Education notified us that the grant has been
awarded to our district for East Gresham Elementary School in the
amount of $1,770,300 over three years. Funds from this grant will
be used strategically to improve student performance. This varies
from extra support for student learning to in-depth training for
staff. The grant also includes a partnership with a school
improvement consultant. A summary of the supports and
trainings was provided at the May 29, 2014, board work session.
After analyzing three proposals for alignment with our district
vision and mission, alignment to current practices in our district
initiatives, and the accountability and reporting of progress from
the partner, we have selected The Leadership and Learning
Center. This partnership will focus on a sustainable approach to
improving student learning in an underperforming school along
with building school and district-level capacity. Through the
district-level capacity, effective practices can be replicated within
other schools in the district.
Some of the elements of the partnership will include a
comprehensive needs assessment, on-site coaching, on-site
professional development, and a School Improvement Advisor to
support and coordinate the partner’s school improvement team.
Reports will be provided weekly and monthly by the partner to
identify progress, as well as next steps to turning around the
school.
All expenses for the school improvement partnership will be
funded through the School Improvement Grant.

Board of Directors
Re: No. 28 - School Improvement Grant and Professional Service Contract
June 12, 2014
Page 2
PRESENTER:

Teresa Ketelsen,

SUPPLEMENTARY
MATERIAL:

1. The Leadership and Learning Center, Contract for East
Gresham Elementary School (Contract # 004075958)
2. GMail, May 8, 2014, SIG Award Notification

RECOMMENDATION:

The administration recommends board acceptance of the School
Improvement Grant Cohort III award in the amount of $1,770,300
over the next three school years and the approval to award the
professional service contract to The Leadership and Learning
Center.

REQUESTED ACTION:

Move to approve the acceptance of the School Improvement Grant
Cohort III grant award in the amount of $1,770,300.
Move to approve a professional service contract for a three-year
partnership with The Leadership and Learning Center in the
amount of $275,000 for 2014-15 school year, $250,000 for the
2015-16 school year, and $225,000 for the 2016-17 school year.

TK:lc

Contract for East Gresham
Elementary School

Contract # 004075958

Terms and Conditions
This agreement, dated May 13, 2014 (the “Effective Date”), by and between The Leadership and
Learning Center (The “Center”), a subsidiary of Houghton Mifflin Harcourt Publishing Company, and East
Gresham Elementary School (the “Client”), sets forth the agreement between the parties for The Center
to perform certain professional development services. When used herein, “Agreement” shall be
understood to include this agreement, and any attached exhibits, any Statements of Work hereunder, and
any other documents made a part hereof or incorporated by reference, including any written amendments
hereto.
THIS AGREEMENT FOR SERVICES MUST BE SIGNED AND RETURNED BY June 12, 2014
OR THE SERVICES MAY BE RESCHEDULED.

1. Description of Services. Professional services related to professional development, as set forth more
fully in the agreed upon (attached) proposal # 004075958 (the “Services”).
2. Engagement. The engagement(s) provided under this Agreement as part of the Services are set
forth in the attached Statement of Work.
3. Payment for Services.
a. Fees. In consideration of the Services to be performed by The Center under this Agreement,
the Client shall pay to The Center the Professional Fees, and Other Fees as set forth in the
attached Statement of Work in accordance with the payment terms set forth herein.
b. Ancillary Expenses. Customer shall be responsible for any fees and expenses incurred by
The Center in connection with providing the Services. These Ancillary Expenses, including
travel expenses, are already included in the Professional Fees as set forth in the Statement
of Work. All such fees and expenses are exclusive of, and Customer shall be responsible for,
payment of all taxes, levies and assessments Imposed by any taxing authority.
c.

Due Date. The Center shall issue an invoice (“Invoice”) upon fulfillment of the Services.
Payment shall be due to Houghton Mifflin Harcourt within thirty (30) days after the date
of the Invoice.

d. Taxes. All payments required by the Client under this Agreement are exclusive of all federal,
state, local and foreign taxes, levies and assessments. The Client agrees to bear and be
responsible for the payment of all such taxes, levies and assessments imposed by any taxing
authority.
e. Consultant Rates. Certain consultants from The Center command a higher fee. Should the
client choose to work with one of these consultants, prices quoted in the agreed upon
proposal #004075958 will be adapted.
4. Date(s) of Services.
a. Proposed Dates. Subject to Section 4(b) hereof, the proposed dates for the Services are set
forth in the attached Statement of Work.
b. “TBD” Dates. For Services that have not been scheduled as of the Effective Date of this
Agreement, Services must be scheduled to begin within one year of the date of this
Agreement, or prior to the purchase order’s expiration date, whichever comes first. The
Client will contact The Center at least six weeks prior to the first day on which the Client
would like the Services to begin. The Center cannot guarantee availability of dates, for
specific consultants.
c. Confirmation of Dates. All dates are tentative and will not be confirmed until the Planning
Call described in Section 5 is complete and The Center informs the Client that the date for
the Services is confirmed.
Contract #004075958 for East Gresham Elementary School
Leadership and Learning Center — Houghton Mifflin Harcourt
www.leadandlearn.com
Created on: May 12, 2014
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d. Date Change. Dates can be changed only upon the mutual agreement of The Center and the
Customer, provided that any change to the dates or the Services hereof may change the
Professional Fees or other fees that will be charged.
5. Customer Responsibilities.
a. Pre-Engagement Call. The Client shall participate in a pre-engagement call (the “PEC”) with
The Center staff at least 45 days prior to the first date of the Services to review goals and
expectations. For more highly customized services, this Planning Call will involve content
planning and agenda setting.
b. Customer-Supplied Materials. On the date(s) of the delivery of the in-person Services,
Customer shall provide the following: an adequate training facility, on-site staff support, and
media equipment requested by The Center. Any other requirements of the Customer, if any,
will be set forth in the attached Statement of Work.
c.

Purchase Order. At least fourteen (14) days prior to the first date of Services, Customer shall
provide The Center with a purchase order (the “Purchase Order”), which shall include the
following information: shipping address for materials, the address of the training site, and the
number of Participants. The Center reserves the right to charge Customer expedited
shipping charges if additional shipping or handling charges are incurred by The Center as a
result of Customer’s failure to provide the necessary information within the stated timeframe.
In addition, The Center reserves the right to reschedule the Services, without penalty, should
Customer fail to provide a Purchase Order within the stated timeframe and without the
required information.

d. Terms of Purchase Order. TO THE EXTENT THAT THE TERMS CONTAINED IN THE
PURCHASE ORDER CONFLICT WITH THE TERMS OF THIS AGREEMENT, AND
NOTWITHSTANDING LANGUAGE IN THE PURCHASE ORDER TO THE CONTRARY,
THE TERMS OF THIS AGREEMENT SHALL CONTROL. Submission of any Purchase
Order in connection with the Services shall constitute acceptance of the terms of this
Agreement without reservation or condition, unless Customer gives notice in writing of
express rejection directed to specific paragraphs of these terms. These terms of this
Agreement entirely supersede any terms that may be part of Customer’s Purchase Order.
e. Prohibited Activity. Audio and videotaping of the Services is strictly prohibited and will be
deemed to be a violation of this Agreement. In addition to any other remedies available to
The Center at law or equity, The Center reserves the right to cancel the Services upon the
occurrence of audio taping or videotaping in violation of this Agreement.
6. Participants’ Responsibilities.
a. Materials. Participants must provide their own note-taking materials (e.g., pens, notepads,
etc.).
b. Prohibited Activity. In addition to the restrictions on audio and videotaping of the Services set
forth in Section 5.e, Participants must also refrain from using their cell phones and other
electronic devices during the presentation of the Services. To ensure the quality of the
Services for other Participants, Participants may be asked to leave if they engage in this
activity.
7. The Center’s Responsibilities.
a. On the date(s) of the in-person Services, The Center shall provide the following: personnel to
provide the Services and Center materials (“Materials”).
8. Cancellation Policy.
a. Cancellation. Customer may terminate this Agreement and/or cancel the Services with no
cancellation fee with at least forty-five (45) days prior written notice and prior to the Planning
Call. Cancellations received by The Center after the Planning Call incur a cancellation fee of
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50% of the Professional Fees. For any cancellation at any time for any reason, Customer
must reimburse The Center 100% of any out-of-pocket travel or other ancillary costs spent by
The Center in connection with preparation for providing the Services in accordance with this
Agreement (e.g., travel already booked).
b. Rescheduling. The Center will attempt to honor requests to reschedule the date of Services,
but The Center cannot guarantee that such requests will be honored, and acceptance of such
request is at The Center’s sole business discretion. Any out-of-pocket costs (e.g., travel or
change of Professional Consultant) associated with rescheduling shall be the responsibility of
the Client.
9. Ownership and Use of Intellectual Property.
a. The Center owns all right, title, and interest in, without limitation and including worldwide
copyright, to all of The Center’s Materials (for example, but not limitation, handouts, slides,
articles, and other paper and electronic media ) distributed to the Customer and to the
Participants as part of the Services or used by or developed by of in connection with
performing the Services. Customer and the Participants are strictly prohibited from
reproduction or distribution of The Center’s Materials without prior written permission from
The Center. Customer and Participants may not make use of The Center Materials in any
manner other than the use intended by The Center through its provision of the Services. For
the avoidance of doubt, no right, title or license in the Materials is granted to the Customer,
except for the limited, personal, non-transferable right and license for the Customer to use
the Materials for the Customer’s own internal use and benefit without reproducing them in
any medium.
b. Requests for reproduction rights and the terms and fees associated therewith may be
addressed to:
Leadership and Learning Press
317 Inverness Way South, Suite 150
Englewood, Colorado 80112
Or submitted electronically at:
http://www.leadandlearn.com//resources/custom/pdf/CopyrightRequestForm.pdf
10. Confidentiality. Customer acknowledges that in the course of performing the Services under this
Agreement, representatives of The Center may disclose certain confidential information to Customer.
All concepts, work, materials, and related information disclosed to Customer by any person acting on
behalf of The Center are proprietary and confidential information of The Center. Customer
acknowledges this and agrees not to disclose any such concepts, work, material or related
information to any other parties, or to make any use of The Center’s Materials other than the use that
is intended by The Center through its provision of the Services.
11. Independent Contractor. The Center and Customer are not partners or joint ventures and nothing
contained herein shall be construed as creating an employment, partnership, joint venture, agency, or
any other relationship whatsoever, except that of independent contractors, between The Center and
Customer.
12. Entire Agreement and Amendment. This Agreement, including any attachments or exhibits,
constitutes the entire agreement between the parties concerning the Services, and can only be
amended by a writing signed by authorized representatives of The Center and Customer.
13. Counterparts. This Agreement may be executed in two or more counterparts, each of which shall be
deemed an original, but all of which together shall constitute on and the same instrument. The
signatures of both Parties need not appear on the same counterpart. The delivery of signed
counterparts by facsimile or e-mail transmission that includes a copy of the sending Party’s signature
is as effective as signing and delivering the counterpart in person. A photocopy of this agreement
may be used in any action brought to enforce or construe this Agreement.
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14. Notices. All notices or other documents to be made under this Agreement shall be in writing and shall
be deemed to have been duly given or made when personally delivered or, if mailed, postage
prepaid, registered or certified mail, by a reputable national overnight courier service to the parties at
the addresses provided herein, or by e-mail. Notices shall be delivered using the contact information
set forth in the attached Statement of Work.
15. Due Authorization. The Client certifies that no additional documents or signatures are required for
prompt payment to The Center and that the person signing this contract is an authorized agent of the
Client for the purpose of binding the Client to this Agreement.
16. Survival. Sections 9, and 11-16 inclusive herein shall survive and continue in effect following the
termination or expiration of this Agreement.

In witness whereof, the parties have executed this Agreement by their duly authorized representatives as
of the date first above written.
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Statement of Work for East Gresham Elementary School

Date

Phase 1 Description

School Year
2014-2015

School Improvement Partnership: Phase I – Stabilize the
System
The School Improvement Team works with schools and
districts to stabilize the system. Working together, they
provide training and coaching to build foundational
knowledge with implementation at the very basic level.
Schools will see immediate achievement gains as a result of
the change in professional practices, with extreme
accountability and reporting to ensure practices are modeled,
implemented, monitored.
The following program components are included in
Phase I of the School Improvement Partnership:

Investment
$275,000.00

Comprehensive Needs Assessment: Review of four data
sets – staff, student, and community surveys, on-site
interviews, classroom observations; program and
performance data. The findings will inform prioritized
professional development and improvement planning for
Phase I
On-Site Coaching: Focused on supporting the principal, the
leadership team, and the data teams, the School
Improvement Coach provides intensive support to accelerate
growth and achievement for a total of 45 on-site days
Professional Development: Leadership and Learning
Center PD for a total of 10 days focused on the most urgent
needs of the school, related training manuals and
publications included
School Improvement Advisement: Ongoing support /
coordination of the School Improvement Team with monthly
calls and 5 on-site visits
Curriculum Documents: Prioritized and “Unwrapped”
Common Core State Standards; Common Short-Cycle
Formative Assessments
School Improvement Toolkit: Web-based solution to
organize standards, assessments, foundational practices,
resources, and monitoring tools
Conference Registrations: 2 registrations per year to attend
a Leadership and Learning Center conference aligned to
your school improvement goals
Contract #004075958 for East Gresham Elementary School
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Date

Phase 2 Description

School Year
2015-2016

School Improvement Partnership: Phase II – Build on
Results
The School Improvement Team works together to deepen
knowledge and understanding of the content processes, and
practices provided during coaching and in professional
development. Schools and districts are building on the
achievement results from the first phase and continue to see
results in improved student achievement. Schools are
beginning to own the relationship between student results
and consistent implementation of researched-based
professional practices.
The following program components are included in
Phase II of the School Improvement Partnership:

Investment
$250,000.00

Next Steps Needs Assessment: Review of four data sets –
staff, student, and community surveys, on-site interviews,
classroom observations; program and performance data. The
findings will inform prioritized professional development and
improvement planning for Phase II
On-Site Coaching: Focused on supporting the principal, the
leadership team, and the data teams, the School
Improvement Coach provides intensive support to accelerate
growth and achievement for a total of 40 on-site days
Professional Development: Leadership and Learning
Center PD for a total of 10 days focused on the most urgent
needs of the school, related training manuals and
publications included
School Improvement Advisement: Ongoing support /
coordination of the School Improvement Team with monthly
calls and 4 on-site visits
Curriculum Documents: Prioritized and “Unwrapped”
Common Core State Standards; Common Short-Cycle
Formative Assessments
School Improvement Toolkit: Web-based solution to
organize standards, assessments, foundational practices,
resources, and monitoring tools
Conference Registrations: 2 registrations per year to attend a
Leadership and Learning Center conference aligned to your
school improvement goals

Contract #004075958 for East Gresham Elementary School
Leadership and Learning Center — Houghton Mifflin Harcourt
www.leadandlearn.com
Created on: May 12, 2014

7|Page

Date
School Year
2016-2017

Phase 3 Description
School Improvement Partnership: Phase III – Increase
Capacity and Sustain Growth

Investment
$225,000.00

The School Improvement Team facilitates the development of
deep understanding of instructional and operational practices
in this final phase of implementation with the outcome of
increased capacity and sustainability in the system. As a
result, the school will become a model for high- quality
teaching and learning, and high levels of student
achievement will continue after schools reach proficiency in
the third phase of the school improvement process.
The following program components are included in
Phase III of the School Improvement Partnership:
Next Steps Needs Assessment: Review of four data sets –
staff, student, and community surveys, on-site interviews,
classroom observations; program and performance data. The
findings will inform prioritized professional development and
improvement planning
On-Site Coaching: Focused on supporting the principal, the
leadership team, and the data teams, the School
Improvement Coach provides intensive support to accelerate
growth and achievement for a total of 35 on-site days
Professional Development: Leadership and Learning
Center PD for a total of 10 days focused on the most urgent
needs of the school, related training manuals and
publications included
School Improvement Advisement: Ongoing support /
coordination of the School Improvement Team with monthly
calls and 3 on-site visits
Curriculum Documents: Prioritized and “Unwrapped”
Common Core State Standards; Common Short-Cycle
Formative Assessments
School Improvement Toolkit: Web-based solution to
organize standards, assessments, foundational practices,
resources, and monitoring tools
Conference Registrations: 2 registrations per year to attend a
Leadership and Learning Center conference aligned to your
school improvement goals
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Acceptance of Contract # 004075958 for Services
East Gresham Elementary School

***SIGNED CONTRACT OR PURCHASE ORDER
IS REQUIRED FOR PROCESSING***
Purchase Order # _____________________________(please provide when available)
Printed Name: ___________________________________________________________________
Signature: ______________________________________________________________________
Title & Department:

_____________________________________________________________

Signed and agreed upon, this _______ day of _______________, 2014.
Please Provide an Accounting/Accounts Payable Department Contact
Name: __________________________________________________________________________
Address:

_______________________________________________________________________

Address 2: _______________________________________________________________________
City:

______________________________

Phone Number: ________________________

State:

___________

Zip Code: _____________

Email Address: _____________________________

The Leadership and Learning Center:
Signature:

___________________________________________________________________

Name / Title:

___________________________________________________________________

Signed and agreed upon, this _______ day of _______________, 2014.
Federal Tax ID # 04-1456030
Our Payment Address:
Houghton Mifflin Harcourt
9205 Southpark Center Loop
Orlando, FL 32819
720-473-7456
Fax 303.504.9417
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Gresham/Barlow School District Mail - SIG Award Notification

April Olson <olson29@gresham.k12.or.us>

SIG Award Notification
ANDERSON Erica <erica.anderson@state.or.us>
Thu, May 8, 2014 at 1:21 PM
To: "schlachter@gresham.k12.or.us" <schlachter@gresham.k12.or.us>
Cc: "debbis@qnect.net" <debbis@qnect.net>, "glbish5@yahoo.com" <glbish5@yahoo.com>, HARLAN Lisa
<lisa.harlan@state.or.us>, "olson29@gresham.k12.or.us" <olson29@gresham.k12.or.us>,
"ramirez127@gresham.k12.or.us" <ramirez127@gresham.k12.or.us>, BROWN Shanda <shanda.brown@state.or.us>

Dear Superintendent Schlachter,
We are pleased to conditionally approve Gresham-Barlow School District’s application for SIG funds on
behalf of East Gresham Elementary for the 2014-15 school year.
We appreciate the work you and your team are doing to meet the challenges of turning around your
district’s focus and priority schools. East Gresham Elementary’s students will benefit greatly from your
focus and advocacy. We will continue to provide the assistance and support you need to implement the
SIG interventions as effectively as possible.
We are setting up a sub-grant in our Electronic Grant Management System (EGMS) that will allow you to
claim up to 20% of your Year 1 award of $648,679. The remaining 80% will be released upon
satisfactorily meeting the following conditions:
Final approval of your 2014-15 Comprehensive Achievement Plan (CAP)
If you have any questions concerning this notice of your district’s SIG award, please do not hesitate to
contact me or your point person, Shanda Brown.
Sincerely,
Erica Anderson
Education Specialist | Office of Learning | Instruction, Standards, Assessment, & Accountability Unit | Oregon Department of Education
Office: 503.947.5880 | 255 Capitol Street NE, Salem, OR 97310 | *erica.anderson@state.or.us

https://mail.google.com/mail/u/0/?ui=2&ik=be0e551242&view=pt&q=sig%20award%20notification&qs=true&search=query&msg=145dd7f371be7e79&siml=145…
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Janell Black

DATE:

June 12, 2014

RE:

No. 29 – Alternative Education Programs for 2014-15

EXPLANATION:

The attached list of alternative education programs was presented
for first reading at the May 1, 2014, board meeting. The list is now
being presented for second reading and adoption.
Upon board approval, these alternative programs will be the
complete list of programs available for contract in the 2014-15
school year.
This recommendation is based on a thorough evaluation process
performed this spring.

PRESENTER:

Janell Black

SUPPLEMENTARY
MATERIALS:

List of Alternative Programs for 2014-15

RECOMMENDATION:

The administration recommends approval of the attached list of
alternative education programs for the 2014-15 school year.

REQUESTED ACTION:

Move to approve the list of alternative education programs as
presented for the 2014-15 school year.

JB:lc

Alternative Education Programs
2014/2015 School Year

Program
Alpha High School
876 NE 8th Street,
Gresham, OR 97030
503-262-4050
(Alternative Program)

Alpha Middle School
876 NE 8th Street,
Gresham, OR 97030
503-262-4050
(Alternative Program)

13/14 Cost
Age Level
Student Profile
14/15 Cost TBD
Grades 7-12 Both non-disabled and disabled students
General Education
needing academic support to improve
$40.89 per day
prospects for employment and develop skills $7,360 per year
to address issues that may be impeding their Special Education
ability to learn, practice problem solving skills $81.78 per day
and increase awareness and ability to work $14,720 per year
with others.
ELD Education
$61.33 per day
$11,040 per year
Grades 7-8

Both non-disabled and disabled students
needing academic support to improve
prospects for employment and develop skills
to address issues impeding their ability to
learn, practice problem solving skills and
increase awareness and ability to work with
others.

General Education
$40.89 per day
$7,360 per year
Special Education
$81.78 per day
$14,720 per year
ELD Education
$61.33 per day
$11,040 per year

Co-Instructional Tutoring Grades K-12
at the student's home or in
a neutral location outside
the school setting

Both non-disabled and disabled temporarily
homebound students with health, safety,
and/or behavior issues preventing school
attendance on a short-term educational
basis.

$25.00 per hour,
plus
mileage between
tutoring sites

Columbia Regional
Deaf/Hearing Impaired
Classrooms
833 NE 74th,
Portland, OR 97213
503-916-5570

Grades
Pre K-12

Deaf or hard of hearing students needing a
focus on intense language and
communication instruction and eligible for
regional services. English Language Learner
services are not provided.

$27,575 per year
K-12; additional
interpreter cost
depends on the
amount of services
provided

Four CornersReynolds S.D.
14513 SE Stark Street
Portland, OR 97233
503-328-0420
Mt. Hood Community
College
Alternative Education
Program
GED Program
2600 SE Stark Street
Gresham, OR 97030
503-491-7019

Grades K-8

Disabled students with extreme emotional
and behavioral barriers to accessing their
education. These students typically have
accompanying mental health challenges.

Special Education
$159.72 per day
$30,082.00 per year

Ages 16-21

Non-disabled young adults in need of help to Dependent on the
prepare for the GED examination, establish number of credits
course goals, find employment, and
the student takes
transition to college classes.
Special
Education and English Language Learner
services are not provided.

Key:
ELD = English Language Development
JB-lm 4/18/14

Alternative Education Programs
2014/2015 School Year
Mt. Hood Community
College
Alternative Education
Program
YESS Program
26000 SE Stark Street
Gresham, OR 97030
503-491-7641

Ages 16-21

Multnomah Education
Service District
Arata Creek School
2470 SW Halsey
Troutdale, OR 97060
503-262-4850

Grades K-12 Disabled students with persistent behavioral $193.78 per day
challenges who benefit from a leveled
$34,880 per year
management system with clear behavioral
and academic expectations for each level.
English Language Learner services are not
provided.

Multnomah Education
Service District
Arata Creek School
(Behavioral Health
Classroom)
2470 SW Halsey
Troutdale, OR 97060
503-262-4850
Multnomah Education
Service District
Functional Living Skills
Alternative Behavior
Program
Pathways Site/Local
school settings
611 E. Powell Blvd.
Gresham, OR 97030
503-262-4000
Multnomah Education
Service District
Functional Living Skills
Program/Local school
settings
11611 NE Ainsworth
Portland, Or 97294
Multnomah Education
Service District
Helensview School Phoenix
8676 NE Sumner
Portland, OR 97220
503-262-4150
(Alternative Program)

Grades K-12 Disabled students with persistent behavioral Special Education
challenges who benefit from a functional
$228.27 per day
living skills curriculum.
$41,089 per year

Grades K-12 Moderately to profoundly disabled students Special Education
and
in need of a functional living skills curriculum $516.77 per day
Ages 18-21 with emphasis on behavioral services, that $93,019 per year
include intensive individual daily monitoring.

Grades K-12 Moderately to profoundly disabled students Special Education
and
in need of a functional living skills curriculum $313.25 per day
Ages 18-21
$56,385 per year

Ages 12-21 Both disabled and non-disabled pregnant
Grades 6-12 and/or parenting at-risk teens with gang
affiliation, drug and alcohol issues and/or
criminal histories who benefit from
comprehensive wrap-around social,
behavioral, academic and mental health
support.

Key:
ELD = English Language Development
JB-lm 4/18/14

Non-disabled 16-20 year old students, living Dependent on the
in Mult. Co., with an academic performance number of credits
level at 6th-7th grade. Seventy percent of
the student takes
these students live under the federal poverty
level. The program is income based. Special
Education and English Language Learner
services are not provided.

$16,836.00 per year

Alternative Education Programs
2014/2015 School Year
Multnomah Education
Service District
Helensview School- Rise
8676 NE Sumner
Portland, OR 97220
503-262-4150
(Alternative Program)

Ages 12-21

Multnomah Education
Ages 12-21
Service District
Helensview School-Trellis
8676 NE Sumner
Portland, OR 97220
503-262-4150
(Alternative Program)

NAYA Early College
Academy
5135 NE Columbia Blvd.
Portland, Or 97218
503-972-2461

The Open School
15840 SE Taylor Street
Portland, OR 97233
(Alternative Program)

General Education
$42.48 per day
$7,647 per year
Special Education
$84.97 per day
$15,294 per year
ELD Education
$63.73 per day
$11,471 per year

General Education
$42.48 per day
$7,647 per year
Special Education
$84.97 per day
$15,294 per year
ELD Education
$63.73 per day
$11,471 per year
Grades 9-12 Non-disabled Native American/Alaskan
General Education
Native youth who are credit deficient and
$41.00 per
have difficulty fitting into a larger school.
day/depending on
Students may generally be introverted and/or the contract
gang effected but have a degree of
ELD Education
engagement. NAYA is a culturally specific
Additional cost
high school that centers curriculum on
students with Native American values.
Special Education services are not provided.
Grade 7

Oregon Outreach
Hinton HighDavid Douglas S.D.
208 SE 148th Street
Gresham, OR 97233
503-328-0303
(Alternative Program)

Key:
ELD = English Language Development
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Both disabled and non-disabled students
with gang affiliation, drug and alcohol issues
and/or criminal histories who have previously
dropped out of school, are interested in
returning and would benefit from a
comprehensive wrap-around social,
behavioral, academic and mental health
program including gang, drug and alcohol
issues, and criminal histories.
Both disabled and non-disabled students
returning from incarceration who would
benefit from a comprehensive wrap-around
social, behavioral, academic, and mental
health program that addresses gang, drug
and alcohol, and criminal issues.

Students who, in sixth grade, met two or
more of the early warning indicators of low
attendance, low academic performance on
statewide assessments, received failing
grades in language arts and/or mathematics,
and have received two or more disciplinary
office referrals resulting in lost time in school.
Special Education is the responsibility of
each partnering district.

To be determinedBased on 2014-2015
Average Daily
Membership rate
established by the
Oregon Department
of Education

Both disabled and non-disabled at-risk
students with a history of being unsuccessful
in public school due to attendance, school
behaviors or academic concerns who are in
need of small group instruction,
individualized, contract-based learning, job
skills training and counseling in drug,
alcohol, gang and teen-age pregnancy
prevention. These students may require a
modified diploma option.

$52 half day
(same cost for
general education
and special
education)

Alternative Education Programs
2014/2015 School Year
Portland Community
College
MAP
Three Campus Locations
503-788-6119

Ages 16-20

Non-disabled students with a first language
other than English, live in a participating
school district and have dropped out of
school. The program supports students who
want to improve their English and continue
their education.

Portland Community
College
Gateway to College
Three Campus locations
503-788-6119

Ages 16-20

Non-disabled students who left high school Dependent on the
before graduation or students behind in high number of credits a
school credits and would prefer to take
student takes
courses in the community college setting.

Portland Community
College
Youth Empowered to
Succeed (YES)
Three Campus Locations
503-788-6119
Rosemary Anderson High
School - East
124 NE 181st Ave.
Gresham
(Alternative Program)

Ages 16-20

Non-disabled students who wish to prepare
for GED tests, learn about interesting
careers and get the support needed to
achieve their goals.

Grades 9-12 Both non-disabled and disabled students
who have dropped out or are at the highest
risk of dropping out of high school due to
encountering barriers to educational
success, including gang and juvenile justice
involvement, substance abuse, family
problems, homelessness, poverty, teen
pregnancy and a variety of school problems
as evidenced by persistently low attendance,
high mobility, low academic performance,
credit deficiency, behavior challenges,
discipline and possibly formal expulsion.

General Ed
36.00 per day
6,264.00 per year
ELD Education
54.00 per day
9,396.00 per year
Pregnant &
Parenting
72.00 per day
12,528 per year

Serendipity School
14815 SE Division
Portland, OR 97292
503-761-7139

Grades K-12 Disabled students with extreme behaviors,
internalized and externalized behaviors,
processing disorders, struggling from
traumatic life events who need integrated
mental health treatment along with their
individualized education.

Special Education
$3,807 per month
(5 students or less)
$33,870 per year

Ages 18-21

Special Education
$1,750 per month
$17,500 per year

SERP Enterprises
2601 SE 160th Ave.
Portland, OR
503-761-7253
School:
21512 SE Stark St.
Gresham, OR
503-491-9312

(will accept
some students
ages 15-17)

Key:
ELD = English Language Development
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Disabled students who require one-on-one
transitional support with paid work
experience and tutoring in academics.

Varies and is based
on specific contracts
with districts. Cost to
be determined, no
available yet.

Varies and is based
on specific contracts
with districts. Cost to
be determined, no
available yet.

GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Jerry Jones

DATE:

June 12, 2014

RE:

No. 30 – Technology Purchase Plan for 2014-15

EXPLANATION:

At the April 17, 2014, work session and the May 1, 2014, board
meeting, the board was introduced to a technology plan to
provide staff with updated computers, adequate for running
today’s software, and cascade existing computers (that are still
considered quality computers) from staff back to buildings for
student use.
Staff computers that are not quality computers will be obsoleted.
The oldest student computers will be obsoleted and replaced by
cascaded technology from staff. The remaining testing labs that
are not currently using MultiSeat technology will be updated with
new MultiSeat labs. This will ensure that we have an up-to-date
testing environment in all schools that can be centrally managed
by the IT department. The plan is for four (4) years, then repeat
the cycle to ensure that both staff and students have quality
computers.

PRESENTER:

Jerry Jones

SUPPLEMENTARY
MATERIALS:

1. Draft Lease/Purchase Contract Resolution 1415-04
2. Purchase/Lease Cost to be financed by Apple Inc.

RECOMMENDATION:

The administration recommends board approve the technology
lease/purchasing plan for 2014-15 school year, as presented for
second reading.

REQUESTED ACTION:

Move to adopt Resolution No. 1415-04 granting and approving a
sole source procurement pursuant to ORS 279B.075 to authorize
the superintendent to enter into a lease/purchase contract with
Apple, Inc., for the acquisition of computers and related
technology equipment.

JJ:mkh:lc

RESOLUTION NO. 1415-04
A RESOLUTION OF THE GRESHAM-BARLOW SCHOOL DISTRICT
NO. 10J BOARD OF DIRECTORS, ACTING AS THE LOCAL PUBLIC
CONTRACT REVIEW BOARD, GRANTING AND APPROVING A SOLESOURCE PROCUREMENT PURSUANT TO ORS 279B.075 TO AUTHORIZE
THE SUPERINTENDENT TO ENTER INTO A LEASE/PURCHASE
CONTRACT WITH APPLE INC. FOR THE ACQUISITION OF COMPUTERS
AND RELATED TECHNOLOGY EQUIPMENT
WHEREAS, the Board of Directors of the Gresham-Barlow School District 10J
("District") is the Local Public Contract Review Board ("Board") pursuant to ORS 279A.060;
and
WHEREAS, ORS 279B.075 authorizes the Board to approve solicitation and
award of a sole source contract for goods and/or services without competitive procurement under
certain circumstances; and
WHEREAS, ORS 279B.075(2)(c) allows a sole source procurement upon a
written finding by the Board "[t]hat the efficient utilization of existing goods requires the
acquisition of compatible goods or services" and such compatible goods are only available from
a single source; and
WHEREAS, the District's current computer system and network is built around
Apple Inc. products and software; and
WHEREAS, it is cost and time prohibitive to completely replace the current
Apple system, and it would be extremely inefficient and costly to have two different systems in
terms of District communications, maintenance, and training; and
WHEREAS, the superintendent is recommending entering into a lease-purchase
agreement with Apple Inc. with a four-year term and $1 purchase option, with a total lease price
not to exceed $1,023,679.10 to acquire computers and related technology; and
WHEREAS, Apple Inc. is the only source for such equipment:
NOW THEREFORE, BE IT RESOLVED:
1.

Based upon the staff report and the above considerations, the Board finds:

a.
That efficient use of the District's existing Apple-based
computer system and network requires acquisition of additional compatible Apple
products; and
b.

Such products are solely available from Apple Inc.
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2.
The Superintendent or designee is hereby authorized to proceed on behalf
of the District to negotiate and execute a lease-purchase agreement with Apple Inc., as described
herein.
3.
Prior to execution of the agreement, the Superintendent or designee shall
publish public notice of the approval of the sole source contract. The public notice shall describe
the nature and amount of the proposed agreement, identify that the prospective contractor is
Apple, Inc., and include the time, date, and place that written protests are due. The deadline for
submitting protests will be set at least seven (7) days from the date of this resolution.

June
DATED this 12th
_____ day of ___________________,
2014.

ATTEST:

__________________________________________
Gresham-Barlow School District Board of Directors
Matthew S. O'Connell, Chair
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Confidential Proposal For

Gresham-Barlow School District
Bill DeWitz
QuickviewCalc

$1 Purchase Option
The $1 Purchase Option allows your school to create fixed costs, build equity that can be leveraged
for more equipment year after year, and retain the benefits of a $1.00 purchase option lease
structure. This is the best option for schools that want to own their equipment at term’s end, want
to build a fleet of systems quickly, and/or seek to create a long-term budgetary plan for their
systems.
With the $1 Purchase Option, a school that owns their equipment at term’s end may seek to trade in
that equipment for credit toward new systems or for cash. Apple's Trade-In Program for Education
is available to guide your school through responsible equipment disposal. Many schools have used
this program to recover past years' budget dollars in order to pay for a portion of their next systems
deployment.

Financed Amount
Annual Advance Payment

$1,023,679.10
$263,189.75
4 Years

Payment Terms
AppleExchange Payment
1.9% APR

Thank you for the opportunity to present this financing proposal for your review. I look forward to
discussing your unique situation further. Please do not hesitate to call me at the contact
information below with questions or concerns.
Regards,

Corey Stephenson
Apple Inc.
Apple Financial Services
12545 Riata Vista Circle
Austin, Texas 78727-6524
T: 512-674-2614
E: stephenson@apple.com

Proposal No.
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Pricing Notes and Conditions
Payments, rates, terms, and conditions contained in this non-binding proposal are offered for informational purposes only
and are subject to change without notice and shall not be construed as an offer to extend credit or enter into any lease
financing transaction.
Applications for credit or lease financing shall be subject to our independent credit review, and shall be reviewed and/or
approved subject to such terms and conditions as we may require in our sole discretion.
All quotes are exclusive of any applicable taxes.
This proposal is subject to the execution of mutually acceptable documentation between lessor and lessee, the terms and
conditions of which shall be controlling.
Lease Discount Disclosure Statement: Apple Inc., as lessor, through the Apple Education Finance Program, provides an
equipment discount (“Discount”) to certain third party investors. The proposed lease shall be financed by a particular
third party investor and, therefore, the Discount may be applied to facilitate this Lease Discount Promotion. The actual
interest rate you will pay in respect of any resulting lease shall be reflected in an amortization table provided with such
lease. The lease discount listed above refers to the lease discount for the lessor’s assignee.
The lease charge portion of the Payments (described above) can be determined by applying to the Total Adjusted Cost
(described above) the rate which will amortize such Total Adjusted Cost down to the Purchase Option amount (as
described above) by payment of such Payments. The lease charge rate may be higher than the actual annual interest rate
because of the amortization of certain costs, expenses and fees incurred by us. It is understood that even if our mutual
intention is confirmed by you, neither party shall be legally bound to the other by reason of this proposal, nor shall any
rights, liabilities or obligations arise as a result of this proposal. Rates are subject to verification that the Lessee is a state or
political subdivision as defined in Section 103 of the Internal Revenue Code of 1986.

Proposal No.
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GRESHAM-BARLOW SCHOOL DISTRICT
1331 NW Eastman Parkway
Gresham, OR 97030-3825

TO:

Board of Directors

FROM:

Jim Schlachter
Teresa Ketelsen

DATE:

June 12, 2014

RE:

No. 31 - Policy Revision: IGAI, Human Sexuality, AIDS/HIV, Sexually
Transmitted Diseases, Health Education

EXPLANATION:

Revisions for Policy IGAI, Human Sexuality, AIDS/HIV, Sexually
Transmitted Diseases, Health Education, were presented as a first
reading at the May 29 board work session. The revisions are
being recommended to align our policy with changes in
OAR 581-22-1440, which outlines the comprehensive plan of
instruction focusing on human sexuality education that each
school district must provide.

PRESENTER:

Teresa Ketelsen

SUPPLEMENTARY
MATERIAL:

Revised Policy IGAI, Human Sexuality, AIDS/HIV, Sexually
Transmitted Diseases, Health Education

RECOMMENDATION:

The administration recommends adoption of the revised policy as
presented.

REQUESTED ACTION:

Move to adopt revisions to Policy IGAI, Human Sexuality,
AIDS/HIV, Sexually Transmitted Diseases, Health Education, as
presented for second reading.
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The district shall teach provide an age appropriate, comprehensive plan of instruction focusing on human
sexuality, HIV/AIDS and sexually transmitted infections and disease prevention in elementary and
secondary schools as an internal part of health education and other subjects.
Course material and instruction for all human sexuality education courses that discuss human sexuality
shall enhance student’s understanding of sexuality as a normal and healthy aspect of human development.
In addition, the HIV/AIDS and sexually transmitted infections and disease prevention education and the
human sexuality education comprehensive plan shall provide adequate instruction at least annually, for all
students in grade 6-8 and at least twice during grades 9-12.
Parents, teachers, school administrators, local health departments staff, other community representatives
and persons from the medical community who are knowledgeable of the latest scientific information and
effective education strategies shall develop the plan of instruction and align it with the Oregon Health
Education Standards and Benchmarks.
The Boards shall approve the plan of instruction and require that it be reviewed and updated biennially
in accordance with new scientific information and effective educational strategies.
Parents of minor students shall be notified in advance of any human sexuality, andor AIDS/HIV district
instruction. Any parent may request that his/her child be excused from that portion of the instructional
program under the procedures set forth in ORS 336.035 (2).
The comprehensive plan of instruction shall include the following information that:
1.

Promotes abstinence for school age youth and mutually monogamous relationships with an
uninfected partner for adults;

2.

Allays those fears concerning HIV that are scientifically groundless;

3.

Is balanced and medically accurate;

4.

Provides balanced, and accurate information and skills-based instruction on risks and benefits of
contraception contraceptives, condoms and other disease reduction measures;

5.

Discusses responsible sexual behaviors and hygienic practices which may reduce or eliminate
unintended pregnancy, exposure to HIV, hepatitis B/C and other sexually transmitted infections and
diseases;
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6.

Stresses the high-risks of behaviors such as the sharing of needles in tattooing and body piercing, and
or syringes for injecting drugs and/or steroids controlled substances;

7.

Discusses the characteristics of emotional, physical and psychological aspects of a healthy
relationship;

8.

Discusses and the benefits of delaying pregnancy beyond the adolescent years as a means to better
ensure a healthy future for parents and their children. Students shall be provided with statistics
based on the latest medical information regarding both the health benefits and the possible side
effects of all forms of contraceptives including the success and failure rates for prevention of
pregnancy, sexually transmitted infections and diseases;

89.

Stresses that HIV/STD’s and Hepatitis B/C can be serious, possible hazards of sexual contact;

910. Provides students with information about Oregon laws that address young people’s rights and
responsibilities related to childbearing and parenting;
1011. Advises students of consequences of having sexual relations with persons younger than 18 years of
age to whom they are not married;
1112. Encourages family communication and involvement and helps students learn to make responsible,
respectful and health decisions;
1213. Teaches that no form of sexual expression or behavior is acceptable when it physically or
emotionally harms oneself or others and not to make unwanted physical and verbal sexual advances
that it is wrong to take advantage of or exploit another person;
14.

	
  

	
  
	
  
	
  

	
  
	
  
	
  

Teaches that consent is an essential component of healthy sexual behavior. Course material shall
promote positive attitudes and behaviors related to healthy relationships and sexuality, and
encourage active student bystander behavior;

1415, Teaches it is wrong to take advantage of or exploit another person Teaches students how to identify
and respond to attitudes and behaviors which contribute to sexual violence;
1516. Validates the importance of one’s honesty, respect for each person’s dignity and well-being, and
responsibility for one’s actions;
1617. Uses culturally and gender sensitive inclusive materials, language, and strategies that recognizes
different gender identities sexual orientations, gender identities and gender roles expression.
The comprehensive plan of instruction shall include emphasize skill -based instruction that:
1.

Assists students to develop and practice effective communication skills, development of self-esteem
and ability to resist peer pressure;

2.

Provides students with the opportunity to learn about and personalize peer, media, technology and
community influences that both positively and negatively impact their attitudes and decisions related
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to healthy sexuality, relationships and sexual behaviors, including decisions to abstain from sexual
intercourse;
3.

Enhances students’ ability to access valid health information and resources related to their sexual
health;

4.

Teaches how to decline unwanted sexual advances, or accept the refusal of unwanted sexual
advances, through the use of refusal and negotiation skills develop and communicate sexual and
reproductive boundaries;

5.

Is research based, evidence based or best practices; and

6.

Aligns with the Oregon Health Education Content Standards and Benchmarks.

	
  

	
  
	
  
	
  

	
  

	
  
	
  
	
  

All sexuality education programs emphasize that abstinence from sexual intercourse, when practiced
consistently and correctly, is the only 100 percent effective method against unintended pregnancy, sexually
transmitted HIV and hepatitis B/C infection and other sexually transmitted infections and diseases.
Abstinence is to be stressed, but not to the exclusion of other methods contraceptives and condoms for
preventing unintended pregnancy, HIV infection, hepatitis B/C infection and other sexually transmitted
infections and diseases and hepatitis B/C. Such courses are to acknowledge the value of abstinence while
not devaluing or ignoring those students who have had or are having sexual relationships. Further,
sexuality education materials, including instructional strategies, and activities, must not, in any way use
shame or fear based tactics.
Materials and information shall be presented in a manner sensitive to the fact that there are students who
have experienced sexual abuse, perpetrated or witnessed sexual abuse and relationship violence.
END OF POLICY

	
  
	
  
	
  

	
  

Legal Reference(s):
ORS 336.035
ORS 336.107
ORS 336.455-336.475
ORS 339.370

OAR 581-022-0705
OAR 581-022-1440
OAR 581-022-1910
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Corrected 1/16/14
Corrected 1/16/14
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